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May 3, 2021 

Darin Kasamoto
General Manager 
San Gabriel Valley Municipal Water District 
1402 E. Vosburg Drive
Azusa, CA 91702

Dear Mr. Kasamoto,

CV Strategies is pleased to present this Compensation Survey to the San Gabriel Valley 
Municipal Water District. You will find included in this report details on the methodology 
used, the salaries and benefits of select positions at comparable agencies in Southern 
California, and recommendations for salary ranges and structure.

It has been our pleasure to work with SGVMWD staff on this project. Please do not 
hesitate to contact us should you need further clarification or information on the salary 
and benefits survey.

Sincerely,

Erin Kaiman
Founder/President

CV Strategies
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EXECUTIVE SUMMARY 

Background 
In April 2021, CV Strategies conducted a comprehensive Compensation and 
Benefits Survey for San Gabriel Valley Municipal Water District (SGVMWD). The 
survey identified local and industry salary and benefit package comparisons with 
the intent of determining appropriate internal equity.

With employees within the industry retiring at an alarming rate and institutional 
knowledge at a premium, how the organization compensates staff has a significant  
impact on District productivity and staff retention. Consequently, it is important 
to determine the competitive position, changes in the employment market and 
job descriptions, prevailing wage updates and legal compliance to create a 
compensation strategy.

This project was prompted by SGVMWD’s desire to:

 » Determine if pay and benefits are equitable within the organization
 » Identify whether employee compensation packages are competitive and 

adequate to attract and retain qualified employees
 » Ensure the District’s compensation structure aligns with its mission, resources 

and strategic objectives
 » Review employment classifications for select positions

Summary of results

The results of the Compensation and Benefits Survey observed: 

 » SGVMWD’s base (top annual) salaries compared to the market median 
are overall 8.34% below the market. Salaries within 5% of the median are 
considered competitive. 

 » The District offers a benefit package that is highly competitive in today’s 
job market, with some room for improvement to increase recruitment and 
retention.

It is important to note that this report does not factor in the District’s two percent 
cost-of-living adjustment (COLA).
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SURVEY METHODOLOGY
This survey began with 10 job classifications identified by SGVMWD as the point of comparison:

Market Survey Classifications
 » General Manager
 » Assistant General Manager
 » Supervising System Operator/Inspector
 » Senior System Operator/Inspector
 » System Operator (Maintenance Operator/Inspector)
 » Executive Assistant
 » Accounting Specialist
 » External Affairs Manager
 » External Affairs Specialist
 » External Affairs Assistant (intern)

Benefits Survey Comparison 
 » Health insurance
 » Dental insurance
 » Vision insurance
 » Retirement benefits/CalPERs
 » Disability (short- and long-term)
 » Paid Time Off (vacation, sick leave)
 » Life insurance
 » Employee Assistance Program/Employee support
 » Tuition reimbursement
 » Wellness
 » Dependent Care Savings Account
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Comparable Agencies
To establish an accurate picture of the labor market and 
compensation for the benchmark positions, it was important 
to identify comparable agencies. Thirteen agencies were 
identified for this survey.

The following factors were used to determine which agencies 
were selected for the purpose of this survey: 

 » Organization type
 » Population served
 » Number of staff
 » Labor market/location/regional demographics

Additionally, we considered whether the organization 
was wholesale, retail, or a combination of both. Of the 
13 comparable agencies across Southern California, four 
serve a population of 500,000 or less; five serve populations 
between 642,000 and 900,000; and the remainder serve 
populations over 1 million. 

It is important to consider the salaries and benefits at larger 
agencies to ensure SGVMWD remains competitive in the 
search for and retention of qualified employees, particularly in 
a market that essentially draws from the same pool of talent.

Table 1: Comparator Agencies 

Agency Service Area
Population 

Served

Number of 
Employees

Approx.
Service Area Miles Service Type

Job 
Descriptions 

Available

Upper San Gabriel Valley 
Municipal Water District

San Gabriel Valley 1 million 10 144-square miles Wholesale No

Calleguas Municipal 
Water District 

Ventura County 642,000 70 366-square miles Wholesale Yes

Three Valleys Municipal 
Water District 

Pomona, Walnut,  
East San Gabriel Valley

500,000 25 133-square miles Wholesale
No

(org chart)

West Basin Municipal Water 
District

Los Angeles County 900,000 46 185-square miles Wholesale
No

(org chart)

Municipal Water District of 
Orange County 

Orange County 3.2 million 281 600-square miles Wholesale Yes

Orange County Water District Orange County 2.5 million 218 270-square miles Wholesale No

Inland Empire Utilities Agency San Bernardino County 830,000 354 242-square miles Wholesale Yes

Cucamonga Valley Water District 
Cucamonga area/San  
Bernardino County

190,000 100 47-square miles Retail Yes

Las Virgenes Municipal 

Water District 
Western Los Angeles 
County (Ventura 
County border)

75,000 125 122-square miles Retail Yes

Western Municipal Water 
District

Riverside County 1 million 160 527-square miles
Wholesale & 

Retail
Yes

Eastern Municipal Water District Riverside County 850,000 617 555-square miles
Wholesale & 

Retail
Yes

Monte Vista Water District 
San Bernardino County 
(Montclair/Chino Hills 
area)

141,000 35 30-square miles
Wholesale & 

Retail
Yes

San Bernardino Valley Municipal 

Water District 
San Bernardino County 
(southwestern)

700,000 10 353-square miles
Wholesale & 

Retail

Yes  
(but not always  

a match)
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Salary & Benefit Data
The tables included in the Appendix of this report contain a salary range when 
possible for each of the benchmark classifications, as well as where the salary 
falls compared to the median wage. Benefits information was more difficult to 
obtain and was not available in several cases, but where presented provides 
insight into the large variation among comparator agencies.
All data were collected from numerous sources, including agency websites, 
human resources documents and the California State Controller’s Office, as well 
as agency organizational charts, board reports and classification descriptions.

Data Organization
Each benchmark classification contains the following information:

 » Job/classification title
 » Salary range
 » Salary effective date
 » Percent above/below median
 » Value of retirement and health benefit package per employee, where available

In making recommendations as part of this survey, we rely on how SGVMWD salaries compare to the median, the midpoint 
with 50% of the data points above and 50% of the data points below. To determine the median, we require that at least 
four of the comparator agencies have matching job descriptions to the SGVMWD benchmark position so as not to skew 
the findings by extremely high or low salaries. Adequate data was collected from 13 agencies to make the determination.

Matching Data 
In comparing SGVMWD classifications to other agencies, it is impossible to match all job descriptions exactly. In many cases, 
the duties performed by SGVMWD staff overlap under various job titles at other organizations. Compensation of individual 
positions may differ from the benchmark for many reasons, including organizational performance and the qualifications, 
specific responsibilities and performance of the individual position incumbents. For example, it is reasonable that some 
jobs pay more or less than market due to the difference in scope, services, organizational priorities, and population with 
services provided by other agencies.

CV Strategies carefully studied the job descriptions of the comparator agencies and included more than one title/classification 
where applicable. The similarity between job descriptions must be 65% to be used for comparison purposes in this survey. 
If an appropriate match could not be found, it is reported as non-available (N/A).

Factors we used to determine the closest possible match included:

 » Job duties
 » Level of experience and class (apprentice, journeyman, specialist, etc.)
 » Reporting structure
 » Requirements for education, experience and certification, if applicable
 » Necessary skills and knowledge
 » Complexity of the work
 » Responsibility (management, supervision of staff, budgets, etc.)
 » Collaboration
 » Level of interaction with stakeholders
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MARKET SURVEY RESULTS

Salary
The following table represents a summary of the market top annual salary findings. The table provides the number of 
matches (agencies with comparable positions) and the percent above or below the top annual salary market median for 
each SGVMWD benchmark classification. Salaries within 5% of the median are considered competitive.

Market Compensation Results
SGVMWD Job/Classification Title Number of Salary Matches Top Annual Salary Above or Below Median

General Manager 13 -15.06%

Assistant General Manager 13 -20.82%

Supervising System Operator/Inspector 11 -0.97%

Senior System Operator/Inspector 12 -4.41%

System Operator (Maintenance Operator) 9 -2.19%

Executive Assistant 12 -9.51%

Accounting Specialist 9 -6.62%

External Affairs Manager 12 -5%

External Affairs Specialist 7 -10.73%

External Affairs Assistant (Intern) 5 35.14%

Top annual salary market results show that one (1) classification is paid above the market median. This result is for the 
External Affairs Assistant (intern) position. It should be noted that this is a part time hourly position, while the other classification 
data are based on full time salaries. Because this position isn’t a comparable match, it skews the data for the remaining 
classifications. Therefore, the intern position was removed from calculating SGVMWD’s combined salary comparison. 

Top annual salary market results show that nine (9) classifications are paid below the market median:

 » Four (4) classifications are paid below the market median by at or less than 5%
 » Two (2) classifications are paid below the market median by more than 5% and less than 10%
 » One (1) classification is paid below the market median by more than 10% and less than 15%
 » Two (2) classifications are paid below the market median by more than 15%, including one at more than 20%

Combined, SGVMWD’s top annual salaries compared to the market median are on average 8.34% below the market. As 
noted above, the intern position is an outlier that skews the overall average within competitive range, and, therefore, was 
not included in this calculation. 
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Benefits Results
Benefits data were collected where possible and compiled in a document available in the Appendix section of this report. 
It is important to note that not all benefit data were available at a consistent level of detail. Information collected was 
evaluated to the extent possible, comparing SGVMWD to the comparison agencies. Details of this evaluation are available 
by category below. Eligibility and probationary periods vary by organization. 

The job classification tables in the Appendix of this report also include a Benefits column, with a dollar amount assigned to 
each position. This information was researched using the State Controller’s Government Compensation website (https://
publicpay.ca.gov/). It shows the amount each employee received in health and retirement contributions from the employer 
in 2019. However, this information is per employee and may not reflect the full benefits available to employees at an 
agency-wide level. Therefore, it was not factored into these benefits comparison results. 

Health Insurance
Some comparison agencies offer full medical coverage for employees and some also offer full medical benefits for 
dependents. Other districts provide a monthly “allotment” toward coverage or offer coverage up to a certain percentage. A 
few of the comparison organizations offer a variety of coverage options, but information on payment responsibility wasn’t 
always provided.

