
BOARD OF DIRECTORS 
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 

REGULAR MEETING 
1402 N. VOSBURG DR. AZUSA, CA 91702 

MONDAY, SEPTEMBER 14, 2026 
8:00 AM (PDT) 

Join Zoom Meeting 

https://us02web.zoom.us/j/84583058813?pwd=O4GLts6u4DbbTWVbcxYk47rLszjbs5.1 
Meeting ID: 845 8305 8813 

Passcode: 997406 

PLEDGE OF ALLEGIANCE 
 

ROLL CALL: Eng, Knoles, Paulson, Placido, Prince 

PUBLIC COMMENTS FOR ITEMS NOT ON THE AGENDA 

UPDATES FROM CITY REPRESENTATIVES 

CONSENT CALENDAR: The following matters are expected to be routine and will be acted upon by 
a single motion with little discussion unless any Director or citizen requests a separate action: 

 
a. Minutes of the Regular Board Meeting of August 10, 2026  
b. Minutes of the Administrative and Finance Committee of Aust 13, 2026 
c. Minutes of the Engineering & Operations Committee of August 26, 2026 
d. Minutes of the External Affairs Committee of August 31, 2026  
e. Financial Statements for August 2026 
f. Disbursements of the Revolving Fund Dated August 20, 2026, Check Nos. 12980-12986, 

EFTs and Wires 
g. Disbursement of the Revolving Fund Dated August 25, 2026, Check No. 12987, and Wires 
h. Disbursements of the Revolving Fund Dated September 03, 2026, Check Nos. 12988 - 

12995, EFTs and Wires  
i. Disbursement of the Revolving Fund Dated September 14, 2026, Check Nos. 12996 – 

12998, and Wires 
j. Disbursements of the General Fund Dated August 11 - 31, 2026, Check Nos. 46145 - 

46169, and EFTs  
k. Disbursements of the General Fund Dated September 01 - 14, 2026, Check Nos 46170 – 

46213, and EFTs 
l. Disbursements of the State Water Project (SWP) Dated: August 24, 2026, Check No.1034 in 

the amount of $ 620,179.00 
m. Visa Recap, Dated July 21, 2026 – August 20, 2026 
n. Resolution No. 09-2026-866 – Appreciation for Kirk Howie 
o. Ratification of Emergency Time and Materials Work for DCAP Intake Screen Rehabilitation 

and Replacement 
p. Future Meeting Attendance Approval: 

ACTION ITEMS 

1. Resolution No. 09-2026-867 – Appreciation for Terence White 
 

2. Adoption of Resolution No. 09-2026-868, Supporting the Association of California Water 
            Agencies’ Vision for Our Water Future 
 

3. 2026 Compensation Study and Benefits Review – Compensation Philosophy, Five-
Step Salary Schedule and Benefit Adjustments 

https://us02web.zoom.us/j/84583058813?pwd=O4GLts6u4DbbTWVbcxYk47rLszjbs5.1


 (a) Resolution No. 09-2026-869 – Employee Compensation Philosophy and  
      Cost-of-Living Adjustment Policy                         
(b) Resolution No. 09-2026-870 – Adjusted Five-Step Salary Schedule and  
      Incumbent Placement Plan 

 (c) Resolution No. 09-2026-871- Admin. Code – Vacation and Bereavement   
       Leave Policy Amendments 
 (d) Resolution No. 09-2026-872 – Governmental 457 (b) Employer Matching  
                       Contribution- PEPRA Employees 
 

4. Consideration of RFP for DCAP Asset Management and Capital Improvement Plan 
 

 
INFORMATION ITEMS 

 
External Affairs Update 

 
UNFINISHED BUSINESS 

 
1. Report on Basin Management  
2. Report on WQA 
3. Report on the Attorney 
4. Report on State Water Contractor/General Managers Report 
5. Report on Assistant General Manager 

 
COMMITTEE MEETING REPORTS 

 
DIRECTOR REPORTS ON EVENTS ATTENDED 

DIRECTORS’ COMMENTS 

ADJOURNMENT 
 
 
  THIS AGENDA WAS POSTED ON SEPTEMBER 10, 2026, AT SGVMWD. 
  THE NEXT REGULAR BOARD MEETING WILL BE ON OCTOBER 12, 2026. 
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 MINUTES 
BOARD OF DIRECTORS 

SAN GABRIEL VALLEY MUNICIPAL  
WATER DISTRICT 

REGULAR BOARD MEETING 
1402 N. VOSBURG DR. AZUSA, CA 91702 

MONDAY, AUGUST 10, 2026 
8:00 A.M. 

 
At 8:00 a.m. on August 10, 2026, the Board of Directors meeting was held in person at the 
District office, located at 1402 North Vosburg Drive, Azusa, California. While the Boardroom 
was open for public attendance, the District strongly encouraged attendees wanting to attend 
the meeting to participate in the meeting virtually through the remote Zoom link provided 
below. Attendees in person were asked to please maintain appropriate social distancing to the 
extent feasible (i.e., maintain a six-foot distance between yourself and other individuals). Face 
coverings were encouraged but not required for attendees. 
https://us02web.zoom.us/j/84583058813?pwd=O4GLts6u4DbbTWVbcxYk47rLszjbs5.1 

Meeting ID: 845 8305 8813 
Passcode: 997406 

 
 

PLEDGE OF ALLEGIANCE  
 
CALL TO ORDER: 
 
President Prince called the meeting to order at 8:00 a.m. 
 
ROLL CALL: 
  
Directors present at Roll Call: Eng, Knoles, Paulson, Placido, Prince  
 
ALSO PRESENT:  
 
Jose Reynoso, General Manager; Steve Kiggins, Assistant General Manager; Maria “Gigi” 
Jarmin, Executive Assistant; Evelyn Reyes, External Affairs Manager; Albert Lu, External 
Affairs Specialist; Jim Ciampa, SGVMWD General Counsel, Lagerlof LLP; Kelly Gardner, Main 
San Gabriel Basin Watermaster; Jeff Helsley and Stan Chen, Stetson Engineers 
 
Via telephone/Zoom: Melissa Barbosa, City of Azusa 
 
PUBLIC COMMENTS ON NON-AGENDA ITEMS 
 
None. 
 
UPDATES FROM THE CITY REPRESENTATIVES 

None. 

https://us02web.zoom.us/j/84583058813?pwd=O4GLts6u4DbbTWVbcxYk47rLszjbs5.1
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CONSENT CALENDAR: 

a. Minutes of the Regular Board Meeting of July 13, 2026 
b. Financial Statements for July 2026 
c. Treasurer’s Investment Report Dated June 30, 2026 
d. Disbursements of the Revolving Fund Dated: 

July 23, 2026, Check No. 12961 – 12968, EFT and Wires in the amount of $76,484.62 
August 06, 2026, Check Nos. 12969 - 12974, EFT and Wires in the amount of $69,863.10 
August 10, 2026, Check Nos. 12975 - 12979, and Wires in the amount of $10,138.30 

e. Disbursements of the General Fund Dated: 
July 14 -31, 2026, Check Nos. 46077 – 46109, and EFTs in the amount of $270,930.17 
August 01 - 10, 2026, Check Nos. 46110 – 46144, in the amount of $1,575,300.51 

f. Disbursements for State Water Project (SWP) expense, dated: July 27, 2026, Check No. 
1033, in the amount of $2,312,586.00 

g. Visa Recap, June 21, 2026 – July 20, 2026 
h. Declaration of Three District Vehicles as Surplus Property 
i. Authorization for Engineering Services by Civiltec Engineering, Inc. for the Rialto-Riverside 

Meter and Valve Facility Refurbishment Project and the Azusa Flow Control Facility 
Pressure Relief Valve Project 

j. Receive and File – State Water Contractors Letter Supporting Opportunity Zones 2.0 
Designations Near Lake Oroville 

k. Future Meeting Attendance Approval: None 
 
On the motion of Director Paulson, seconded by Director Knoles, and unanimously carried 5-0, 
the Consent Calendar was approved 
 
ACTION ITEMS 
 
Annual Vacancy, Recruitment, and Retention Report Pursuant to Government Section 
3502.3 

General Manager Jose Reynoso reported the District currently holds 9 positions with 1 
vacancy, for the System Operator/ Inspector position, for which recruitment is actively 
underway with 13 applicants and interviews scheduled. A public hearing was opened and 
closed with no public comments received.  

On motion to receive and file of Director Eng, seconded by Director Paulson, and unanimously 
carried 5 - 0, the Annual Vacancy, Recruitment, and Retention Report pursuant to Government 
Code Section 3502.3 was approved. 

Resolution No. 08-2026-863 – Adopting Property Tax Rate for Fiscal Year 2026-2027 

General Manager Jose Reynoso presented the annual property tax rate calculation. The 
Statement of Charges from the Department of Water Resources and Golden Mussel fixed cost 
estimates totaled approximately $10.2 million, producing a calculated rate of $0.0273 per $100 
of assessed value. However, one charge that was related to the Water Service Revenue Bond 
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that is ordinarily payable to the Department of Water Resources was omitted from this year's 
statement pending active negotiations on various disputes related to that change, meaning that 
cost will come due at a future true-up billing. The Board elected to maintain the rate at $0.03 to 
establish reserves against that anticipated future Water Service Revenue Bond obligation and 
to potentially avoid the need to raise the rate above $0.03 in the following year. Accordingly, 
the figures in the Resolution were corrected to reflect this decision. 