SGVMWD benefits are in the top of coverage options when it comes to health insurance. The District pays medical 
insurance premiums for full-time employees, their dependents, and retired employees and Board members who meet years 
of service requirements. In addition, SGVMWD offers reimbursement for out-of-pocket medical expenses not covered by 
the health plan up to $2,000 per family per year. This reimbursement benefit was rarely found in the research conducted 
on comparison agencies. 

Districts with high coverage:

WEST BASIN MUNICIPAL WATER DISTRICT
Medical benefits:

 » Medical insurance premiums are fully paid by the District for employees.
• Anthem Blue Cross PPO
• Anthem California Care HMO 
• Kaiser HMO

 » Eligible domestic partners and dependents may be covered.
 » Eligible health expenses may be reimbursed up to $4,000 per year for 

employee,
 » $8,000 for employee and dependent, and $12,000 for family coverage.

CALLEGUAS MUNICIPAL WATER DISTRICT
Medical benefits:

The District pays the full cost of employees’ medical insurance up to the annual 
cost of the maximum HMO or PERS Choice premium of the health plans available 
to the District through CalPERs.

Coverage includes the employee and all dependents allowed by the CalPERS 
Health Benefit Program.
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District with less coverage:

LAS VIRGENES WATER DISTRICT
Medical benefits:

The District contributes up to $1,710.54 per month toward medical insurance for employees and eligible dependents starting 
the first month after date of hire.

CUCAMONGA VALLEY WATER DISTRICT
 » All new, full-time, regular employees of the District on probationary status are provided with membership in an approved 

group health insurance plan at the earliest opportunity of inclusion. For probationary employees who select a medical 
plan where the monthly premium exceeds $564.71 per month, the District will pay 85% of such premiums (in lieu of 
the $480 allotment) and the probationary employee will be responsible for the remaining 15%. 

Dental/Vision Insurance
Most of the comparison agencies offer full premium coverage for employees. Some include dependents in full coverage, 
while others cover a certain percentage. A few of the comparison organizations offer a variety coverage options, but 
information on payment responsibility wasn’t always provided. 

SGVMWD offers dental and vision benefits similar to the higher coverage comparison agencies. Employees participating 
in the District’s health plan are eligible. After six months of service, the District will also reimburse eligible employees for 
up to $2,000 per year for reasonable diagnostic, preventive and restorative care, including dependents. 

Districts with high coverage:

CALLEGUAS MUNICIPAL WATER DISTRICT
 » District pays full cost for employee.

THREE VALLEYS MUNICIPAL WATER DISTRICT
 » District pays 100% of premium for full-time staff and elected officials, including eligible dependents, effective the first 

day of the month following 30 days of service unless approved by the General Manager. 
Districts with less coverage:

CUCAMONGA VALLEY WATER DISTRICT
 » Dental and vision premiums are offered to all new employees on probationary status however, the probationary status 

employee pays 100% of the dental and vision premiums until completion of the probationary period is completed.
 » For hourly and mid-management employees who select medical, dental, and vision plans where the combined monthly 

premium exceeds $564.71 per month, the District will pay 85% of such premiums (in lieu of the $480 per month 
allotment) and the employee is responsible for the remaining 15%.

 » For executive management employees who select medical, dental and vision plans where the combined monthly 
premium exceeds $600 per month, the District will pay 80% of such premiums (in lieu of the $480 per month allotment) 
and the employee is responsible for the remaining 20%.

Retirement Benefits/CalPERS
Most of the comparison agencies offer retirement benefits via CalPERS. A few of the organizations also offer Social Security 
or deferred compensation plans, some with an employer match opportunity. 

SGVMWD provides a pension plan via CalPERS. Specific details were not provided. No information was listed regarding 
deferred compensation plans. 
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Disability
Most of the comparison agencies cover the full premium for short- and long-term disability, many via private group plans. 
Disability payment amounts vary between plans. Some offer employee participation in California State Disability Insurance 
(SDI) and some offer a combination of both SDI and private plans. A few offer benefits via CalPERS.

SGVMWD provides disability benefits solely via the CalPERS Pension Plan. 

Paid Time Off
Most comparison agencies offer holiday paid time off ranging from nine to 12 days. A few include an additional three 
personal days. Sick and annual leave varies by agency; however, most agencies offer eight hours or one paid day of sick 
leave per month.

SGVMWD offers holiday, sick and annual leave that is similar to most comparison agencies, with nine paid holidays, eight 
hours of sick leave per month of continuous service, and vacation accrual that begins with two weeks and increases with 
years of service. 

SGVMWD vacation accrual for regular, full-time employees:
 » 1-6 years of service, 2 weeks
 » 7-15 years of service, 3 weeks
 » 15-20 years of service, 4 weeks
 » 20+ years of service, 5 weeks 

Examples of comparison agencies:

CALLEGUAS MUNICIPAL WATER DISTRICT
Sick leave for pay credit shall be accumulated at the rate of one day’s leave for 
each calendar month of employment. Employees begin accruing annual leave 
from the date of hire. Thereafter, for continuous service, annual leave credit shall 
be earned at the following rates:   

 » Employment start date through year 4, eight hours per month;
 » 5-9 years, 10 hours per month
 » 10-14 years, 12 hours per month
 » 15-19 years, 14 hours per month
 » 20+ years, 14.66 hours per month

WEST BASIN MUNICIPAL WATER DISTRICT
 » Vacation leave is earned each pay period in paid status. The maximum 

accrual is equivalent to two years accrual plus 10 days. Vacation leave is 
earned at the following annual rates:

• 0-5 years of service, 80 hours (Maximum accrual is 240 hours)
• 6-10 years of service, 120 hours (Maximum accrual is 320 hours)
• 11-12 years of service, 128 hours (Maximum accrual is 336 hours)
• 13-14 years of service, 136 hours (Maximum accrual is 352 hours)
• 15+ years of service, 160 hours (Maximum accrual is 400 hours)

 » Sick Leave is accrued at a rate equivalent to eight hours per month up to 
96 hours per year. Half of all accrued and unused sick leave in excess of 
960 hours is paid annually, and up to 120 days (960 hours) of accrued and 
unused sick leave is paid at employment separation.
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Life Insurance
Life insurance benefits vary greatly by agency. A few examples are listed below. In some cases, coverage is based on salary 
and/or position, while in other cases it is offered as a standard amount for all employees. A few agencies offer dependent 
coverage with a minimum amount paid by the agency. Full details for each organization are available in the Appendix. 

SGVMWD employees are provided life insurance paid by the District in amounts determined by the Board. Currently, 
employees are provided with life insurance equivalent to two times salary, maximum $150,000. Employees may purchase 
additional insurance at their own expense.  

Comparison examples:

CALLEGUAS MUNICIPAL WATER DISTRICT
 » Each employee provided with $100,000 Life Insurance and Accidental Death and Dismemberment coverage at no 

cost. Coverage amount may be reduced after employee reaches a certain age due to policy limitations. 
 » Employees may purchase additional insurance for themselves and their dependents at their own expense.

ORANGE COUNTY WATER DISTRICT
 » All full-time, including probationary, employees are eligible on the first of the month following completion of one full 

calendar month of service for participation in the District’s life insurance plan. 
 » The District pays the premium for two times annual salary, not to exceed $400,000. Board members receive a life 

insurance benefit in the amount of $25,000, paid for by the District. 
 » Employees and Board members may, at their option, apply for and, through payroll deduction, obtain supplemental 

life insurance. Basic and supplemental life insurance may be continued during a leave of absence without pay. The 
District will pay the basic life insurance premium per the leave of absence policy.

LAS VIRGENES WATER DISTRICT
 » The District provides $50,000 coverage plus annual base salary.

INLAND EMPIRE UTILITIES AGENCY
 » Employees who are members of Executive Management are provided with one time their annual earnings up to 

$300,000 upon approval of Evidence of Insurability (EOI); if EOI is not approved, members in this class are guaranteed 
for $100,000. Effective 1/1/2019, the Unrepresented group is provided an Agency-paid $80,000 Life and AD&D policy. 
In addition, a basic $10,000 Life and AD&D policy is offered at the employees’ expense and enrollment is mandatory. 
The members of the Operators’, Supervisors’, Laboratory, Professional or General Units are provided an Agency-paid 
$50,000 Life and AD&D policy. In addition, a basic $10,000 Life and AD&D policy is offered at the employees’ expense 
and enrollment is mandatory. Dependent coverage with a benefit of $1,500 is optional. Coverage is effective the first 
day of the month following the date of hire.
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Employee Assistance Program/Wellness/Tuition 
Reimbursement/Flexible Spending Account
Many of the comparison agencies offer a no-cost Employee Assistance 
Program (EAP). 

Tuition assistance/reimbursement is also offered by many of the agencies. This 
varies from an annual dollar amount (range: $685-$5,250), a percentage of 
coverage for approved job-related course work up to a certain number of units, 
or an undisclosed amount determined by the employer. Some agencies also offer 
reimbursement for a bachelor’s or master’s degree and associated examination 
fees for professional licenses/certificates. In some cases, there are stipulations 
on grades received, course completion and length of employment after receiving 
the reimbursement.

Wellness programs are offered by a couple of the comparison agencies; one 
agency offers up to $500 per year for preventive health maintenance, including 
a gym membership.

Most agencies did not list information regarding Flexible Spending Accounts 
(FSA). A sample of an agency that did is listed below. 

CALLEGUAS MUNICIPAL WATER DISTRICT
Employees may contribute to flexible spending accounts (IRS 125 Plan) maintained by the District, for dependent daycare 
and/or unreimbursed medical.

SGVMWD information was not available on Employee Assistance Programs, wellness, tuition reimbursement or Flexible 
Spending Accounts (FSA). However, the District offers longevity payments not found at any of the other comparison 
agencies. This benefit rewards long-time service and dedicated to the agency.

Longevity payments:
 » Each employee with 15 years at the District receives a longevity payment of $300. 
 » Each employee with 20 years at the District receives a longevity payment of $400. 
 » Each employee with 25 years at the District receives a longevity payment of $500. 
 » Each employee with 30 years at the District receives a longevity payment of $600.
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SALARY RECOMMENDATIONS 

Pay Philosophy
SGVMWD should discuss and determine its pay philosophy to 
identify goals in relationship to recruitment, pay structure, and 
current employee salaries. This would include an evaluation of 
where the District would like to be within salary market medians, 
as well as consideration of performance and expectations. 

While most classifications currently fall within a similar market range 
of salaries, all classifications – with the exception of the External 
Affairs Assistant (intern) – are currently below market median. 
Salaries within 5% of the median are considered competitive. 
Five positions at SGVMWD are currently more than 5% below 
the market median.

The following four positions fall within competitive range, while still below market median.

SGVMWD Job/Classification Title
Percentage below 

market median

External Affairs Manager -5%

Senior System Operator/Inspector -4.41%

System Operator (Maintenance Operator) -2.19%

Supervising System Operator/Inspector -0.97%

Based on the District’s pay philosophy determination, it is recommended that the District work to adjust its current pay 
structure in order to more accurately compensate its current employees, which could mitigate possible retention issues 
in today’s competitive market. This will also effectively attract highly qualified individuals to fill vacant positions and those 
that may become available in the future.

Job Classifications
As part of this process, it is also recommended that SGVMWD review and update its job classification descriptions. 
Currently, most descriptions are dated 2014 and should be evaluated to ensure each description accurately reflects the 
job’s roles, responsibilities, reporting structure and candidate requirements, including education. This will provide a better 
match between the District’s job descriptions and the market median salary, improve employee retention and provide a 
platform for a competitive recruitment process. If the District prefers not to evaluate descriptions for filled positions, it is 
recommended that the review take place at the time of vacancy.

SGVMWD Job/Classification Title
Percentage below 

market median

Assistant General Manager -20.82%

General Manager -15.06%

External Affairs Specialist -10.73%

Executive Assistant -9.51%

Accounting Specialist -6.62%
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Internal Relationships
It is also proposed that SGVMWD look at the relationship of its positions with similar classifications. A list of all SGVMWD 
classifications, salary ranges and percent below median can be found below.

SGVMWD Classification Table
SGVMWD Job/Classification Title Salary Range Min Salary Range Max Salary Effective Date % above or below median

General Manager $242,076 $254,184 2021 -15.06%

Assistant General Manager $151,908 $184,644 2020 -20.82%

Supervising System Operator/
Inspector

$109,284 $132,840 2020 -0.97%

Senior System Operator/Inspector $91,164 $110,844 2020 -4.41%

System Operator 
(Maintenance Operator)

$67,752 $82,356 2020 -2.19%

Executive Assistant $90,444 $109,932 2020 -9.51%

Accounting Specialist $74,508 $90,576 2020 -6.62%

External Affairs Manager $94,716 $126,480 2020 -5%

External Affairs Specialist $67,752 $82,356 2020 -10.73%

External Affairs Assistant (Intern)* $18.00 $25.00 2020 35.14%

*Removed from median market comparison, see Market Survey Results for details  

Common internal percentages are often applied to employee internal relationships. They are as follows:

 » The difference between an experienced (journey) and trainee classification series (for example, I/II or trainee/
experienced) is usually 10% to 15%

 » A lead or advanced level position (III or Senior) is typically 10% to 15% above journey level

 » A class with a full supervisory role is generally at least 10% to 25% above the highest level supervised, depending 
on the extensiveness of supervision

Currently, SGVMWD’s System Operator series includes three positions with vast differences between top salaries. In 
addition, there are substantial differences between the External Affairs full time positions and the General Manager and 
Assistant General Manager. The tables below show these differences within each group of classifications.

SGVMWD Job/Classification Title Salary Range Max Percentage Difference

Supervising System Operator/Inspector $132,840 20% more than Senior

Senior System Operator/Inspector $110,844 35% more than Operator

System Operator (Maintenance Operator) $82,356 –

SGVMWD Job/Classification Title Salary Range Max Percentage Difference

External Affairs Manager $126,480 54% more than Specialist

External Affairs Specialist $82,356 –
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SGVMWD Job/Classification Title Salary Range Max Percentage Difference

General Manager $254,184 38% more than Assistant General Manager 

Assistant General Manager $184,644 –

The District should remember to consider these internal relationships as it potentially adjusts salary ranges to meet market 
competitive ranges and improve internal pay structure.

Implementation
SGVMWD should set an implementation timeline to achieve its pay philosophy and classification and compensation goals, 
once established. Consideration of internal relationships, as well as performance and expectations, should be part of the 
District’s implementation plan.

It is recommended that implementation take place over no more than two to three years. However, acting sooner rather 
than later will keep SGVMWD competitive from both a retention and recruitment perspective.

If the implementation needs to be approached in phases, SGVMWD should first consider adjusting the positions that fall 
more than 15% below median market, then 10% to 5% below, and so on. Classification salary increases could occur in 
phases as well, over one to three years to eventually catch up to market median. SGVMWD may choose not to increase 
salaries that fall within the 5% mark in the first year, but this should be reconsidered in subsequent years to keep the 
positions within competitive range. 

BENEFITS RECOMMENDATIONS 
Based on the benefits survey of 13 comparison agencies, SGVMWD offers benefits that are generally competitive in 
today’s job market. 

The District offers longevity pay based on length of service, which was not found at any of the comparison agencies. 
SGVMWD offers a competitive paid time off policy, with increases in annual leave accrual based on years of employment. 
In addition, the agency offers health, medical and dental benefits that are similar to or better than many of the comparison 
agencies. All of these factors give the agency an advantage when it comes to retention and recruitment. 

SGVMWD could take the following steps to review certain aspects of its benefits package to gain additional 
competitive market advantage:

 » Evaluate the CalPERS retirement plan, disability plan, and life insurance coverage to see how they compare to those 
at other agencies. 

 » Research the feasibility of offering a deferred compensation plan
 » Consider supplementing paid time off with paid personal days 

Information on the Employee Assistance Program (EAP), wellness, tuition reimbursement, and Flexible Spending Accounts 
(FSA) was not available at the time of the report research. If not currently offered, adding these items to the benefits 
package would make SGVMWD an even more compelling place to work, encouraging employees to stay and assisting 
with recruitment of new individuals.   
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CONCLUSION
The data in this report should be used as a tool for determining overall employee 
compensation for SGVMWD. In the water industry, where a knowledgeable and 
experienced workforce is a critical component of success, it is imperative that 
employees are adequately rewarded for their skills and experience. The degree to 
which SGVMWD compensates its personnel is closely tied to employee longevity 
and satisfaction, thus having a long-term effect on productivity and output.

This survey should serve as a benchmarking tool to help the District attract and 
retain the best talent and position the organization as an important industry player. 
The data provides statistical understanding of the market in which SGVMWD 
competes for employees and allows the District to make informed business 
decisions and maximize the return on investment of its compensation programs.

Use of the survey data can assist the District in creating a sense of fairness which 
in turn will motivate employees and inspire commitment. The analysis can also help 
reinforce employees’ confidence in the organization’s compensation decisions.
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APPENDIX

GENERAL MANAGER
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
San Bernardino Valley 
Municipal Water 
District 

Chief Executive 
Officer/General 
Manager

$382,263 2019 27.74% 28.38% $117,290

2
West Basin Municipal 
Water District

General Manager $320,760 2020 7.19% 7.73% $30,581

3
Eastern Municipal 
Water District

General Manager $317,740 2021 6.18% 6.71% $107,841

4
Cucamonga Valley 
Water District 

General Manager $315,696 2021 5.50% 6.02% $117,673

5
Las Virgenes 
Municipal Water 
District 

General Manager $311,734 2020 4.17% 4.69% $96,833

6
Western Municipal 
Water District

General Manager $303,825 2021 1.53% 2.04% $73,263

7
Inland Empire 
Utilities Agency 

General Manager $302,357 2021 1.04% 1.55% $37,401

8
Orange County 
Water District 

General Manager $296,140 2020 -1.04% -0.54% $63,686

9
Municipal Water 
District of Orange 
County 

General Manager $295,095 2020 -1.39% -0.89% $54,929

10
Three Valleys 
Municipal Water 
District 

General Manager/
Chief Engineer

$223,696 $292,330 2021 -2.31% -1.82% $49,746

11
Calleguas Municipal 
Water District 

General Manager $172,462 $285,000 2021 -4.76% -4.28% $63,886

12
Upper San Gabriel 
Valley Municipal 
Water District

General Manager $277,226 2019 -7.36% -6.90% $49,445

13
San Gabriel 
Valley Municipal 
Water District

General 
Manager $242,076 $254,184 2021 -15.06% -14.63% 13 $76,941

14
Monte Vista Water 
District 

General Manager $214,240 2021 -28.41% -28.05% $93,100



COMPENSATION & BENEFITS SURVEY  |  2021

29

ASSISTANT GENERAL MANAGER
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Eastern Municipal 
Water District

Deputy General 
Manager

$246,396 $306,820 2021 31.57% 30.00% $69,199

2
Western Municipal 
Water District

Deputy General 
Manager

$202,898 $301,982 2021 29.50% 27.95% $66,199

3
Las Virgenes 
Municipal Water 
District 

Directors $169,488 $258,624 2021 10.91% 9.58% $82,949

4
Cucamonga Valley 
Water District 

Assistant General 
Manager

$193,080 $251,004 2021 7.64% 6.35% $50,486

5
Three Valleys 
Municipal Water 
District 

Chief Administrative 
Officer, Chief 
Finance Officer, 
Chief Operations 
Officer, Chief Water 
Resources Officer

$153,292 $245,268 2021 5.18% 3.92% $49,393

6
Municipal Water 
District of Orange 
County 

Assistant General 
Manager

$170,798 $239,127 2020 2.55% 1.32% $40,326

7
Inland Empire 
Utilities Agency 

Deputy General 
Manager

$214,070 $236,293 2021 1.33% 0.12% $25,587

8
West Basin 
Municipal Water 
District

Executive Managers $167,337 $230,088 2020 -1.33% -2.51% $90,444

9
San Bernardino 
Valley Municipal 
Water District 

Deputy General 
Manager - Resources

$226,590 2019 -2.83% -3.99% $89,658

10
Upper San Gabriel 
Valley Municipal 
Water District

Assistant General 
Manager

$222,004 2019 -4.80% -5.93% $61,283

11
Orange County 
Water District 

Executive Directors $166,754 $208,541 2021 -10.57% -11.64% $62,615

12
Monte Vista Water 
District 

Assistant General 
Manager/CFO

$200,220 2021 -14.14% -15.16% N/A

13
Calleguas Municipal 
Water District 

Associate General 
Manager

$144,683 $192,910 2021 -17.27% -18.26% N/A

14
San Gabriel 
Valley Municipal 
Water District

Assistant 
General Manager $151,908 $184,644 2020 -20.82% -21.76% 13 $61,489 11
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SUPERVISING SYSTEM OPERATOR/INSPECTOR
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Calleguas Municipal 
Water District 