On motion of Director Knoles, seconded by Director Eng, and unanimously carried 5-0, A 
RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN GABRIEL VALLEY 
MUNICIPAL WATER DISTRICT DETERMINING THE AMOUNT OF MONEY NECESSARY 
TO BE REASIED BY TAXATION FOR PAYMENT OF GENERAL OBLIGATION BONDS AND 
OTHER VOTER APPROVED INDEBTEDNESS FOR THE FISCAL YEAR 2026-2027 AND 
FIXING THE RATE OF TAX LEVIED (TAX CODE AREA 367.05 THROUGH 367.12), 
Resolution No. 08-2026-863, as corrected to reflect the revised tax rate of $0.03, was 
approved.  
 
Approved by the Board of Directors of the San Gabriel Valley Municipal Water District at its 
regular meeting held on August 10, 2026, by the following roll call vote: 
 
Ayes:          Eng, Knoles, Paulson, Placido, Prince   
Noes:          None 
Absent:       None 
Abstain:      None 

Resolution No. 08-2026-864 – Public Hearing and Adoption of the SGVMWD 2025 Urban 
Water Management Plan and Water Shortage Contingency Plan 

General Manager Jose Reynoso, with support from consultants from Stetson Engineers, 
presented the 2025 Urban Water Management Plan (UWMP). The Board commended the 
General Manager for coordinating the UWMP process jointly with all four member cities, 
resulting in cost savings and plan consistency. 

On motion of Director Paulson, seconded by Director Placido, and unanimously carried 5-0, A 
RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN GABRIEL VALLEY 
MUNICIPAL WATER DISTRICT TO ADOPT THE 2025 URBAN WATER MANAGEMENT 
PLAN AND WATER SHORTAGE CONTINGENCY PLAN. Resolution No. 08-2026-864 was 
approved. 

Approved by the Board of Directors of the San Gabriel Valley Municipal Water District at its 
regular meeting held on August 10, 2026, by the following roll call vote: 
 
Ayes:          Eng, Knoles, Paulson, Placido, Prince   
Noes:          None 
Absent:       None 
Abstain:      None 



4 
 
 

Resolution No. 08-2025-865 – Amendment to the Administrative Code Establishing 
Cooperative Purchasing Authority 

General Manager Jose Reynoso presented a proposed amendment to the Administrative Code 
to formally establish cooperative purchasing authority, allowing the District to utilize contracts 
competitively procured by other government agencies. This authority does not alter existing 
dollar-threshold requirements for Board approval, and any contracts exceeding the General 
Manager's discretionary limit will still be brought to the Board. 

On motion of Director Knoles, seconded by Director Paulson, and unanimously carried 5-0, A 
RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN GABRIEL VALLEY 
MUNICIPAL WATER DISTRICT AMENDING DISTRICT ADMINISTRATIVE CODE. Resolution 
No. 08-2026-865 was approved. 

Approved by the Board of Directors of the San Gabriel Valley Municipal Water District at its 
regular meeting held on August 10, 2026, by the following roll call vote: 
 
Ayes:          Eng, Knoles, Paulson, Placido, Prince   
Noes:          None 
Absent:       None 
Abstain:      None 

Approval of Professional Services for Managed IT Services with HighRoad IT 

External Affairs Manager Evelyn Reyes presented a contract for managed IT services with 
HighRoad IT, retroactive to July 1, 2026, not to exceed $30,192, with two optional one-year 
renewal periods subject to Board approval. The contract was brought forward utilizing the 
cooperative purchasing agreement modeled on a recent Municipal Water District of Orange 
County (MWDOC) RFP through which HighRoad IT was competitively selected. Legal Counsel 
Jim Ciampa noted that managed IT services address hardware and software maintenance, 
while a separate, more specialized cybersecurity monitoring contract is being researched 
through the Public Water Agencies Group (PWAG) and is expected to come before the Board 
within the next few months. 

On the motion of Director Knoles, seconded by Director Paulson, and unanimously carried 5-0, 
the Professional Services Agreement with HighRoad IT for managed IT Services in an amount 
not to exceed $30,192 was approved.  
INFORMATION ITEMS 
 
EXTERNAL AFFAIRS UPDATE 
 
External Affairs Report was included in the Agenda Packet.  
External Affairs Manager Reyes provided a legislative update. AB 1894, co-sponsored by the 
District with Upper San Gabriel Valley Municipal Water District and the City of Burbank, 
remains in active negotiation with Los Angeles County. The bill has passed the Assembly and 
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is now pending on the Senate floor and has broad support, including from Metropolitan Water 
District and the State Water Contractors, but the Governor's office has requested continued 
engagement with the County before proceeding to a floor vote in the Senate. Staff reported the 
County's proposed amendments would effectively nullify the bill's intent. Ms. Reyes further 
reported that two weeks remain in the legislative session. Other bills of note: SB 872 funding 
for Delta conveyance repairs was gutted of funding but the State Water Contractors are 
pursuing a coalition letter to restore funding; AB 2215 on State Water Project water rights time 
extension failed passage; SB 978 addressing data center electricity was held; and SB 1001 on 
water agency access identification during wildfires failed in Senate Appropriations but Senator 
Archuleta indicated he will reintroduce it next year. 
 
UNFINISHED BUSINESS 
 
REPORT ON BASIN MANAGEMENT 

Director Placido and Kelly Gardner reported that the August 5th Watermaster meeting 
addressed routine ministerial matters. Upcoming discussions will focus on Replenishment 
Assessment levels and the growing issue of dry wells and their potential impact on 
Groundwater Quality. 

REPORT OF WQA 

Director Paulson mentioned that WQA was dark in July. No Report. 

REPORT OF THE ATTORNEY 

Legal Counsel Jim Ciampa reported the District has executed the 11th Tolling Agreement, 
extending the filing period to June 30, 2028, relating to ongoing debt service dispute 
negotiations with the Department of Water Resources. Approximately 98 issues remain in 
dispute, with negotiations expected to formally commence within the next two to three months. 
Legal Counsel Ciampa also provided a follow-up on SB 1001, noting that post-session 
meetings with the Office of Emergency Services will be held to address the OES-estimated $5 
million startup and $5 million annual cost figures that contributed to the bill's failure. 

REPORT OF THE STATE WATER CONTRACTOR/GENERAL MANAGERS REPORT 
 
The General Manager’s Report was included in the Agenda Packet. 
General Manager Reynoso reported that on August 5th he executed the agreement with the 
Department of Water Resources for the District's participation in the Golden Mussel Treatment 
Pilot Program. The District's cost share decreased from 50% to 25% following negotiations 
with San Bernardino Valley Municipal Water District and DWR, and the budgeted amount of 
$175,000 is expected to cover the fixed costs through year-end. Staff also reported progress 
on the regional golden mussel control plan, with revised comments expected to be submitted 
to the Department of Fish and Wildlife by mid-week. The Class 8 State Water Contractors 
subgroup met on July 27 to discuss debt reconciliation matters. 
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REPORT OF THE ASSISTANT GENERAL MANAGER 
 
The Assistant General Manager’s Report was included in the Agenda Packet.  
Assistant General Manager Steve Kiggins reported the District currently holds approximately 
16,000 acre-feet of Table A and Metropolitan-purchased water stored in San Luis Reservoir. 
Deliveries to Covina Valley Water Company are ongoing and are allowing for continued golden 
mussel treatment of the pipeline. The District anticipates having all required permits and 
conditions satisfied for resumption of full imported water deliveries by mid-September. The 
Board discussed the importance of moving stored water into the ground promptly ahead of 
potential El Niño conditions and discussed the risk of losing water through San Luis spills if 
deliveries are not resumed. The Board directed staff to begin preparing a public media and 
advocacy strategy to be deployed if the County continues to impede deliveries beyond mid-
September. An update on the generator and electrical project was also provided; meter 
pedestals arrived in July and contractor TE Roberts is awaiting an Edison outage scheduling 
response. 
 
COMMITTEE MEETING REPORTS 
 
No Report 
 
DIRECTOR REPORTS ON EVENTS ATTENDED / DIRECTOR’ COMMENTS 

Directors offered brief comments. Director Eng attended a California Special District 
Association (CSDA) chapter meeting and noted the Golden Mussel issue was not addressed 
by the main speaker. Director Placido raised a question regarding the distinction between 
cyclic storage and natural water levels for public communication purposes. Director Prince 
joined in recognizing the efforts of the General Manager and External Affairs Manager on AB 
1894. 

CLOSED SESSION at 9:22 a.m. 

 Public Employee Performance Evaluation (Government Code Section 54957) 
 Position: General Manager 
 
CLOSED SESSION ADJOURNED at 9:52 a.m. 
 
CLOSED SESSION REPORT: General Counsel Ciampa reported the General Manager’s 
performance evaluation was performed and he received a positive evaluation.  
 
OPEN SESSION – Consideration and Possible Action on General Manger Compensation. 
 
The Board considered a possible salary adjustment for the General Manager in light of the 
positive performance evaluation. 
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On motion of Director Knoles, seconded by Director Paulson, and unanimously carried 5-0, 
the following revisions to the General Manager’s contract were approved and Legal Counsel 
was directed to prepare a Restated Employment Contract: (i) compensation for the General 
Manager was increased to $362,250, with the General Manager to allocate allowable amounts 
of his salary to a tax-deferred retirement account; (ii) paid administrative leave was revised to 
enable the General Manager to cash out such leave and such leave will accrue as of July 1 of 
each year; (iii) the contract term was revised to be evergreen; and (iv) the annual performance 
evaluation was revised to occur in June of each year.  
 
ADJOURNED 
 
The meeting was adjourned at 10:07 a.m. The next Regular Board Meeting of the San Gabriel 
Valley Municipal Water District’s Board of Directors will be on September 14, 2026, at 8:00 
a.m. 

 
 
 
 
 
____________________  
Miles L. Prince 
President 

 
ATTEST: 
 
 
____________________   
Bruce H Knoles 
Secretary  



MINUTES OF THE SPECIAL MEETING 
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT                                                   

ADMINISTRATIVE AND FINANCE COMMITTEE 
THURSDAY, AUGUST 13, 2026 

11:00 AM 
 
 
CALL TO ORDER: The meeting was called to order at 11:00 a.m. 
 

ROLL CALL:  Director Eng; Director Knoles  
 Jose Reynoso, General Manager  
 
PUBLIC COMMENTS FOR ITEMS NOT ON THE AGENDA 
 
None. 
 
DISCUSSION ITEMS 

Compensation Philosophy and Salary Analysis 

The General Manager presented the updated 2026 Compensation Survey and Benefits 
Overview and the recommended compensation and benefits plan to the Administrative 
and Finance Committee. The Committee discussed the market analysis, compensation 
philosophy, proposed salary schedule, benefit adjustments, implementation approach, 
and related policy language. 
 
Director Knoles stated his support for the plan. Director Eng offered recommendations 
and edits to the proposed language, which were incorporated into the Committee's 
recommendation. 
 
Other 

There were no additional items discussed. 

ADJOURNMENT 
 

The Committee was adjourned at 1:30 p.m.  



MINUTES OF THE SPECIAL MEETING 
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT                                                   

ENGINEERING AND OPERATIONS COMMITTEE 
THURSDAY, AUGUST 26, 2026 

8:00 AM 
 
 
CALL TO ORDER: The meeting was called to order at 8:00 a.m. 
 

ROLL CALL:            Director Paulson; Director Placido;  
                                  Jose Reynoso, General Manager  
 
PUBLIC COMMENTS FOR ITEMS NOT ON THE AGENDA 
 
None. 
 
DISCUSSION ITEMS 

Review DCAP Asset Management and Capital Improvement Master Plan 

General Manager Jose Reynoso provided the Engineering & Operations Committee with a copy 
of the draft Request for Proposals (RFP) for the DCAP Asset Management and Capital 
Improvement Master Plan and presented the accompanying briefing. The presentation 
described the purpose of the proposed Master Plan. 
 
The Committee reviewed the proposed scope of work, including updating the facilities inventory; 
evaluating service life and condition; updating the hydraulic model; preparing a prioritized five-
year Capital Improvement Program; and providing planning-level recommendations for Years 6 
through 10. The Committee also reviewed the proposed risk-based prioritization framework, 
which will consider asset conditions, age and remaining useful life, and the consequences of 
failure. 
 
The Committee discussed that the Master Plan will build on existing District studies, models, 
and facility information; identify practical maintenance frequencies, inspection needs, 
rehabilitation and replacement triggers, and support a repeatable five-year capital planning and 
funding process. 
 
Following discussion, the Engineering & Operations Committee directed staff to bring the RFP 
to the full Board of Directors with a recommendation to issue the RFP. 
 
Other 

There were no additional items discussed. 

ADJOURNMENT  
 
The Committee was adjourned at 8:30 a.m.  



MINUTES OF THE SPECIAL MEETING 
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT                                                   

SPECIAL MEETING OF THE EXTERNAL AFFAIRS COMMITTEE 
MONDAY, AUGUST 31, 2026 

11:00 A.M. 
 

The meeting was called to order at 11:00 a.m.  
 

 ROLL CALL:          Director Eng; Director Prince; Jose Reynoso – General                                                                           
                                 Manager; Evelyn Reyes - External Affairs Manager;                                                                                     
                                 Albert Lu – External Affairs Specialist  

PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA: 
There were no public comments. 

1. Golden Mussels Outreach/Education: The General Manager and External Affairs 
Manager provided an update on current regulatory and legislative developments related 
to imported water impacts due to the golden mussels and AB 1894. 

The General Manager reported that the District received its permit from the Regional 
Water Quality Control Board and has fulfilled the requirements established by Los 
Angeles County Department of Public Works to resume imported water deliveries. The 
District subsequently sent a letter to the Main San Gabriel Basin Watermaster 
requesting that imported water deliveries to the District resume on September 15, 2026. 

The External Affairs Manager reported that AB 1894 is currently on the Governor’s 
desk. The Governor has until September 30, 2026, to sign or veto the bill, or allow it to 
become law without a signature. 

The Committee directed staff to prepare a contingency outreach and communications 
strategy regarding the impacts of the continued interruption of imported water deliveries 
should deliveries not resume as anticipated. 

ADJOURNMENT: 
The meeting was adjourned at 11:33 a.m. 

 

 























VISA RECAP
JULY 21, 2026 - AUGUST 20, 2026

DATE GL/ACCT NAME OF GL/ACCT REFERENCE Description Charged Amount
7/27/2026 4055.3/4051 Staff-ER / Dir BK SGVWA Breakfast meeting $60.00 4027 $2,220.03

7/28/2026 4050 Dues & Associates Alhambra Chamber of Commerce Membership Renewal $1,000.00 4050 $1,000.00

7/28/2026 4027 Office Supply Constant Contact email services $86.00 4055.1 $135.25

8/01/2026 4027 Office Supply Google Workspace monthly fee $173.68 4055.3 $590.00

8/3/2026 4027 Office Supply Intuit QB payroll monthly fee $84.00 4033.2 $500.00

8/3/2026 4027 Office Supply Remote PC Annual billing $29.50 4055.2 $30.00

8/5/2026 4033.2 Public Relations Alhambra of Commerce Sponsorship $500.00 4051 $1,405.00

8/5/2026 4051 Dir Paulson, Placido Alhambra Chamber of Commerce Registration for 2026 President's Award $120.00
8/5/2026 4055.1 Staff-JR SGVWA Breakfast meeting 8/13 $30.00
8/5/2026 4055.3 Staff-AL SGVWA Breakfast meeting 8/13 $30.00 Total $5,880.28

8/4/2026 4027 Office Supply Staples Office supplies $173.73
8/5/2026 4055.1 Staff-JR Clearmans Galley Lunch meeting w/ Dir Paulson $47.50
8/7/2026 4055.1 Staff-JR Marie Callenders Lunch meeting w/ Dir Eng $57.75
8/7/2026 4027 Office Supply Zoom monthly fee 8/7-9/6 $89.00

8/10/2026 4027 Office Supply Amazon Frames for Retiree - TWhite $68.42
8/10/2026 4027 Office Supply Apple.com iCloud-Skiggins $2.99
8/10/2026 4027 Office Supply HeyGov ClerkMinutes subscription $1,188.00
8/10/2026 4055.2 Staff-Skiggins SGVWA Breakfast meeting 8/13 $30.00
8/10/2026 4051 Dir Prince ACWA 2026 ACWA CLE Worshops $180.00
8/13/2026 4051 Dir Eng Alhambra Chamber of Commerce Luncheon meeting 8/13 $25.00
8/13/2026 4051 Dir Eng Alhambra Chamber of Commerce Registration for 2026 President's Award $60.00
8/13/2026 4055.3 Staff-ER CSDA 2026 Annual Conference & Exhibitor Showcase $530.00
8/16/2026 4027 Office Supply Amazon Office/Kitchen supplies $51.28
8/17/2026 4027 Office Supply Zoom monthly fee 8/17-9/16 $50.97
8/18/2026 4027 Office Supply Apple.com iCloud-EReyes $2.99
8/19/2026 4027 Office Supply Amazon Office supplies $30.19
8/18/2026 4051 Dir Knoles CSDA 2026 Annual Conference & Exhibitor Showcase $990.00
8/20/2026 4027 Office Supply Amazon Office Supplies $189.28

Total Amount $5,880.28



RESOLUTION NO. 09-2026-866 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE  
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT  

HONORING KIRK HOWIE UPON HIS RETIREMENT 
 

WHEREAS, Kirk Howie has dedicated nearly 30 years of distinguished service to Three 
Valleys Municipal Water District, serving with professionalism, integrity, and a steadfast 
commitment to public service and the water community; and 

WHEREAS, throughout his career, Mr. Howie provided valued leadership in financial 
management, legislative affairs, strategic planning, public outreach, policy development, 
and emergency preparedness, while representing Three Valleys Municipal Water District 
with distinction; and 

WHEREAS, Mr. Howie has been a trusted colleague, partner, and friend to the San Gabriel 
Valley Municipal Water District, generously sharing his knowledge and strengthening the 
spirit of regional collaboration among neighboring water agencies; and 

WHEREAS, Mr. Howie’s integrity, humility, and dedication have earned the respect and 
appreciation of colleagues throughout the water industry and have contributed meaningfully 
to the communities and agencies he has served; and 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors of the San Gabriel 
Valley Municipal Water District hereby commends and honors Kirk Howie for his 
distinguished career and contributions to the water community; expresses its sincere 
appreciation for his longstanding friendship and partnership with the District; and 
congratulates him upon his retirement, with best wishes for continued health, happiness, 
and fulfillment in the years ahead. 

PASSED, APPROVED AND ADOPTED on September 14, 2026. 

                                                          

            
             
      President 
 

ATTEST: 
 
 
 
      
Secretary 
 
 

 

                                                                                                                  

                                                



 

 

SAN GABRIEL VALLEY MUNICIPAL WATER 
DISTRICT 

Agenda Report 

Miles L. Prince, President 
Mike Eng, Vice-President 

Bruce H. Knoles, Secretary 
Mark R. Paulson, Treasurer 

Dr. Steven T. Placido, Director 
 

 
 
TO: Honorable President Miles Prince and Members of the Board 
FROM: Steve Kiggins, Assistant General Manager 
DATE: September 14, 2026 
SUBJECT: RATIFICATION OF EMERGENCY TIME AND MATERIALS WORK FOR  

DCAP INTAKE SCREEN REHABILITATION AND REPLACEMENT 
 

STAFF RECOMMENDATION 

It is recommended that the Board of Directors ratify the emergency time and materials work 
performed by T.E. Roberts, Inc. for rehabilitation of the four original removable Devil Canyon-
Azusa Pipeline (DCAP) intake screens, fabrication of a second complete set of four removable 
intake screens, transportation, mobilization, and associated work in the amount of $52,982.75. 