Manager of 
Operations & 
Maintenance

$144,683 $192,910 2021 43.82% 32.86% $42,748

2
Las Virgenes 
Municipal Water 
District 

Water Systems 
Manager

$126,192 $176,688 2021 31.72% 21.69% N/A

3
Eastern Municipal 
Water District

Water 
Operations 
Manager

$130,665 $162,718 2021 21.31% 12.07% $27,678

4
Cucamonga Valley 
Water District 

Construction 
and Maintenance 
Manager/Water 
Production 
Manager

$120,048 $156,060 2021 16.35% 7.48% $42,278

5
Western Municipal 
Water District

Operations 
Supervisor

$101,398 $150,911 2021 12.51% 3.94% N/A

6
Calleguas Municipal 
Water District 

Operations 
Supervisor

$101,339 $135,119 2021 0.73% -6.94% $42,658

7
Las Virgenes 
Municipal Water 
District 

Water Systems 
Supervisor

$102,432 $133,152 2021 -0.73% -8.29% $41,972

8
San Gabriel 
Valley Municipal 
Water District

Supervising 
System 
Operator/
Inspector

$109,284 $132,840 2020 -0.97% -8.51% 11 $49,829 9

9
Monte Vista Water 
District 

Water Systems 
Superintendent/
Maintenance 
Superintendent

$101,129 $132,808 2021 -0.99% -8.53% $22,318

10
Inland Empire 
Utilities Agency 

Operations 
Supervisor

$108,128 $131,744 2021 -1.78% -9.26% $17,647

11
Eastern Municipal 
Water District

Water 
Operations 
Supervisor

$97,531 $121,409 2021 -9.49% -16.38% $38,910

12
Cucamonga Valley 
Water District 

Water Utility 
Supervisor

$92,916 $115,956 2021 -13.55% -20.14% $12,493
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SENIOR SYSTEM OPERATOR/INSPECTOR
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Calleguas Municipal 
Water District 

Operations 
Supervisor

$101,339 $135,119 2021 16.53% 16.24% $42,658

2
Las Virgenes 
Municipal Water 
District 

Water Systems 
Supervisor

$102,432 $133,152 2021 14.83% 14.55% $41,972

3
Inland Empire 
Utilities Agency 

Senior 
Operations 
Specialist

$108,128 $131,744 2021 13.62% 13.34% N/A

4
Cucamonga Valley 
Water District 

Water Production 
and Controls 
Supervisor

$98,472 $128,016 2021 10.40% 10.13% $36,448

5
Western Municipal 
Water District

Senior 
Operations 
Technician I/II

$77,737 $121,482 2021 4.77% 4.51% N/A

6
Eastern Municipal 
Water District

Water 
Operations 
Supervisor

$97,531 $121,409 2021 4.70% 4.45% $38,910

7
Cucamonga Valley 
Water District 

Water Utility 
Supervisor

$92,916 $115,956 2021 0.00% -0.24% $12,493

8
San Gabriel 
Valley Municipal 
Water District

Senior System 
Operator/
Inspector

$91,164 $110,844 2020 -4.41% -4.64% 12 $45,801 10

9
Calleguas Municipal 
Water District 

Senior Operator $81,052 $108,070 2021 -6.80% -7.03% $38,586

10
Las Virgenes 
Municipal Water 
District 

Senior Water 
Distribution 
Operator

$77,916 $107,424 2021 -7.36% -7.58% $46,809

11
Western Municipal 
Water District

Operations 
Technician IV

$74,035 $105,182 2021 -9.29% -9.51% $23,658

12
Monte Vista Water 
District 

Senior Utility 
Coordinator/
Inspector

$75,732 $99,444 2021 -14.24% -14.45% $10,439

13
Cucamonga Valley 
Water District 

Lead Water Utility 
Worker

$71,736 $93,252 2021 -19.58% -19.77% $31,583
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SYSTEM OPERATOR (MAINTENANCE OPERATOR/
INSPECTOR)
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Inland Empire 
Utilities Agency 

Operations 
Specialist

$84,726 $103,230 2021 22.60% 18.48% N/A

2
Las Virgenes 
Municipal Water 
District 

Water 
Distribution 
Operator II/III

$58,980 $101,208 2021 20.20% 16.15% $39,289

3
Western Municipal 
Water District

Operations 
Technician II/III

$60,901 $95,392 2021 13.29% 9.48% $32,606

4
Cucamonga Valley 
Water District 

Lead Water Utility 
Worker

$71,736 $93,252 2021 10.75% 7.02% $31,583

5
Monte Vista Water 
District 

Senior Utility 
Worker

$65,540 $86,049 2021 2.19% -1.24% $16,367

6
San Gabriel 
Valley Municipal 
Water District

System 
Operator 
(Maintenance 
Operator)

$67,752 $82,356 2020 -2.19% -5.48% 9 N/A 7

7
Calleguas Municipal 
Water District 

Water 
Distribution 
Operator

$60,865 $81,153 2021 -3.62% -6.86% $34,661

8
Cucamonga Valley 
Water District 

Water Utility 
Worker II

$61,236 $79,608 2021 -5.46% -8.64% $29,420

9
Eastern Municipal 
Water District

Water 
Operations 
Technician II

$62,857 $78,291 2021 -7.02% -10.15% N/A

10
Monte Vista Water 
District 

Utility Service 
Worker I/II

$53,892 $70,782 2021 -15.94% -18.76% $26,640
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EXECUTIVE ASSISTANT
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Inland Empire 
Utilities Agency 

Board Secretary/
Office Manager

$131,423 $160,126 2021 31.81% 30.43% $21,739

2
Las Virgenes 
Municipal Water 
District 

Executive 
Assistant/Clerk of 
the Board

$105,492 $147,696 2021 21.58% 20.30% $51,104

3
San Bernardino Valley 
Municipal Water 
District 

Clerk of the 
Board/Assistant 
to the General 
Manager

$118,296 $133,236 N/A 9.68% 8.53% $56,181

4
Municipal Water 
District of Orange 
County 

Senior Executive 
Assistant to the 
Board

$97,817 $132,031 2020 8.68% 7.54% $35,542

5
Eastern Municipal 
Water District

Board Secretary $102,377 $127,483 2021 4.94% 3.84% $37,561

6
Calleguas Municipal 
Water District 

Clerk of the 
Board

$93,930 $125,240 2021 3.09% 2.01% N/A

7
Western Municipal 
Water District

Executive 
Assistant

$81,628 $121,482 2021 0.00% -1.05% $42,326

8
Cucamonga Valley 
Water District 

Executive 
Assistant

$92,796 $120,636 2021 -0.70% -1.74% $44,969

9
Monte Vista Water 
District 

Executive 
Assistant II

$87,526 $114,940 2021 -5.39% -6.38% N/A

10
Municipal Water 
District of Orange 
County 

Senior Executive 
Assistant

$84,648 $114,259 2020 -5.95% -6.93% $20,671

11
San Gabriel 
Valley Municipal 
Water District

Executive 
Assistant $90,444 $109,932 2020 -9.51% -10.46% 12 $50,741 10

12
Inland Empire 
Utilities Agency 

Executive 
Assistant

$80,688 $98,311 2021 -19.07% -19.92% $26,790

13
Eastern Municipal 
Water District

Senior Executive 
Assistant

$72,779 $90,625 2021 -25.40% -26.18% $33,961
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ACCOUNTING SPECIALIST
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Municipal Water 
District of Orange 
County 

Senior Accountant $84,648 $114,259 2020 17.80% 17.70% $29,959

2
Las Virgenes 
Municipal Water 
District 

Accountant $83,064 $108,012 2021 11.36% 11.27% $43,538

3
Western Municipal 
Water District

Accountant II $74,035 $105,182 2021 8.44% 8.35% N/A

4
Eastern Municipal 
Water District

Accountant II $80,204 $99,902 2021 3.00% 2.91% $25,521

5
Municipal Water 
District of Orange 
County 

Accountant $73,227 $98,875 2020 1.94% 1.85% $17,295

6
Cucamonga Valley 
Water District 

Accountant $73,176 $95,112 2021 -1.94% -2.02% N/A

7
Monte Vista Water 
District 

Accountant $70,470 $92,518 2021 -4.61% -4.69% $9,629

8
San Gabriel 
Valley Municipal 
Water District

Accounting 
Specialist $74,508 $90,576 2020 -6.62% -6.69% 9 $38,965 7

9
Inland Empire 
Utilities Agency 

Accountant II $69,704 $84,928 2021 -12.44% -12.51% $24,596

10
Calleguas Municipal 
Water District

Senior Accounting 
Technician

$61,034 $81,379 2021 -16.10% -16.17% $41,559
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EXTERNAL AFFAIRS MANAGER
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Las Virgenes 
Municipal Water 
District 

Public Affairs and 
Communications 
Manager

$126,192 $176,688 2021 33% 26.79% $62,630

2
Inland Empire 
Utilities Agency 

Manager of 
External Affairs

$144,890 $176,535 2021 33% 26.68% $12,353

3
Cucamonga Valley 
Water District 

Government 
and Public Affairs 
Manager

$120,048 $156,060 2021 18% 11.99% $44,742

4
Western Municipal 
Water District

Strategic 
Communications 
Supervisor

$101,398 $150,911 2021 14% 8.30% N/A

5
San Bernardino Valley 
Municipal Water 
District 

External Affairs 
Manager

$118,116 $149,640 2019 13% 7.38% $35,474

6
Eastern Municipal 
Water District

Senior Public 
Affairs Program 
Manager

$118,539 $147,596 2021 11% 5.92% $40,113

7
Monte Vista Water 
District 

Community 
Affairs Manager

$101,129 $132,808 2021 0% -4.70% $30,097

8
Municipal Water 
District of Orange 
County 

Public Affairs 
Manager

$97,817 $132,031 2020 -1% -5.25% $23,783

9
San Gabriel 
Valley Municipal 
Water District

External 
Affairs 
Manager

$94,716 $126,480 2020 -5% -9.24% 12 $33,410 9

10
Municipal Water 
District of Orange 
County 

Public Affairs 
Supervisor

$90,974 $122,825 2020 -8% -11.86% N/A

11
Cucamonga Valley 
Water District 

Government 
and Public Affairs 
Supervisor

$89,196 $115,956 2021 -13% -16.79% $35,393

12
Eastern Municipal 
Water District

Public Affairs 
Officer I/II

$80,204 $115,648 2021 -13% -17.01% $25,224

13
Inland Empire 
Utilities Agency 

Senior External 
Affairs Specialist

$88,961 $108,390 2021 -18% -22.22% N/A
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EXTERNAL AFFAIRS SPECIALIST
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
Las Virgenes 
Municipal Water 
District 