SUMMARY 

On April 28, 2026, during a California Department of Water Resources (DWR) maintenance 
outage at the Devil Canyon facilities, damage was observed on the District's DCAP intake 
screens. 

On May 29, 2026, DWR personnel removed the upper two intake screens. Because the 
removable intake screens are located within DWR's Devil Canyon facilities, DWR required its 
personnel to physically remove and reinstall them. T.E. Roberts, Inc. was on site to receive 
and transport them for repair. Because each screen removal and installation required 
significant DWR staffing, and because staff was concerned about the condition of the two 
remaining lower screens, staff determined that the most efficient approach was to rehabilitate 
the existing screens, if feasible, while concurrently fabricating a complete second set of four 
intake screens. This approach allowed the work to be completed with only two coordinated 
field mobilizations. 

On June 12, 2026, DWR personnel removed the two remaining lower intake screens and 
installed the four newly fabricated screens delivered by T.E. Roberts. T.E. Roberts then 
transported the screens for rehabilitation; they were delivered on June 22, 2026, to the 
District's Riverside Avenue facility in Rialto for standby storage. 

Maintaining two complete sets of removable intake screens will allow the District to conduct an 
annual screen exchange as part of its Golden Mussel maintenance program. During future 
exchanges, DWR personnel can remove the four installed screens and immediately replace 
them with the clean standby set during a single coordinated maintenance event. The removed 
screens can then be transported offsite for desiccation, cleaning, inspection, and repair. 

This rotating-screen approach will help manage Golden Mussel colonies and accumulated 
material, provide an opportunity for detailed inspection and repair, reduce the duration of 
DCAP outages, and minimize the number of mobilizations requiring DWR personnel and 
contractor support. 

T.E. Roberts submitted Invoice No. 6286 in the amount of $52,982.75 for the May-June 2026 
DCAP intake screen rehabilitation, fabrication, transportation, mobilization, and related work. 



ENVIRONMENTAL (CEQA) 

The recommended action consists of ratification of emergency repair, rehabilitation, and 
replacement of removable intake screens used in the operation of the existing DCAP facilities. 
The work did not expand the capacity or use of the existing facilities. 

The work is categorically exempt from the California Environmental Quality Act (CEQA) 
pursuant to CEQA Guidelines Section 15301, Existing Facilities, which includes the repair, 
maintenance, and minor alteration of existing facilities and mechanical equipment involving 
negligible or no expansion of existing or former use. 

FISCAL IMPACT 

The total cost of the emergency work and fabrication performed by T.E. Roberts, Inc. is 
$52,982.75. San Bernardino Valley Municipal Water District is responsible for 50% of the cost, 
resulting in a net cost to SGVMWD of $26,491.38. Because the work was performed during 
FY 2025-26, staff will record the expenditure in that fiscal year through the normal bill paying 
process. 

PUBLIC NOTICE 

This item has been noticed through the regular agenda notification process. Copies of this 
report can be accessed on the District's website at sgvmwd.com. 

ATTACHMENT 

T.E. Roberts, Inc. Invoice No. 6286 - DCAP Intake Screen Repair and Replacement 



License: 603008 

T. E. Roberts, Inc. 
17771 Mitchell North 
Irvine CA 92614 
714 669-0072 

DIR# 1000000280 
SBE#: 1766256 

Invoice 
Invoice#: 6286 

Date: 06/30/2026 

Job#: 6419 

Billed To: San Gabriel Valley Municipal Water District 
Attn: Accounts Payable 

Project: SGVMWD DCAP Intake Screen Repair 
and Replacement (Steve Kiggins) 

1402 N. Vosburg Drive 
Azusa CA 91702 

Due Date: 07/10/2026 Terms: 10DY 

Description 

On-Call (May-June 2026) Devil's Canyon - Intake Screen Repair and Replacement 
6900 Devil's Canyon Road 

05/29/2026 (Friday) Demobilize Screens 

6900 Devil's Canyon Road 
Near Devil's Canyon Percolation Basin 
San Bernardino CA 92407 

PO# 2757 

Amount 

Mobilized to job site. Picked up damaged screens and returned to TER's Fontana Yard. 1,573.44 

06/01/2026 (Monday) Screen Fabrication 
Repaired intake screens. 

06/03/2026 (Wednesday) Screen Fabrication 
Repaired intake screens. 

06/04/2026 (Thursday) Screen Fabrication 
Repaired intake screens. 

06/05/2026 (Friday) Screen Fabrication 
Repaired intake screens. 

06/06/2026 (Saturday) Screen Fabrication 
Repaired intake screens. 

06/07/2026 (Sunday) Screen Fabrication 
Repaired intake screens. 

06/08/2026 (Monday) Screen Fabrication 
Repaired intake screens. 

06/09/2026 (Tuesday) Screen Fabrication 
Repaired intake screens. 

Thank you for your prompt payment! 

Invoice Total: 

Retention: 

Amount Due 

551 .33 

8,572.42 

8,506.96 

2,042.39 

3,162.20 

3,642.88 

3,347.83 

3,344.48 

52,982.75 

0.00 

52,982.75 



Contract Invoice 

Continued ... 

Description 

06/10/2026 (Wednesday) Screen Fabrication 
Repaired intake screens. 

06/11/2026 (Thursday) Screen Fabrication 
Repaired intake screens. 

06/12/2026 (Friday) Screen Installation 
Loaded (2) screens onto the lowbed truck and strapped them down. Mobilized 
to DWR and SGVMWD Reservoir at Devil's Canyon, San Bernadina. Had a small 
safety training and job outlook before using the crane. Started to remove 
the first screen with no issues. Second screen started to cause problems 
(did not hook correctly). Set newly fabricated screens into place, loaded 
the old screens onto the lowbed truck, and hauled them back to the TER 
yard for repairs. 

06/15/2026 (Monday) Screen Fabrication 
Repaired intake screens. 

06/16/2026 (Tuesday) Screen Fabrication 
Repaired intake screens. 

06/17/2026 (Wednesday) Screen Fabrication 
Repaired intake screens. 

06/22/2026 (Monday) Screen Drop Off 
Mobilized (2) screens, (2) backup screens, and backhoe to Devil's Canyon 
Road. Demobilized equipment back to TER's Fontana "yard. 

Page 2 of 2 

Invoice#: 6286 

Date: 06/30/2026 

Amount 

3,489.50 

2,414.08 

5,450.91 

667.40 

1,956.63 

2,075.91 

2,184.39 



TE®7 
Roberts 
INCORPORATED 
GC•fltl ,~i1.n,, ... , ··c••1•H"i•• 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

LABOR 
OE FOREMAN 
WELDER 

EQUIPMENT 
SERVICE TRUCK 

FLATBED TRUCK 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 5/29/2026 

LOCATION: 5114 Devils Canyon Road 

DETAILS: (Friday) Demobilize Screens - Mobilized to job site. Picked up damaged screens and returned to TER's Fontana Yard. 

TOTAL(S) 

STRATE ST HRS ST AMT OT RATE OT HRS OT AMT DTRATE DTHRS DTAMT TOTAL 
4.00 155.53 4.00 622.12 233.30 311.06 622.12 

4.00 116.07 4.00 464.28 174.11 232.14 464.28 

8.00 8.00 
LABOR TOTAL $1,086.40 

61.23 4.00 244.92 244.92 

51.25 4.00 205.00 205.00 

EQUIPMENT TOTAL $449.92 

SUBTOTAL TAX AMOUNT 50/o TOTAL 
SUBCONTRACTOR TOTAL $0.00 

SUB TOTAL TAX AMOUNT 15% TOTAL 
MATERIAL TOTAL $0.00 

SUB TOTAL TAX AMOUNT 13% TOTAL 
EQUIPMENT RENT $0.00 

SUB TOTAL TAX AMOUNT 10% TOTAL 
DUMP FEE TOTAL $0.00 

SUBTOTAL I $1,536.321 
8.25% Fuel Surcharge $37.12 
GRAND TOTAL I $1,573.441 

Page 1 of 1 



r,@/ 
Roberts 
INCORPORATED 

17771 Mit chell North 

Irvine, CA 92614 

T: 714-669-0072 

F: 714-200-0241 

"'"'' "'""'"' IOIIU(IOI LICENSE# 603008 

www .teroberts.com 

To: ~v\J-,\J\\1) 

ATTN: 

LABOR: 
~jW .. , ... T/ Obi FM 
t Jev"'- d AL} . I I . ? •-.-' .. v'1 \AL -

TOTALS 

EQUIPM ENT: 

EQPT 

NO. DESCRIPTION 

" -~" {hi' .... -~ --,.;;IL.,, 'kl 
Q /,-.., ;z::./AcL Rn.J -

1"":: 

RT OT OT TOTAL 

ij ~ / 
4 - - ~ -

91 't> 

HOURS / 

L/- ✓ 
,.:;, ✓ 

No. 