Public Affairs 
Associate I/II

$80,652 $120,528 2021 30.65% 29.03% $42,623

2
Inland Empire 
Utilities Agency 

External Affairs 
Specialist I/II

$57,354 $93,632 2021 1.50% 0.24% $16,843

3
Cucamonga Valley 
Water District 

Government 
and Public Affairs 
Representative I/II

$61,236 $93,252 2021 1.09% -0.17% N/A

4
Monte Vista Water 
District 

Community 
Affairs 
Coordinator

$70,470 $92,518 2021 0.29% -0.96% $9,360

5
Municipal Water 
District of Orange 
County 

Public Affairs 
Coordinator

$68,132 $91,983 2020 -0.29% -1.53% $13,545

6
Eastern Municipal 
Water District

Public Affairs 
Specialist I/II

$65,977 $90,625 2021 -1.76% -2.98% $34,245

7
Western Municipal 
Water District

Strategic 
Communications 
Specialist

$57,992 $82,401 2021 -10.68% -11.79% N/A

8
San Gabriel 
Valley Municipal 
Water District

External 
Affairs 
Specialist

$67,752 $82,356 2020 -10.73% -11.84% 7 N/A 5
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EXTERNAL AFFAIRS ASSISTANT (INTERN)
Comparison Agency
Rank (by Salary Max)

Job/Classification 
Title

Salary 
Range Min

Salary 
Range Max

Salary 
Effective 

Date

% above 
or below 
median

% above 
or below 
average

Salary 
Matches

Benefits 
(Public Pay 

2019)

Benefits
Matches

1
San Gabriel 
Valley Municipal 
Water District

External 
Affairs 
Assistant 
(Intern)

$18.00 $25.00 2020 35.14% 26.22% 5 N/A N/A

2
Municipal Water 
District of Orange 
County 

Intern - General $15.27 $22.84 2020 23.46% 15.31% $0

3
Inland Empire 
Utilities Agency 

Intern - General $14.00 $19.00 2021 2.70% -4.07% $0

4
Cucamonga Valley 
Water District 

Intern - 
Government and 
Public Affairs

$14.00 $18.00 2021 -2.70% -9.12% N/A

5
Las Virgenes 
Municipal Water 
District 

Intern - Bachelor 
Degree

$14.00 $18.00 2021 -2.70% -9.12% N/A

6
Monte Vista Water 
District 

Intern - General $14.00 $16.00 2021 -13.51% -19.22% $0
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San Gabriel Valley Municipal Water District
Medical benefits:

 » The District pays medical insurance premiums for full-time employees, their dependents, and 
retired employees and Board members who meet years of service requirements.

 » Persons eligible for participation in the health plan shall also be reimbursed for out-of-pocket 
medical expenses not covered by the health plan and paid by the family to a maximum of 
$2,000.00 per family per calendar year. Reimbursement shall only be provided for expenses 
uncovered after enrollment in the health plan. Each family shall pay up to $100 for the deductible 
portion of the medical plan. 

 » Retirees eligible for participation with the health plan over the age of 65 and after 1/1/1995, 
shall be reimbursed at the end of each calendar year for the cost of Medicare, Part B, upon 
submission of their annual Social Security statement. 

Dental & vision insurance:
 » The District provides dental and vision benefits to persons eligible for participation in the health 

plan. 
 » After six months of continuous service, District will reimburse eligible persons for each
 » payment for a reasonable diagnostic, preventive and restorative dental or vision care to a combined 

maximum of $2,000.00 per calendar year for each District employee and their dependents. 
 » For one procedure per year, this allowance for vision care may be combined with medical 

reimbursement allowance or for elective laser eye surgery.

Retirement benefits/CalPERs: 
 » The District contracts with CalPERS to provide a pension plan for employees. 

Disability:
The CalPERs Pension Plan provides disability benefits. 

PTO:
 » The District offers nine paid holidays.
 » Vacation accrual for regular, full-time employees:

• 1-6 years of service, 2 weeks
• 7-15 years of service, 3 weeks
• 15-20 years of service, 4 weeks
• 20+ years of service, 5 weeks 
• The General Manager shall be entitled to two work weeks per year as vacation with pay in 

addition to the foregoing amount. 
 » Upon retirement or termination, a regular full-time employee with a minimum of six months 

continuous service shall be paid for earned, accumulated and unused vacation entitlement.

Sick time:
 » All employees begin accruing paid sick leave after they have been employed by the District for 

30 days. Accrual is 8 hours for each month of continuous service.
 » An employee may elect to take up to a maximum of 960 hours of sick leave in cash and apply 

remaining unused and unpaid sick leave to extend PERS contract. The employee with at least 
320 hours accumulated sick leave shall be paid for the sick leave on termination for other than 
cause.

BENEFITS BY DISTRICT
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Life insurance:
Employees shall be provided life insurance at the District’s cost in amounts determined by the Board.

EAP: N/A

Tuition reimbursement: N/A

Wellness: N/A

Flexible Spending Account: N/A

Longevity payments:
 » Each employee who has worked for the District for 15 years shall be paid a longevity payment 

of $300. 
 » Each employee who has worked 20 years for the District shall be paid a longevity payment of 

$400. 
 » Each employee who has worked 25 years for the District shall be paid a longevity payment of 

$500. 
 » Each employee who has worked 30 years for the District shall be paid a longevity payment of 

$600.

Upper San Gabriel Valley Municipal Water District
Medical benefits: 

 » Directors and their dependents are eligible for health insurance the first day of the month after 
being sworn-in. The Director is offered a choice between the ACWA Anthem Blue Cross and 
Kaiser Permanente medical plans. Upper District pays the premiums at no cost to the Director.

 » Directors are reimbursed for certain approved out-of-pocket medical expenses over and above 
those expenses covered by health insurance as allowed under IRS Code Section 213(d). Total 
reimbursement must not exceed $2,500 per calendar year for each person covered under the 
policy.

Other benefits:
 » Upper District provides Directors and eligible dependents with diagnostic, preventative and 

restorative dental care; payment for eye and hearing examinations, frames, hearing aids and 
professional services in connection with diagnostic, preventative, restorative and corrective vision 
and hearing care, as allowed under IRS Code Section 213(d). The maximum payment amount 
for dental, optical and hearing care is a total of  $2,500 per person per year.

Retirement benefits/CalPERs: N/A

Disability: N/A

PTO: N/A

Life insurance: 
 » Directors are afforded a $10,000 life insurance coverage at no cost. The benefit terminates on 

the last day a Director serves on the Board or at retirement.

EAP: N/A

Tuition reimbursement: N/A
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Wellness: N/A

Flexible Spending Account: N/A

Calleguas Municipal Water District
Medical benefits:

 » The District pays the full cost of employee’s medical insurance up to  the annual cost of the 
maximum HMO or PERS Choice premium of the health  plans available to the District through 
CalPERS.  

 » Coverage includes the employee and all dependents allowed by the CalPERS Health Benefit 
Program.

Dental insurance:
 » District pays full cost for employee.
 » Vision insurance:
 » District pays full cost for employee.

Retirement/CalPERs:
 » For employees hired before 1/1/2013 or after 1/1/2013 who would  qualify  under  the  CalPERS 

definition of a “Classic” employee, the contract provides a benefit of 2% of salary at age 55 with 
the final average compensation period of 36 months. 

 » For Employees hired after 1/1/2013 who do not qualify under the CalPERS definition of a 
“Classic” employee, the contract provides a benefit of 2% of salary at age 62 with the final 
average compensation period of 36 months.

Disability:
 » District provides and pays for disability insurance coverage for each employee by contracting 

with a provider for short‐term and long‐term group disability insurance policies. This coverage is 
in lieu of participation in the State Disability Insurance (SDI) Program and, subject to the terms of 
the plan, provides a guaranteed minimum income if an employee is unable to work because of 
an illness or injury that is not associated with employment. All qualified employees are enrolled 
after 30 calendar days of employment.  

 » The short‐term disability insurance plan has a waiting period after which the disability coverage 
will be paid.

PTO:
 » Sick leave for pay credit shall be accumulated at the rate of one day’s leave for each calendar 

month of employment. Employees begin accruing annual leave from the date of hire. Thereafter, 
for continuous service, annual leave credit shall be earned at the following rates:   

 » Employment start through year 4, eight hours per month;
• 5-9 years, 10 hours per month
• 10-14 years, 12 hours per month
• 15-19 years, 14 hours per month
• 20+ years, 14.66 hours per month
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Life insurance:
 » Each employee provided with $100,000 Life Insurance and Accidental Death and Dismemberment 

coverage at no cost. Coverage amount may be reduced after employee reaches a certain age 
due to policy limitations. 

 » Employees may purchase additional insurance for themselves and their dependents at their 
own expense.

EAP:
 » District’s no-cost EAP provides employee and family members with assessment and referrals 

for personal issues that could affect work performance.

Tuition:
 » District may reimburse the costs of tuition, registration, books, laboratory and parking fees.

Wellness: N/A
 » Employees may contribute to flexible spending accounts (IRS 125 Plan) maintained by the 

District, for dependent daycare and/or unreimbursed medical.

Flexible Spending Account: N/A

Three Valleys Municipal Water District
Medical benefits:

 » Full-time staff and elected officials, including eligible dependents, effective the 1st day of the 
month following 30 days of service unless approved by the General Manager. 