[ ]TIME & MATERIAL/ON-CALL 
[ ]FIELD CHANGE ORDER 

JOB TITLE: ~~ 

JOB NUM BER~ 

16\\'··\ t)~ \~ ~'\ cri:.) 
RT OT OT TOTAL 

TOTALS 

MATERIALS, SUBCONTRACTORS, RENTAL EQUIPMENT: 

QTY DESCRIPTION VENDOR 

DESCRIPTION OF WORK, CHANGES, AND COMM ENTS: ~ • 

~ 'f=¼kul o.¢- Sc~ ws, , _ld-,,,-.,.,~d_ 6cA>e .,,s, :re 

Contract Tome Extens;on, g 
s;gned,~./4:::6 

Calendar Days 

Printed fame: PrinteanjeC/ 
T.E. Roberts, Inc. Company: 



TE®/ 

Roberts 
I N C OR POR A T ED 
~ t ■ fl .. l , . 1-, ;tt1filt-·c• •- t ··CJ4't 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

LABOR 

WELDER 

EQUIPMENT 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 
DATE: 6/1/2026 
LOCATION: TER Yard --------------------------------------------~ DETAILS: (Monday) Screen Fabrication - Repaired intake screens. 

TOTAL(S) 

ST RATE ST HRS ST AMT OT RATE OT HRS OT AMT OT RATE DTHRS DTAMT TOTAL 

4.50 116.07 4.00 464.28 174.11 0.50 87.05 232.14 551.33 
4.50 4.00 0.50 

LABOR TOTAL $551.33 

EQUIPMENT TOTAL $0.00 

SUBTOTAL TAX AMOUNT 5% TOTAL 
SUBCONTRACTOR TOTAL $0.00 

SUBTOTAL TAX AMOUNT 15% TOTAL 
MATERIAL TOTAL $0.00 

SUB TOTAL TAX AMOUNT 130/o TOTAL 
EQUIPMENT RENT $0.00 

SUBTOTAL TAX AMOUNT 10% TOTAL 
DUMP FEE TOTAL $0.00 

SUB TOTAL I $551.33! 
8.25% Fuel Surcharge $0.00 
GRAND TOTAL I $551.331 

Page 1 of 1 



TE®/ 

Roberts 
INCORPORATED 
' '"'"" -• • • ntttnl C•• 1,ui• r 

17771 Mitchell North 

Irvine, CA 92614 DATE: 6/3/2026 
LOCATION: TER Yard 

I Rates Expire 06/30/2026 Jot># I SGVMWD 
6419 I On Call 

PO# 2757 

.---------------------------------------------~ DETAILS: (Wednesday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

LABOR STRATE ST HRS ST AMT OT RATE OT HRS OT AMT DTRATE DTHRS DTAMT TOTAL 
WELDER 5.50 116.07 5.00 580.35 174.11 0.50 87.05 232.14 667.40 

5.50 5.00 0.50 

LABOR TOTAL $667.40 
EQUIPMENT 

EQUIPMENT TOTAL $0.00 

SUBCONTRACTOR SUBTOTAL TAX AMOUNT 50/o TOTAL 
JJ Brugger's Welding - Inv# 7054 

(2 Hours) Welding 200.00 200.00 10.00 210.00 
SUBCONTRACTOR TOTAL $210.00 

MATERIAL SUB TOTAL TAX AMOUNT 150/o TOTAL 
Grainger - Sales Order# 1587326117 

(6) 6-inch X 10-feet Neoprene Rubber Sheets 812.10 71.06 883.16 132.47 1,015.63 

Westair Gases & Equipment Inc - Order# 0002984145-00 

(10 LBs) 1/8-inch Stainless Steel 308L Electrodes 78.14 6.06 84.20 12.63 96.83 

Direct Metals - Sales Order# 385989 

(2) 48-inch X 100-feet Mesh Wire Cloth 3,840.00 336.00 4,176.00 626.40 4,802.40 
(1) Freight Fee 487.00 487.00 73.05 560.05 

KH Metals and Supply - Inv# 0730851-IN 

(132 LBs) 2-inch X 2-inch X 1/4-lnch Steel Angle - Equal Leg 726.00 63.53 789.53 118.43 907.95 
(1) Bandsaw Cutting Charge 48.00 4.20 52.20 7.83 60.03 
(36 LBs) 3/4-inch Stainless Steel Round Bar 201.60 17.64 219.24 32.89 252.13 

MATERIAL TOTAL $7,695.02 

EQUIPMENT RENT SUB TOTAL TAX AMOUNT 130/o TOTAL 

Page 1 of 2 



TE®/ 

Roberts 
INCORPORATE D 
• ••u•·1 ,,. , ,.-uu111, <• •-,i,o• • 

17771 Mitchell North 

Irvine, CA 92614 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/3/2026 
LOCATION: TER Yard r---------------------------------------------~ DETAILS: (Wednesday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

DUMP FEES SUB TOTAL TAX 

Page 2 of 2 

EQUIPMENT RENT 

AMOUNT 100/o 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 

GRAND TOTAL I 

$0.00 

TOTAL 

$0.00 

$8,572.42! 
$0.00 

$8,572.42! 



JJ BRUGGER'$ WELDING 
1 10895 Bennett Drive 

Fontana, CA 92337 

DN~□ og~ 
7054 

(909) RU Ii ORDER NO . 



r 
OBER 

771 M ITCHELL N 

TE ROBERTS INC 
17771 MITCHELL N 

IRVINE CA 9261~28 

ITEM DESCRIPTION 

RubberSheet, Neoprene. 10flL. 6inW 

• 

l'HS -= IS GC.f/WEO E><CWSM:J. r Sl' =-v:;ers 
11:RMS OF SN.E 1/,CW()UIG (,} OoSP\JTE' RESCUITION 

REI.IE.DIES AN0/1/ CERTA/N IVARRJ.Nrt -'N:>OoWAGEs 
U MfTATIONS MO DISQ,U/,ffRS IN !:FFECT AT l)E TIIE 01' THE 
OROER 1',N,CHARf l~TE'D Br REl'E'REN(;£ Hl:l'IEJN 
GRAINGER S 11:RMS OF SALE AAE AVAIUBI.E AT 
--GIWNGER.COII 

'lal!JCT RtTIJRN INSTRIJC710NS AAE AV NI.ABLE AT 
WW.GRAINGcR C~n.RNS 

f!JRNII ;..-t ~65 
IC. ll..S,T>'HER l l51 E COLUMBIA AVE 

RIVERSIDE CA 92507 21 13 

f'AO. -rcn~,.;Ji;i,ie1' ~800~-4~7~2~4o~4~3~ -;:;;.,:;r;;;;.;;xr:-ir"i:CA$;i;;~R'Fiv"::0P;;i;NOioT\'".""'~· ~,..;-a-ea~:a;--7\ 
'Ol>f.UcASc "l.MBER - - - --ib-Ec" ,.,_,,_R IC>1E.0<M,t0Ut:: •t .. v - NC .l 

L= = ---c=;;-;:,;;;:;~---------- -~- -_._- --711.,:it;~lti V../\.l Z:OC(Ow DE 
- o"<STAJCT"'"lS -I 

~ .. ES 11:RMS ...0 -o,o~ 'NS .. ~.~ 

CAAR/ER NUE 

NONE 
rTE'MNUMBER 

848EY9 6 

THANK YOU FOR YOUR ORDER 

PPA 

TAA 

T 135.35 
101', 

812.10 

GRAINGER 
lc.w,.,11111111~~V"'- , • "-
of!,_ •:lol,,.Ji,.,_,_......,A,y..gra, 
.,r,,...,o1.,.eo»o1r.,..w~0101,...,., 

-"'"••◄•ltn--""'°'"""""""" 

St1100.rg 

Tax 8",7S ',o 
'ota 

000 
7100 

88316 II/I! FCR 1Hf. O#fS WHO Cff tr D0Hl 1 ,-i-1:0't • not ~uti wd l tii ru .-..-d., ,-& Iha 
r,-..ra-;a or ~u-.m.,, • ...._«"- lrw'lm, 

SAP DELIVERY 
6715593605 ........ sol:Jfo,-~-.. ,,,. 

d Sr.e, 11---,,d ,,_,_-.n,.. ~ 
rU>,:Yb-a>n'fMQ _ US __ 

lllllll l ll/IJHll lllll lllJJ 11111111111/UI 11111 11111 IIU 1111 



BUYER AGREES THAT ALL TRANSACTIONS ARE SUBJECT TO THE TERMS & CONDITIONS 

PRINTED ON THE REVERSE SIDE OF THIS DOCUMENT CUSTOMER COPY 

~westair. REMIT TO: 

WestAir Gases & Equipment, Inc. 

FOR INQUIRIES: 

Sales (866) 937-8247 
Customer Service (619) 239-7571 
westairgases.com 

TlfE STORY BEK ND OUR lo$1D4TE 

P.O. Box 31001-4191 
Pasadena, CA 91110-4191 

1111111111111111111111 l~f J~!IJ~~f~!ljlJII 1111111111111111111 llll 
WESTAIR GASES & EQUIPMENT INC 
15645 VALLEY BOULEVARD 
FONTANA CA 92335 
909-201-8900 

CASH SALE - FONTANA 
15645 VALLEY BLVD 

?ONTANA CA 92335 

... 
CASH SALE - FONTANA Territory 

6 CASH SALE - FONTANA 
L 15645 VALLEY BLVD 
D FONTANA CA 92335 
T 
0 

000270IShlp Via WILL CALL 

Customer ~J _c_S_2_53 ____ ~ 

Order I 0002984145-00 I 
Order Date / 06/03/26 

Page I 001 OF 001 

!1nlllals EC I status 

!Phone 000-000-0000 Salesperson 000203 FONTANA CASH ACCOUNT !UPS Zone 0 I order Typo cc -COD 

Branch 000253lcouPPD PREPAID Route !Date/Time 03-JUN-26 09:23AM 
-·:,t Cus Branch 000253IShlp Date 06/03/26 Other Zone 00 I Username chaveze 

, 
H ID I DESCRIPTION I LINE ITEM QTY (frY BIN ~/EIGHT UNIT EXTENDED 

UOM ·, 1::0 M NUMBER; HAZARD CLASS I NO. NUMBER ORDERED •BKORD LOC AMOUNT AMOUNT 
. . 

I 
tttut• COD ORDER ;tttttttt 

t.t Location: 253 H 
I 

10 LB X I ELEC 308L STAINLESS 1/8 1 WAS 308L16-18Xl0 10 0 10.00 7.8143 78.14 T 

Total Weight: 
10.ro 

Subtotal 78.14 

Tax 6.06 

fotal Sale 84.20 

C"D Rcvd 64.20 

****1296 j NIEMEYE:R/EUGENE Bnt ry: Chi p 

har t ID: *' **1932 Terminal ID: 001 Transaction ID: 734251013 Aut h: 8043 63 

L}'t: e: PF E_i UTH Hostresponsecode: 00/ ppro1 ed Application ID: ~00000 025010 301 AR( t BCOEC 3A8ABFE9D'F 

::i£ natur e r n this document indicates I agree to pa, the credit card total acco ding DO my C i.rd iss uer agr eement 

: 

,J()j; ff 
6117 i 

I 

I 
WEIGHMASTER-S CERTIFICATE CUSTOMER'S 

'S TOCERTIFY lhallhe fob,(r,g deocroed ~, was ~ed mlascred, ()(CC>Jnled by a \\'e'.g\ master, Ymos.l =re PAINTEDNAMI ~ 
; ;sceniflca!e, v.no is a recog"lz.d au'llolity of =ra::y. as prescroed by0lap!er7 (corrrnerong \\i'J1 Seclion 12700) OI • • • CUSTOMER'S £_ ,a California Business and Prolesslons Code, edminislered by tne Division of Measuremenl Standards ol the C.lifornia 
. lm:ml of Food and AgrbJIUre. SIGNATURE 

,,\ZARDOUS MATERIALS CHARGE IS TO HELP DEFRAY COSTS OF COMPLIANCE WITH FEDERAL, STATE AND 
~ REGULATIONS INVOLVING THETAANSPORTATION, STORAGE AND DISPOSAL OF HAZARDOUS MATERIAlS . 

. • :.ALSAl'ETY DATASHEEIS AVAIIAlllE iP()'j RB::U:ST ·SEE FEVEHSE SO: FOR TERMS AK!~-

.. hemlcal emergency, splH, leak, fire, exposure or accldeo~ call CHEMTREC day or night 800-424-9300 X 

·.91910381 
By signing this document the customer assumes all risk. FILLED/DELIVERED I 

PACKING SLIP 

License Plate #; BY (INVOICE IF CASH SALE) 

I 

. 



Order Acknowledgement 

Atlanta: 
3775 Cobb International Blvd 
Kennesaw, GA 30152 
Phone (770) 528-9001 
Fax (770) 528-9002 

Sold to: 

Chicago Area: 
7844 102nd Street 
Pleasant Prairie, WI 53158 
Phone(847)599-0233 
Fax {847) 599-0244 

TE Roberts Pipeline Company 
10710 Tararind Ave 
Bloomington, CA 92316 

ATTN: Ramiro Flores 

Sales Order#: 
Page: 

Toll Free (800) 711-4939 

Ship to: 

385989 
1 

TE Roberts Pipeline Company 
10710 Tararind Ave 
Bloomington, CA 92316 

Customer# I customer Purchase Order# Buver I Phone Number I Fax Number 

202928 I VS/06368G Ramiro Flores 1626 321-2681 I 
Taxable I Terms Shin Via I Order Date I Shin Date 

y I VISA/MC/AMEXP 3RD PARTY BILL 106/01/26 I 06/02/26 
_n# Part Number Order Qtv UM Descrintion I Weinht Unit Price UM Extension 

1 2 EA 4 MESH SS T3106.047 WIRE WOVEN 
160040047 WIRE CLOTH 48" X 100' 

461 1920.0000 8A 3840.00 

3 1 EA SALES TAX ~,7f "/6 
SALESTAX 

336.0000 8A 336.00 
************************** 
Fine Wire Mesh 
Class 50 / NMFC 1 06420-07 
************************** 
All Freight charges PPD/3rd par t.y bill to: 
CHRLTL 
14800 Charlson Road 
Suite 2100 
Eden Prairie, MN 55347 

~ b l-\\G\ 

- • A 

Sales Total 
Subtotal: 4 1/6.00 

Person Ryan Garner Weight 4 61 Freight: 487 .00 
Tax: 

FOB > PLEAS . PRAIRIE Total: 4663.00 

All orders subject to current tax rate at time of invoicing 

,11 orders are subject to Direct Metals Co., LLC terms and conditions found at www.dlrectmetals.com. 



SERVICE FIRST 

I 
INVOICE 

2727 MAIN STREET, RIVERSIDE, CA. 92501 
Ph: (951) 683-3787 ~ Fax: (951) 684-6150 

Toll Free: (800) 323-0829 ~ www.khmetals.com 

Paae: 
INVOICE# 
INVOICE DATE 

SALESPERSON 

CUSTOMER# 

ORDER# 

SORT 

METALS ... SUPPLY PIPE • STEEL . STAINLESS STEEL. ALUMINUM . COPPER. BRASS • HARDWARE . TRUCK EQUIPMENT 

Sold To: Ship To: 

T. E. ROBERTS T. E. ROBERTS 

1131 E. MAIN ST. 1131 E. MAIN ST. 

TUSTIN, CA 92780 TUSTIN, CA 92780 

ConfinnTo: Phone#: 

Customer P.O. Ship VIA Terms Salesperson 

WC NO TERMS Edgar Villalobos 

PaQe 1 of 1 
0730851-IN 

6/3/2026 

0193 

00-6731861 

0210398 

Item# I Description I Ordered I Unit of Measure Shipped I Unit Price I Amount 

SSA2214 132.00 LB 132.00 

2" X 2" X 1/4" STAINLESS STEEL ANGLE- EQUAL LEG 

1 len 20ft - 7 in and 1 fen 20ft - 8 in cut to 16 pcs 24 in 

/CUTTING 

Bandsaw Cutting Charges 

SSRB34 36.00 LB 36.00 

3/4" STAINLESS STEEL ROUND BAR 

2 LENS 12 FEET 

35080-S 3.00 EACH 3.00 

3/8" CARBIDE TIPPED DRILL BIT -tGu\ 
35060-S 1.00 EACH 1.00 

1/4" CARBIDE TIPPED DRILL BIT "- i OU\ 

1icoo i­ <...., 

q 7 S, b \l " '{ ,7J 010 

q 15-bt ~ 15, ?7 

fr;J7 
:::, ~\.D(,O,q71 

X 
RECEIVED THE ABOVE MERCHANDISE IN GODO ORDER. PLEASE SIGN ANO PRINT 

- A 10'/4 SERVICE CHARGE WILL BE MADE ON RETURNED MERCHANDISE 
· ALL RETURNED GOODS MUST BE WITHIN 30 DAYS OF PURCHASE AND ACCOMPANIED BY THIS BILL 
· MATERIAL CUT TO ORDER, REMS AND SPECIAL ORDERS CAN NOT BE RETURNED. 
. MATERIALS MUST BE IN PRIME, AS RECEIVED CONDITION AND ARE SUBJECT TO INSPECTION. 
- WARNING! PARTICULATES FROM METALS. HARDWARE AND CHEMICALS MAY BE HARMFUL TO 
YOUR HEALTH. MATERIAL SAFETY DATA SHEETS (MSDS) ARE AVAILABLE UPON REQUEST. 

5.50 

5.60 

29.90 

27.47 

Net Invoice: 

Discount: 
f,7S",..i Sales Tax: 

FreiQhl: 

Invoice Total: · HOUSE ACCOUNTS: TERMS AND CONDITIONS • TERMS ARE NET 30. A SERVICE CHARGE OF 1-1/2¾ 
PER MONTH (18% ANNUALLY) WILL BE ADDED TO PAST DUE ACCOUNTS, AND MONTHLY 
THEREAFTER UNTIL PAID. IF AN ACTION AT LAW IS INSTITUTED FOR COLLECTION OF THIS 
ACCOUNT, BUYER AGREES TO PAY REASONABLE ATTORNEYS FEES AND COURT COST. 