 » Cost to employee: 10% of medical premiums except employees who: 
• utilize health benefit allowance 
• choose employee-only coverage for least expensive plan 
• enroll in the Anthem Blue Cross CDHP 
• District pays remaining cost of medical premiums

 » Coverage through ACWA/JPIA. Employees can select: 
• Anthem Blue Cross PPO
• Anthem Blue Cross HMO
• Anthem Blue Cross CDHP
• Kaiser Permanente HMO

 » Premiums vary by health plan. Employees pay the 10% medical premium as a pre-taxed monthly 
payroll deduction.

Dental:
 » District pays 100% of premium for full-time staff and elected officials, including eligible dependents, 

effective the 1st day of the month following 30 days of service unless approved by the GM. 

Vision:
 » District pays 100% of premium for full-time staff and elected officials, including eligible dependents, 

effective the 1st day of the month following 30 days of service unless approved by the General 
Manager. 
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Retirement/CalPERs:
 » Eligibility Immediate for full-time staff. Part-time staff with prior CalPERS (or reciprocal agency) 

service. 
 » Cost: 2%@55 – Employee: 7% of salary; District: approximately 15.8% of salary Cost: 2%@62 

– Employee: 6.25%; District: 6.842%

Disability:
 » District pays 100% of premium for short- and long-term disability
 » Full-time staff eligible on the 1st day of the month following 30 days of service. 
 » The monthly disability payment is 2/3 of the first $11,250 of regular monthly earnings. If you 

remain disabled, payments will continue until age 65.

PTO:
 » Vacation accrual for full-time, non-senior management

• 1-4 years, 3.08 hours per pay period
• 5-9 years, 4.62 hours per pay period
• 10 years, 4.93 hours per pay period 
• 11 years, 5.23 hour per pay period 
• 12 years, 5.54 hours per pay period 
• 13 years, 5.85 hours per pay period 
• 14 years, 6.16 hour per pay period. 

 » Accrual for employees working less than full-time: the number of hours worked divided by 40. 
 » Employees working 24 hours per week accrue vacation time at 60% of the full-time employee 

accrual. 
 » Sick leave accrual for full-time, non-senior management employees shall be credited with 3.7 

hours per pay period of sick leave for each month of employment.
 » Part-time employees accrue 1 hour of sick leave per 30 hours worked.

• Accrual begins immediately but employee must work 30 days to become eligible
• Maximum accrual is 24 hours per employment year
• Employee may carry over hours to the following employment year, to a maximum of 48 hours
• Employee may use hours after the 90th day of employment

Life insurance:
 » District pays 100% of premium for $50,000 in coverage; Eligibility immediate for full-time staff 

and elected officials effective the 1st day of the month following 30 days of service. 
 » Employee is taxed on coverage exceeding $50,000 and/or if employee elects to increase the 

benefit at their own expense. 

Tuition reimbursement:
 » Eligibility for full-time staff who have satisfactorily completed their introductory period or received 

General Manager approval. 
 » Employee pay up-front tuition & associated costs. Upon course completion with acceptable 

grade, up to $3,000 will be reimbursed in a calendar year.

Wellness: N/A
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Flexible Spending Account: 
Eligibility Immediate for newly hired full-time staff & elected officials; otherwise only during open 
enrollment or with a HIPPA qualifying event. 

West Basin Municipal Water District
Medical benefits:

 » Medical insurance premiums are fully paid by the District for employees.
 » Anthem Blue Cross PPO
 » Anthem California Care HMO 
 » Kaiser HMO
 » Eligible domestic partners and dependents may be covered.
 » Eligible health expenses may be reimbursed up to $4,000 per year for employee,
 » $8,000 for employee and dependent, and $12,000 for family coverage.

Dental benefits:
 » Dental insurance premiums are fully paid by the District for employees.
 » Delta Dental PPO plan
 » Eligible domestic partners and dependents may be covered.
 » Vision insurance: N/A

Retirement benefits/CalPERs:
 » An employee who becomes a “new” member of CalPERS for the first time on or after
 » 1/1/2013 (and who was not a member of another California public retirement system
 » prior to that date) will be enrolled in the CalPERS 2% @ 62 benefit formula (with Social
 » Security) with three-year final compensation in accordance with the Public Employees’
 » Pension Reform Act of 2013 (PEPRA). New members will be required to pay at least 50% of 

the normal retirement cost [Govt. Code Section. 7522.30(c)].
 » An employee who is a “classic” member of CalPERS or an agency with CalPERS reciprocity, 

or who have less than a six month break in service between employment in a CalPERS (or 
reciprocal) agency and employment with West Basin, will be enrolled in the 3% @ 60 benefit 
formula with Social Security.

Disability:
 » Premiums are paid by the District. Benefits are taxable and offset by workers’ compensation 

temporary disability payments or a CalPERS disability retirement allowance.
 » Short-Term Disability covers the first 180 calendar days of disability. Benefits are paid after a 

60-day waiting period.
• Maximum benefit is 66 2/3% of salary up to $1,731 per week after waiting period.

 » Long-Term Disability benefits paid after 180 calendar days of disability.
• Maximum benefit is 66 2/3% of salary up to $7,500 per month.
• Benefits paid to age 70 (based upon age when disability begins) for total disability.
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 » Employees may voluntarily elect to pay into the California State Disability Insurance (SDI) 
program through payroll deductions. It provides partial compensation – roughly 60%-70% – for 
wage loss. Employees covered by SDI have two benefits available to them: Disability Insurance 
and Paid Family Leave.

PTO:
 » Vacation Leave is earned each pay period in paid status. The maximum accrual is equivalent to 

two years accrual plus 10 days. Vacation leave is earned at the following annual rates:
• 0 – 5 years of service 80 hours (Maximum accrual is 240 hours)
• 6 – 10 years of service 120 hours (Maximum accrual is 320 hours)
• 11 – 12 years of service 128 hours (Maximum accrual is 336 hours)
• 13 – 14 years of service 136 hours (Maximum accrual is 352 hours)
• 15+ years of service 160 hours (Maximum accrual is 400 hours)

 » Sick Leave is accrued at a rate equivalent to eight hours per month up to a maximum of 96 hours 
per year. Half of all accrued and unused sick leave in excess of 960 hours is paid annually, and 
up to 120 days (960 hours) of accrued and unused sick leave is paid at employment separation.

Life insurance:
 » The District provides term life insurance equivalent to two times annual salary up to $150,000 

including Accidental Death & Dismemberment (AD&D).

EAP: N/A

Tuition reimbursement:
 » The District reimburses 90% of the costs of tuition, fees, required books, and other required 

expenses for up to 12 units of approved job-related coursework per quarter or semester. 
 » An employee is eligible for reimbursement for a Bachelor’s or Master’s Degree and associated 

examination fees for professional licenses/certificates. 
 » If the employee leaves District employment within 24 months of completion of the degree or 

acquisition of the professional license/certificate, the entire reimbursement must be repaid to 
the District.

Wellness: N/A

Flexible Savings Account: N/A

Municipal Water District of Orange County
Benefits information not available

Orange County Water District
Medical benefits:

 » All full-time, including probationary, employees who work 30 hours or more per week on a regular 
basis are eligible, on the first of the month following completion of one full calendar month of 
service, for participation in the medical insurance plans of the District. 

 » The District pays toward the premiums for medical coverage a flat dollar cap. 
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 » Employees on an authorized leave of absence without pay may continue medical coverage per 
the leave of absence policy.

Dental insurance:
 » All full-time, including probationary, employees who work 30 hours per week on a regular basis 

are eligible, on the first of the month following completion of one full calendar month of service, 
for participation in the dental insurance plans of the District.

 » The District shall pay toward the premiums for dental coverage on the following basis: 
• Employee only: 100% of the premium 
• Employee plus dependents: 80% of the premiums 
• Employees on an authorized leave of absence without pay may continue dental coverage 

per the leave of absence policy.

Vision insurance:
 » All full-time, including probationary, employees who work 30 hours per week on a regular basis 

are eligible, on the first of the month following completion of one full calendar month of service, 
for participation in the vision insurance plan of the District. The District pays 100% of the premium 
for employee and dependent coverage.

Retirement benefits/CalPERS: N/A

Disability:
 » The District does not participate in the State Disability Insurance Program. All full-time, including 

probationary, employees who work 40 hours per week on a regular basis are covered on the first 
of the month following completion of one full calendar month of service, in the short-term and 
long-term disability insurance plan of the District. The District pays the premiums. 

 » This benefit provides for payment of two-thirds of earnings, not to exceed plan maximum as 
stated in the Summary Plan Description in the event of a disability after 30 days of total disability, 
or exhaustion of sick leave, whichever is longer. 

 » Employees receiving disability benefits must apply accrued vacation or earned CTO in an amount 
equal to the difference between disability benefits received and his/her regular pay. 

PTO:
 » During the probationary period, vacation benefits will accrue after the probation
 » period has been passed. Full-time employees shall earn approximately 54 vacation
 » hours upon the successful completion of the probationary period, and shall
 » thereafter accrue hours biweekly based upon years of service, as follows:

• Less than 5 years, 4.16 hours
• 5-9 years, 5.08 hours
• 10-14 years, 6.00 hours
• 15-19 years, 6.93 hours
• 20+ years ,7.85 hours
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 » Every eligible, part-time employee of the District shall, upon the first day following successful 
completion of the probationary period, be entitled to approximately 27 hours of vacation, and 
shall thereafter accrue hours based upon years of service, as follows:

• Less than 5 years, 2.08 hours
• 5-9 years, 2.54 hours
• 10-14 years, 3.00 hours
• 15-19 years, 3.46 hours
• 20 + years, 3.92 hours/

 » Every regular, full-time employee of the District shall accrue eight hours of sick leave per month, 
with pay, which is equivalent to 3.69 hours per biweekly pay period. 

 » Every regular, part-time employee of the District shall accrue four hours of sick leave per month, 
with pay, which is equivalent to 1.84 hours per biweekly pay period. 

 » The General Manager may grant up to three days of advance sick leave if the employee does 
not have enough accrued leave to cover an absence due to illness. 

 » A regular full-time or part-time employee shall not accrue sick leave credit during any pay period 
in which he/she is absent without pay for the entire pay period. In the event an employee is 
required to work part-time by direction of his/her physician, sick leave credit shall be prorated, 
except that sick leave shall continue to accrue if an employee is absent due to an injury arising 
out of, or in the course of, his/her employment and is entitled to Workers’ Compensation benefits.

Life insurance:
 » All full-time, including probationary, employees who work 40 hours per week on a regular basis 

are eligible, on the first of the month following completion of one full calendar month of service, 
for participation in the life insurance plan of the District. 

 » The District pays the premium for two times annual salary, not to exceed $400,000. Board of 
Directors shall receive a life insurance benefit in the amount of $25,000, paid for by the District. 

 » Employees and Board Members may, at their option, apply for and, through payroll deduction, 
obtain supplemental life insurance. Basic and supplemental life insurance may be continued 
during a leave of absence without pay. The District will pay the basic life insurance premium 
per the leave of absence policy.

EAP:
 » The District will maintain an Employee Assistance Program (EAP) to help employees who have 

personal problems, including alcohol and drug abuse, which impair or have the potential to impair 
their work performance. It is the employee’s responsibility, however, to seek help. In the event 
that an employee voluntarily alerts the District of a drug or alcohol abuse problem, the employee 
will be made aware of the EAP and will be allowed to request a medical leave of absence for 
treatment, if necessary. When an employee does not voluntarily seek treatment but is discovered 
by the District to have a drug or alcohol abuse problem which impairs or has the potential to 
impair said employee’s work performance, the General Manager may, at his/her sole discretion 
and based on all the circumstances, determine to defer taking disciplinary action provided that 
the employee undergoes and successfully completes treatment for the drug or alcohol abuse 
problem, with no recurrence of violating this policy.

Tuition reimbursement:
 » District reimburses 100% of the cost of tuition, registration, parking, laboratory/material fees, 

and books up to $3,000 for employees pursuing approved courses or undergraduate degrees. 
 » The maximum will be $5,000 for employees in pursuit of an approved master’s degree or doctoral 

program degree. Maximum reimbursement amounts are calculated on a fiscal-year basis.
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Wellness: N/A

Flexible Spending Account: N/A

Inland Empire Utilities Agency
Medical benefits:

 » The Agency shall make a maximum monthly contribution towards the cost of his/her health 
insurance, minus the minimum PEMHCA contribution.

 » Health insurance is offered through CalPERS, and enrollment is optional with evidence of health 
coverage from another source. 

 » Eligible employees who waive their medical benefit receive a cash incentive payment.
 » Coverage is effective the first day of the month following the date of hire.

Agency Medical Contribution January 2020 July 2020

Waive Coverage $1,010.00 $1,035.00

Employee Only $1,010.00 $1,035.00

Employee +1 $1,320.00 $1,345.00

Employee & Family $1,613.00 $1,638.00

Dental insurance:
 » The Agency offers two dental plans – Delta Dental and Western Dental. Enrollment in one of 

the plans is mandatory. 
 » Coverage is effective the first day of the month following the date of hire.

Vision insurance:
 » Offered through EyeMed Vision Plan and enrollment is voluntary. 
 » Coverage is effective the first day of the month following the date of hire.

Retirement/CalPERs:
 » Participation in a 457 deferred compensation plan is available through Lincoln Financial, ICMA 

Retirement Corporation and CalPERS Deferred Compensation Plan. Enrollment is voluntary 
and 100% employee-paid. Additionally, participation in a 401 (a) deferred compensation plan is 
available through the ICMA Retirement Corporation.

 » Effective July 1, 2018, the Agency will contribute $25 per pay period as a matching contribution 
to a single 457(b) account of each employee who has made an elective deferral of $25 or more 
to the plan for that pay period.  

 » Participation in a 401 (a) deferred compensation plan is available through the ICMA Retirement 
Corporation within 60 days of hire.

 » CalPERS: An employee who becomes a “new” member of CalPERS for the first time on or 
after 1/1/2013 (and who was not a member of another California public retirement system prior 
to that date) will be enrolled in the CalPERS 2.0% @ 62 benefit formula with three-year final 
compensation in accordance with Public Employees’ Pension Reform Act of 2013 (PEPRA). New 
members will be required to pay at least 50% of the normal cost [Govt. Code Section. 7522.30(c)].

 » An employee who is a “classic” member of CalPERS, or a current member of another California 
public retirement system, who is hired on or after 1/1/2012, will be enrolled in the CalPERS 2.0% 
@ 55 benefit formula with three-year final compensation. As of 7/1/2016, such employee shall 
contribute the full 7% toward the employee contribution.
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 » The Agency also participates in Social Security. The Agency pays 7.65% and the employee pays 
7.65% [6.2% FICA + 1.45% Medicare = 7.65%].

Disability:
 » Regular employees are covered by an Agency-paid long-term disability insurance, which will 

provide income for an employee who is totally disabled from injury or accident. The basic benefit 
provides for 60% of the first $10,000 of monthly salary, reduced by deductible income, after a 
60-day waiting period. 

 » Coverage is effective the first day of the month following TWO full months of employment.
 » Short-term disability insurance is available through State Disability Insurance (SDI). Workers 

covered by SDI are covered by two programs: Disability Insurance and Paid Family Leave 
Insurance.

PTO:
 » The Agency offers nine paid holidays. Additional paid floating holidays are available every fiscal 

year and vary by bargaining group.
 » Employees accrue 80 hours of vacation leave per year depending on length of employment, 

progressing to 200 hours per year. Executive Management employees accrue 120 hours of 
vacation leave per year depending on length of service, progressing to 240 hours per year. 
Cash-out option available.

 » Employees accrue 96 hours of sick leave annually. Buy back option available.

Life insurance:
Employees who are members of Executive Management are provided with 1 time their annual 
earnings up to $300,000 upon approval of Evidence of Insurability (EOI); if EOI is not approved, 
members in this class are guaranteed for $100,000. Effective January 1, 2019, the Unrepresented 
group are provided an Agency-paid $80,000 Life and AD&D policy. In addition, a basic $10,000 Life 
and AD&D policy is offered at the employees’ expense and enrollment is mandatory. The members 
of the Operators’, Supervisors’, Laboratory, Professional or General Units are provided an Agency-
paid $50,000 Life and AD&D policy. In addition, a basic $10,000 Life and AD&D policy is offered at 
the employees’ expense and enrollment is mandatory. Dependent coverage with a benefit of $1,500 
is optional. Coverage is effective the first day of the month following the date of hire.

EAP:
 » Agency employees are eligible for participation in the Employee Assistance Program that provides 

confidential counseling services for employees and their household members.

Tuition reimbursement:
 » The Agency may reimburse eligible employees for the cost of educational courses related to the 

employee’s work at the Agency up to $5,250 per fiscal year.

Wellness:
 » An eligible employee who purchases and maintains a gym membership or equipment aimed 

to improving physical wellness is eligible to receive a reimbursement of $500 per fiscal year.

Flexible Saving Account: N/A
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Cucamonga Valley Water District
Medical/dental/vision benefits:

 » All new, full-time, regular employees of the District on probationary status will be provided with 
membership in an approved group health insurance plan at the earliest opportunity of inclusion. 
For probationary employees who select a medical plan where the monthly premium exceeds 
$564.71 per month, the District will pay 85% of such premiums (in lieu of the $480.00 allotment) 
and the probationary employee will be responsible for the remaining 15%. 

 » Dental and vision premiums are offered to all new employees on probationary status however, 
the probationary status employee pays 100% of the dental and vision premiums until completion 
of the probationary period is completed.

 » For hourly and mid-management employees who select medical, dental, and vision plans where 
the combined monthly premium exceeds $564.71 per month, the District will pay 85% of such 
premiums (in lieu of the $480.00 per month allotment) and the employee is responsible for the 
remaining 15%.

 » For executive management employees who select medical, dental and vision plans where 
the combined monthly premium exceeds $600.00 per month, the District will pay 80% of such 
premiums (in lieu of the $480.00 per month allotment) and the employee is responsible for the 
remaining 20%.

 » For those full-time, regular employees of the District with proof of health insurance coverage other 
than offered by the District, $480.00 per month shall be allotted to participate in any health and 
insurance benefits offered by the District, with any remainder, after purchase of said benefits, 
to be taken in cash.

 » Plans offered include: 
• Anthem-Blue Cross-California Care (HMO)
• Kaiser Permanente (HMO)
• Anthem-Blue Cross (PPO) 
• Kaiser Permanente (CDHP)
• Anthem Blue Cross (CDHP)
• MetLife Dental (PPO & DHMO)
• VSP Vision

Retirement/CalPERs:
 » The District, in compliance with the California Public Employees’ Pension Reform Act of 2012 

(PEPRA), implemented a third tier for classified “new members” hired on or after 1/1/2013.
• Tier 1 – PERS 2.5% @ 55 plan for defined classic members. Members pay 8% as a pre-tax 

contribution effective1/3/2021.
• Tier 2 – PERS 2% @ 60 plan for applicants currently employed by a PERS agency, or 

defined classic members. Members pay 7% as a pre-tax contribution effective 1/5/2020.
• Tier 3 – PERS 2% @ 62 plan for applicants not employed by a PERS agency, or defined 

new members. New members pay 6.5% as pre-tax contribution effective 7/1/2020. This 
rate is subject to change.

Disability:
 » The District pays 100% of the LTD/STD premiums for employees during their employment.
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PTO:
 » Employees are given 10 days of vacation after one full year of District service, and 20 days after 

10 years of service. 
 » Employees are given twelve (12) days per year with unrestricted accumulation; 50% of the leave 

balance is paid to the employee upon retirement.
 » The District observes 10 holidays, plus allows for three personal days.

Life insurance:
 » All employees are offered a District-paid life insurance policy of $25,000. 
 » Additional insurance up $500,000 may be purchased. Rates are age-based. Employee pays 

100% of the cost for additional insurance.

EAP: N/A

Tuition reimbursement:
 » The District encourages employees to enhance their professional growth through the establishment 

of a Tuition Loan Program. The employee can receive up to $5,250 per year for the loan program, 
which may be used for registration, books, and other related expenses. If the employee remains 
employed for at least 12 months following the successful completion of the course, the District 
will forgive the loan.

Wellness:
 » The District is sincerely interested in the emotional health of the individual employees and their 

family members. The intent of the Water Employees Life Line (W.E.L.L.) is to respond to the 
employees and their family members and help them deal with any emotional issues and the 
problems they may face.