) BY CREDIT CARD: 0024 

NOTE: KH METALS AND SUPPLY IS NOT RESPONSIBLE FOR ANY CUSTOMER TRANSPORTED MATERIAL Invoice Balance: 

726.00 

48.00 

201 .60 

-as:70 

--znl7 

1,092.77 

0.00 

95.62 

0.00 

1,188.39 

1,188.39 

0.00 



TE®/ 

Roberts 
INCORPORAT ED 
04 . ~, •• 1 ...... ,·41••· < • •1t•t1• 1i 

17771 Mitchell North 

Irvine, CA 92614 DATE: 6/4/2026 
LOCATION: TER Yard 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

.-----------------------------------------------, DETAILS: (Thursday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

LABOR STRATE ST HRS ST AMT OT RATE OT HRS 
WELDER 8.50 116.07 8.00 928.56 174.11 0.50 

8.50 8.00 

EQUIPMENT 

SUBCONTRACTOR 
JJ Brugger's Welding - Inv# 7054 

(7 Hours) Welding 

MATERIAL 
Industrial Metal Supply - Order# 16791530 

(61.25 LBs) 12/16-feet R/L 3/8-inch X 2-lnch Stainless Steel Flats Pieces 

Industrial Metal Supply - Inv# 3364863 

(1035.84 LBs) 17/24-feet R/L 3-inch X 3-inch x 1/4-inch Stainless Steel Angles 
(417.16 LBs) 12/16-feet R/L 1/4-inch X 2-lnch X 1/2-inch Staineless Steel Flats 

Industrial Metal Supply - Order# 16795410 

(36 LBs) 10/13-feet R/L 3/4-inch Stainless Steel Bar Rods 

Industrial Metal Supply - Order# 16784825 

(68.06 LBs) 12/16-feet R/L 1/4-inch X 2-inch X 1/2-inch Stalneless Steel Flats 

EQUIPMENT RENT 

Page 1 of 2 

0.50 

OT AMT 
87.05 

SUB TOTAL 

700.00 

SUB TOTAL 

201.51 

3,396.06 
1,334.70 

237.96 

232.15 

SUBTOTAL 

OT RATE 
232.14 

TAX 

TAX 

17.63 

297.16 
116.79 

20.82 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 5% 

700.00 35.00 
SUBCONTRACTOR TOTAL 

AMOUNT 

219.14 

3,693.22 
1,451.49 

258.78 

15% 

32.87 

553.98 
217.72 

38.82 

20.31 252.46 37.87 
MATERIAL TOTAL 

TAX AMOUNT 13% 
EQUIPMENT RENT 

TOTAL 

1,015.61 

$1,015.61 

$0.00 

TOTAL 

735.00 
$735.00 

TOTAL 

252.01 

4,247.20 
1,669.21 

297.60 

290.33 
$6,756.35 

TOTAL 
$0.00 



®7 
Roberts 
I N COR PORATE_D 
• 1•r•H t• ~1 11111ue t cf•UlCt • I 

17771 Mitchell North 

Irvine, CA 92614 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/4/2026 
LOCATION: TER Yard ~---------------------------------------------, DETAILS: (Thursday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

DUMP FEES SUB TOTAL TAX 

Page 2 of 2 

AMOUNT 10% 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 

GRAND TOTAL I 

TOTAL 
$0.00 

$8,506.961 
$0.00 

$8,506.96! 



JJ BRUGGER'S WELDING 
, 10895 Bennett Drive 

Fontana, CA 92337 

D NWQ D lQ ~ 
7054 

(909) •• 735 ORDER NO. 

SALESPERSON CATE SHIPPED I SHIPPED VIA I F.O.B. POINT ; t1 t:? ?r: ,_.. /-; y 

_Fkf :a/4£ ~ 3'"'"'
0

" f:tJ _u/P-rk _ ~_"""':' _ _ p :: -~ _ 

. .. _ 7_~ ~ __ ~ _<f. ___ _ @fl Sf_a!-ti.e.1?. _J~,e. - ']qa__=_ 

.. . ...... f .... ~ . . ~ ... --~ /J_ ~~?;/ -· _____ <[._ ... . .. ..... _f)6;pc): ... e.~1. ____ q _1. __ ____ .! .. qr.:d ... ·- . .... -~ ~?:} . . ... . . 

~ f- ~i ~ ¥ t)c)· rr& 

... - ---· ..... £..1:,.__ ... 

. ~ 

•• •••• -: •••• --~: - : __ : ---- --- _ :: ---?fi t -:#_ ---j ()~ -

~q/ow[ ~ 



f!j 1nuu:;rR1AL METAL SUPPLY CO. 
Riverside 

metal made easy 
301 Main Street 
Riverside, CA 92501 

11 :00 AM Will Call Order 

Invoice Address 
TE Roberts 
17771 Mitchel/ North 
Irvine, CA, 92614 

Delivery Address 
TE Roberts 
17771 Mitchell North 
Irvine, CA, 92614 

Order No 
Order Date 
Customer 

Contact Name 

Contact Number 

Your Ref 

Sale lype 
Delivery 

!SR 
ISR# 

16791530 
06/04/2026 

148227 
Ramiro Flores 

626-321-2681 

vbl 

Will Call 
On 06/04/2026 

Robert Esparza 
951-300-9905 

This Is a reprint 

111111111 j /ll II l~lll lllll lllll lllll ~1111111 ml ~11111111111 
Page 1 of 1 

r-s_p_e_c_ia.....:I ='"_s.....:tr'-u_ct_io_n_.,.s:...___,,,.__ -=--==<-- - -=--=-""--'--="--""'----~==ll l I-_N_o..;te..,s==="""'=---~--'-''--''===-=="------"---"----=-=---"----'---'--~ 

Line Pr.oduct ©oge 0escriptio'n _ Cilty/F.gotag,e 

1 04038200 304/304L Slnls Steel Flat 12/16 ft R/L 3/8 x 2 
ASTM-A240 I ASTM-A480 

61.248 lb 

Size: 144" 2 pieces 

Please be advised: 
Industrial Metal Supply Company will supply material as detailed in the line item description of our customer's 
submitted purchase order or written inquiry, prior to fulfillment. Any additional special compliance 
roq1o1 i rvmonhi c;,\,lbrni tt1.td pqinlin~ t q courooc in cuoto....,..o r <-louc c,c . iorn"\c. w ahc:.fta rof4ranca~ . n o rt::.I 

directives, etc., that are not specified in the line item description of the product, will not be considered 
when fulfilling the order. 

Thank you for your order! Payment Method Amount Received Sub Total 

Sales Tax 

Freight 

~nit Brice _ 

3.2901 

Cut Metal: Cannot be returned for credit. 
Claims for defective material must be made in writing 
within ten days of receipt. Claims for shortage must 
be made within five days of receipt. 

American Express 

Merchant# 
Account# 
Authorization # 

$219.14 
191165241883 

371538XXXXX1296 
880014 ©rder Total 

Subject to our terms and conditions of sale. 
https://www.industrialmetalsupply.com/tenns 

ft:A:il 
lMSafe ~~.\lttink Safe, Work Safe ... 50 Pound Max Lift 

~ 

Amount Outstanding $0.00 

Total 

201 .51 

$201.51 

$17.63 

$0.00 

$219.14 



8300 San Fernando Road 
Sun Valley, CA 91352 

TE Roberts 
17771 Mitchell North 
Irvine, CA 92614 

Delivery Address: TE Roberts, 17771 Mitchell North, Irvine, CA, 92614 

Line Item No and Description Qty Ordered Qty B/0 Qty Shipped 

1 04A30025 - 304 Stnls Steel Angle 17/24 fl 1,035.94 1,035.94 

R/L 3 X 3 X 1/4 

Band Saw - Standard Cutting 

Tolerance(+): 0.063 
Tolerance(-): 0.063 

Size: 59.5" 2 pieces 

Size: 94.5" 18 pieces 

Size: 119.5" 6 pieces 

· This material is sold per LB. The price 
quoted is estimated. Final price may 
fluctuate depending on length of 
material 

2 04025250 - 304/304L Stnls Steel Flat 417.16 417.16 

12/16 fl R/L 1/4 x 2 1/2 

Band Saw - Standard Culling 

Tolerance(+): 0.063 
Tolerance(-): 0.063 

Size: 60" 2 pieces 

Size: 89" 18 pieces 

Size: 105.25" 6 pieces 

•This material is sold per LB. The price 
quoted is estimated. Final price may 
fluctuate depending on length of 
material 

UOM 

lb 

lb 

Cash Sales Invoice 

Invoice No 3364863 
Invoice Date 06/04/2026 

Terms COD 

Customer 148227 

Ordered By Ramiro Flores 

Purchase Order vbl 

Sales Order 16784395 

ISR Annie Miramontes 

Please Remit all Payments to: 
8300 San Fernando Road 
Sun Valley, CA 91352 

For questions related to this 
invoice please call 951-300-9900. 

No Of Pieces Unit Price Extended Price 

26 pcs $3.2782 $3,396.06 

26 pcs $3.1995 $1,334.70 

I 

All items listed have been received in good condition by: Payment Method Amount Received Sub Total $4,730.76 

American Express 

Merchant # 

Account# 

Signature Authorization # 

Cut Metal: Cannot be returned for credit. 
Claims for defective material must be made In writing within ten days of receipt. 
Claims for shortage must be made within five days of receipt. 

Subject to our terms and conditions of sale. 
https:/lwww.lndustrialmetalsupply.com/terms 

$5,144.70 Sales Tax $413.94 

191165241883 

371538XXXXX3250 
Freight $0.00 

886406 Total Due $5,144.70 

Page 1 of 1 



:cJ INDUSTRIAL METAL SUPPLY CO. 
.£:J----------metal made easy 

Riverside 

nvoice Address 
fE Roberts 
17771 Mitchell North 
rvine, CA, 92614 

301 Main Street 
Riverside, CA 92501 

Delivery Address 
TE Roberts 
17771 Mitchell North 
Irvine, CA, 92614 

c..~p;...e_c_ia_l_l_ns_t_r,u_c--=tl=o.-=n""s- ----------'-=---==-='--''-='~~~-i11 Notes 

_ine Product Code 

1 04R0750 

Please be advised: 

Descr1pfion 

304L Stnls Steel Bar 10/13 ft R/L 3/4 rd 
ASTM-A276 / QQS-763 

Size: 144" 2 pieces 

Will Call Order 

Order No 16795410 
Order Date 06/04/2026 
Customer 148227 

Contact Name Ramiro Flores 

Contact Number 626-321-2681 

Your Ref 

Sale Type WillCall 

Delivery 06/04/2026 

lSR Javier Medina 

ISR# 951-300-9919 

I 11111111111111 111111 !Ill ll~l lllll 1111111111111111111111111111 
Page 1 of 1 

) 

l:Jnit Price ' Total 

36 lb 6.61 237.96 

Industrial Metal Supply Company will supply material as detailed in the line item description of our customer's 
submitted purchase order or written inquiry, prior to fulfillment. Any additional special con:ipliance 
roquiromonto 01.1bmittod pointing to :.ourcoc in cuetomor clo.ucos,,, 1 tormg 1 w o bg:ito rQforanc:a~, port~I 

directives, etc., that are not specified in the line item description of the product, will not be considered 
when fulfilling the order. 