Flexible Spending Account: N/A

Las Virgenes Water District
Medical benefits:

 » The District contributes up to $1,710.54 per month toward medical insurance for employees and 
eligible dependents starting the first month after date of hire.

Dental insurance:
 » The District contributes 100% (currently $158.38 per month) toward dental insurance for 

employees and eligible dependents.

Vision insurance:
 » The District contributes 100% (currently $5.00 per month) toward vision insurance for the 

employee. 
 » The employee may elect coverage for dependents by paying for such coverage.

Retirement/CalPERs:
 » Employees are enrolled in PERS; the District contracts for 2% @ 55 full formula with Social 

Security for “Classic” members; 2% @ 62 for “New” members.  
 » Employees considered “Classic” members pay the 7% employee contribution to PERS
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 » Employees considered “New” members pay half of the normal cost as determined by PERS 
actuarial. 

 » Employees may elect to participate in 401(a) and/or 457(b) plans. The District will match up to 
3% on a $1 to $1 basis.

Disability:
 » The District provides coverage for continuation of two-thirds salary with monthly limits up to: 

$10,600 for Department Directors; $7,300.00 for non-represented managers.

PTO:
 » 12 paid holidays are observed per year. 
 » Vacation is accrued based on years served; initially earned at 4 hours to a maximum 6.46 hours 

per bi-weekly pay period. A maximum of 311 hours may be accrued.
 » Sick leave is accrued at 8 hours per month.

Life insurance:
 » The District provides $50,000 coverage plus annual base salary.

EAP: N/A

Tuition reimbursement:
 » Employees may request reimbursement up to $685 per course for continuing education.

Wellness:
 » Reimbursement up to $500 per year for preventive health maintenance, relative to obtaining/

receiving a comprehensive physical examination for expenses not covered by the employee’s 
District-provided medical insurance coverage or for memberships to private gym facilities.

Flexible Spending Account: N/A

Western Municipal Water District
Medical/dental/vision benefits:
Western contributes $2,338.58 per month toward the cost of medical, dental and vision benefits. 
Rates are effective January 1 through December 31, 2021.

Employees opting out of Western’s medical plan receive a monthly payment in the amount of $689.42. 
Proof of coverage in another medical plan is required.

Retirement/CalPERs:
 » Individuals defined as “New Members” by California law shall be enrolled in the statutorily 

required 2%@62 PERS Plan. New Members are obligated to pay 50% of the “normal cost” of 
their retirement benefits as required by state law. This plan shall provide benefits based on the 
highest three-year salary average.

 » Individuals defined as “New Employees” by California law shall be enrolled in the 2%@ 55 
PERS Plan. New employees are obligated to pay 100 percent of the Employee contribution. The 
2%@55 Plan provides benefits based on the highest three-year salary average.
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Disability:
The District provides short-term disability insurance beginning on the first of the month following six 
months of consecutive employment. STD benefits begin on the first day of disability for an accident 
or 7th day of disability for an illness and provide up to 60% of your base salary.

The District provides long-term disability insurance. Coverage is effective on the first of the month 
following six months of consecutive employment. LTD benefits begin on the 91st calendar day of a 
medically certified disability and provide up to 60 percent of employee’s base salary.

PTO:
 » Vacation accrual:

• 0-4 years, 3.08 hours per pay period, equivalent to 10 days per year
• 5-9 years, 4.62 hours per pay period or 15 days per year
• 10+ years, 6.16 hours per pay period or 20 days per year

 » Employees accrue 96 hours of sick leave per year. After completing a full calendar year of 
employment and using no more than 18 hours of sick leave during said calendar year, employee 
may be compensated for up to 40 hours of accrued sick leave at the employee’s current rate 
of pay. 

 » Sick leave can be used after completion of the probationary period and shall be cumulative to a 
maximum of 1,600 hours. Sick leave is paid on a specific scale upon termination of employment.

Life insurance:
 » Basic Life Insurance is provided by the District and is effective the first of the month following 

the employee’s date of hire. Employees are provided with up to $50,000 in life insurance for the 
employee and $1,000 for eligible dependents.

 » Effective the first of the month following your date of hire, you may purchase supplemental life 
insurance for you and your eligible dependents. This supplemental life insurance provides a 
guaranteed issue amount for you up to $150,000, up to $30,000 for your spouse and $10,000 
for your children.

 » Accidental Death and Dismemberment (AD&D) is for you only and is provided by the District. 
AD&D is effective the first of the month following your date of hire and provides payment for 
specified losses sustained through dismembering or fatal accidents. The maximum amount of 
AD&D insurance is equal to the amount of your life insurance.

EAP:
 » Administered by Lincoln’s EmployeeConnect, the EAP assists in dealing with problems affecting 

an employee’s personal life and/or job performance.  Use of this benefit, paid 100% by the District 
for up to five meetings with EAP staff, is strictly confidential.  Other services provided through 
Lincoln’s EmployeeConnect EAP, are referrals or advice on topics such as legal consultation, 
parenting, senior care, pet care, and much more.

Tuition reimbursement:
 » Employees who have completed the probationary period and achieved regular status with the 

District may be reimbursed the reasonable costs for tuition, registration fees, books, and mileage 
one way for educational courses related to District employment, subject to all of the following 
conditions:

 » The course must be taken on the Employee’s own time.
 » The course must have a direct relationship to the work of the District and improve the Employee’s 

work performance.
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 » The course must be approved by the Supervisor and the General Manager or designee prior 
to enrollment.

 » The course must be satisfactorily completed with a grade of “C” or better.

Wellness: N/A

Flexible Spending Account: N/A

Eastern Municipal Water District
Medical Benefits:

 » EMWD offers several health insurance plans. EMWD contributions cover most of the insurance 
premiums.

Dental insurance:
 » Premiums for the Delta Dental basic plan are fully paid by EMWD. Employees who elect the 

alternate plan will pay the difference in premiums through payroll deductions.

Vision insurance:
 » EMWD contracts with EyeMed; premiums are fully paid by EMWD. 
 » Retirement/CalPERs
 » Employees hired prior to 11/04/2010 are on the 2.5% @ 55 benefit formula. The employee 

contribution is 8% and is paid through payroll deductions on a pre-tax basis.
 » Employees hired on or after 11/04/2010 are on the 2% @ 55 benefit formula. The employee 

contribution is 7% and is paid through payroll deductions on a pre-tax basis.
 » Employees hired on or after 01/01/2013 (if not already a CalPERS member) are on the 2% @ 

62 formula and will pay at least 50% of normal cost of pension or what is determined by CalPers 
to be the employee contribution rate on a pre-tax basis through payroll deductions.

Disability:
 » District pays 100% of the premium for each participating employee in the Group Long-Term 

Disability Insurance.

PTO:
 » Approximate hours earned per year

• 0 to 4 years of service, 176 hours per year
• 5 to 7 years of service, 216 hours per year
• 8 years of service, 223 hours per year
• 9 years of service, 225 hours per year
• 10 years of service, 236 hours per year
• 11+ years, 256 hours per year

Life insurance:
 » EMWD-paid life insurance is provided equal to the employee’s annual salary; up to a maximum 

of $250,000.
 » Employees may purchase additional life insurance available in increments up to $500,000; of 

which, EMWD and the employee each pay half. 
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EAP: N/A

Tuition reimbursement:
 » Prior to enrolling in courses, employee should obtain authorization from their supervisor and 

department head. If the employee fails to obtain authorization, they will not be eligible for 
reimbursement.

 » Employees receiving G.I. Bill tuition reimbursement or receiving any type of Federal or State 
tuition aid are ineligible for EMWD tuition reimbursement. 

 » Tuition reimbursement is to be used to continue an employee’s formal education or take college 
or special training courses, which will better enable them to perform their present duties and/
or prepare for advancement (including workshops and/or courses sponsored or provide by 
professional industry associations such as California Water Environment Association-CWEA, 
Water Environment Federation-WEF, Air & Waste Management Association-A&WMA, American 
Waterworks Association-AWWA, Association of California Water Agencies-ACWA, etc. 

 » Tuition Reimbursement is not available for association conferences). 
 » Upon approval by the department head, submittal of proof of a grade “C” or better or proof of 

successful completion of the course, and proof of payment, the employee will be reimbursed 
90% of the total for tuition, parking permits, lab fees, books, and course-required videos only 
up to a maximum of $5,250 per calendar year.

Wellness: N/A

Flexible Spending Account: N/A

Monte Vista Water District
Medical beneftis:

 » The District offers medical benefits through CalPERS with choices from Kaiser Permanente 
(HMO), Blue Shield (HMO), Health Net (HMO), United Healthcare (HMO) and Anthem Blue 
Cross (HMO) and Preferred Provider Organization (PPO) plans.

 » Enrollment in the District’s medical plans is optional; however, the District requires evidence of 
coverage from another plan. Eligible employees that waive the District’s medical plan can receive 
a portion of their cafeteria allotment as a direct payment.

Dental insurance:
 » The District offers dental coverage through Lincoln Financial Group. 

Vision insurance:
 » Vision coverage is offered through Medical Eye Services.

Retirement/CalPERs:
 » Monte Vista Water District contracts with CalPERS for retirement benefits. The District’s retirement 

formula is 2.5% @ 55 for employees hired prior to 1/1/2013. This group of District employees 
currently contributes 8% toward their retirement plan. 

 » All new employees, as defined by the Public Employees’ Pension Reform Act of 2013 (PEPRA), 
hired on or after 1/1/2013, will participate in the District’s retirement formula of 2% @ 62, with 
the employee paying 50% of the normal cost of the plan, which currently is 6.75%.

Disability: N/A
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PTO:
 » District employees are provided with a competitive accrual formula. Sick leave is earned at the 

rate of 8 hours a month.
 » The vacation policy includes a “buy back” provision.

Life insurance:
 » Life insurance is 100% paid by the District for $125,000, with an additional Accidental Death 

and Dismemberment coverage available to District employees.

EAP: N/A

Tuition reimbursement:
 » District employees may be reimbursed up to $2,500 annually for qualifying coursework, including: 

books, parking fees, registration fees, required materials, tuition.

Wellness: N/A

Flexible Spending Account: N/A

San Bernardino Valley Municipal Water District
Benefits information not available
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