Thank you for your order! 

Cut Metal: Cannot be returned for credit. 
Claims for defective material must be made in writing 
within ten days of receipt. Claims for shortage must 
be made within five days of receipt. 

Subject to our terms and conditions of sale. 
https://www.lndustrialmetalsupply.com/terms 

liiiiil 
IMSafe ~Jphink Safe, Work Safe ... 50 Pound Max Lift 

~ 

Payment Method 

American Express 

Merchant# 
Account# 

Authorization# 

Amount Outstanding 

Amount Received 

$258.78 
191165241883 

371538XXXXX1296 
846814 

$0.00 

Sub Tolal $237.96 

Sates Tax $20.82 

Fre1~ht $0.00 

©rder Total $258.78 



F91N0USTRIAL METAL SUPPLY CO. 
----------•metal made easy 

Riverside 
301 Main Street 
Riverside, CA 92501 

Invoice Address 
TE Roberts 
17771 Mitchell North 
Irvine, CA, 92614 

Lin~ Pro<!_uct eoa.e 

1 04025250 

Please be advised: 

~~cr1ptlon _ 

Delivery Address 
TE Roberts 
17771 Mitchell North 
Irvine, CA. 92614 

304/304L Stnls Steel Flat 12/16 ft R/L 1 /4 x 2 1 /2 
ASTM-A240 / ASTM-A480 

Band Saw - Standard Cutting 

Tolerance (+): 0.063 
Tolerance (-): 0.063 

Size: 24" 16 pieces 

12:00 PM Will Call Order 

Order No 16784825 
Order Date 06/03/2026 
Customer 148227 

Contact Name Ramiro Flores 

Contact Number 626-321-2681 

Your Ref vbl 

Sale Type WillCall 

Delivery On 06/04/2026 

ISR Robert Esparza 

ISR# 951-300-9905 

I llllill lllll II lllll lllll ll~l 111111111111111 ~111111111~1 IIII 
Page 1 of 1 

lilty/~oo,tage i nit Rffce Total 

68.064 lb 3.4108 232.15 

Industrial Metal Supply Company will supply material as detailed in the line item description of our customer's 
submitted purchase order or written inquiry, prior to fulfillment. Any additional special compliance 
requiremcnt:s :submitted pointing to GourceG in customer clouscci, tcrmci, website references, portal 

directives, etc. , that are not specified in the line item description of the product, will not be considered 
when fulfilling the order. 

Thank you for your order! 

Cut Metal: Cannot be returned for credit. 
Claims for defective material must be made in writing 
within ten days of receipt. Claims tor shortage must 
be made within five days of receipt. 

Subject to our terms and conditions of sale. 
https://www.industrialmetalsupply.com/tenns 

liiiiiiiit 
JMSafe ='qihink Safe, Work Safe ... 50 Pound Max Lift 

~ 

Payment Method 

American Express 

Merchant# 
Account# 

Authorization # 

Amount Outstanding 

Amount Received 

$252.46 
191165241883 

371538XXXXX3250 
841531 

$0.00 

~ub Total ~ $232.15 

Sales Tax $20.31 

Fre,9111 ---'--"" -==="'+-----$_0_._00--1 

Order Total $252.46 



TE®/ 

Roberts 
I N CO RPORATE D 

17771 Mitchell North 

Irvine, CA 92614 DATE: 6/5/2026 
LOCATION: TER Yard 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

.---------------------------------------------~ DETAILS: (Friday) Screen Fabrication - Repaired intake screens. 

TYPE 

LABOR ST RA TE ST HRS 
WELDER 8.50 

8.50 

EQUIPMENT 

SUBCONTRACTOR 
JJ Brugger's Welding - Inv# 7054 

(8 Hours) Welding 

MATERIAL 
Grainger - Sales Order# 1587326117-A 

116.07 

(1) 6-inch X 10-feet Neoprene Rubber Sheets 

KH Metals and Supply - Inv# 0731105-IN 

(4 LBs) REMS Stainless Steel Bars and Shapes 

EQUIPMENT RENT 

DUMP FEES 

8.00 
8.00 

ST AMT OT RATE OT HRS OT AMT DTRATE 

928.56 174.11 0.50 87.05 232.14 
0.50 

SUBTOTAL TAX 

800.00 

SUB TOTAL TAX 

135.35 11.84 

14.00 1.23 

SUB TOTAL TAX 

SUBTOTAL TAX 

Page 1 of 1 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 5% 

800.00 40.00 
SUBCONTRACTOR TOTAL 

AMOUNT 15% 

147.19 22.08 

15.23 2.28 
MATERIAL TOTAL 

AMOUNT 13% 
EQUIPMENT RENT 

AMOUNT 10% 
DUMP FEE TOTAL 

SUB TOTAL I 
8.25% Fuel Surcharge 
GRAND TOTAL I 

TOTAL(S) 

TOTAL 
1,015.61 

$1,015.61 

$0.00 

TOTAL 

840.00 
$840.00 

TOTAL 

169.27 

17.51 
$186.78 

TOTAL 
$0.00 

TOTAL 
$0.00 

$2,042.39! 
$0.00 

$2,042.39! 



JJ BRUGGER'S WELDING 
10895 Bennett Drive 
Fontana, CA 92337 

(909) •■ If ORDER NO. 



.:,OLD TO ACCOUNT 876464843 
TE ROBERTS INC 
1 m1 MITCHELL N 
JRVINE CA 92614-6028 
CALLER 
VERNON VANHOF'Vli£GEN 

TELEPHONE NUMBER 
90920B1483 
SHIPTO 

TE ROBERTS INC 
17771 MITCHELL N 
IRVINE CA 92614-6028 

ATTENTION 
ITEM DESCRIPTION 

RubberSheet, Neoprene, 10ftl, 6inW 

THIS PURCHASE lS GOVERNfO EXll.USIVEL Y 6Y Gl!AINGER'S 
TERMS Of SAl.f, il<Cl.UOtNG (>) DISPUTE RESQ.UTION 
REMEDIES, AND (i ) CERTAIN WI\RRANTY I\NO OtwN;EJ; 
LIMITATIONS mD DiSClAJMERS IN EFFECT AT THE TIME OFniE 
ORDEI<, \'MICH ARE INCORPORATED BY REFERENCE HEREIN, 
GRAING£R'S TERMS OF SAlE ARE AVAILABLE AT 
WWW.GRAtNGER.COM . 

PRODUCT RETURN INSlRUCllONS ARE AVAllABLE AT 
WWW.GAAJNGERCOMIRETIJRNS 

PURCHASE ORDER NUMBER 
YARD 
...,._, V'lillYY.l l "IUIVI.U~I, 

REQUISITIONER 

PROJECT/JOB NUMBER 

PO RELEASE NUMBER 

SPECIAi.iNSTRUCTIONS 

J~-0...l... ~· 
CARRIER NAME 

NONE 
ITEM NUMBER S!-l!P QTY 

848EY9 

GRAINGER~ 
11111 FOR 1HE ONE.$ WHO ccr ,r OOH£ 

SAP DELIVERY 

6716045722 

DELIVERY DATE AND TIME EMPLOYEE 'PAGE 
06/05/2026 02:10 XJXH492 1 OF 1 
CBTICRO COOE 

/
SALES ORDER NU,:ER DEUYERY 

. AMEX 1587326117- 6716045722 
BRANCH ADDRESS 

1151 E. COLUMBIA AVE. 
RIVERSIDE CA 92507-2113 
800-472-4643 
CHECKNUMBER ICHECKAMOUNT ICASHREC'OIPAID ,~TYPE 

INVUI\A: V'/lll ·ULLUVY 
SALES TERMS ANO CONDITIONS ON REVERSE SIDE 

_.Jl)I. 
THANK YOU FOR YOUR ORDER 

I# Of llOXES 

I
FAEIGHTTERMS 

PPA 

l CATE Stt;PPEOO'IQ<EO !JP 

BACKOllOE.R MESSAGE TAX UNITPRlCE 

8/Oto Follow T 135.35 

Thanks for stopping by! 
ff you liked the service please 

give us a 5 on the survey. 
lt only takes a minute and it 

really helps us out. THANK YOU :) 

I ce:1fy Ila~ I amp.rd,asi,g the mal•~•l as ·ma1e,1a1s 
oftrodo" asdcfvlodin lhoH:rzardoU>Ma!cri<ls Regwlllom 
n Tltle 49oflheCodooffodorill Regw,iklns. I lnl..,,,to 
""' tho-~•) lndred ""l'P"rt of m( prin<ipol bus:OCSO 
,_ IS OOI tronsponrrll:>n). and I do OOI lrtend 10 rose!I the 
rnatena, ortranspOf't them In a vetjdc OCher U'.an my O'M'\. 

Shipping 
Tax 
Total 

V!Uet.11web-c:C• @ www gr=-ngotaom 

TOTAL 

135.35 

0.00 
11.84 

147.19 

These iit:tro are sold !ct" domosllc. ~en to lhc 
Unled SllMS. If t::llpoflOl, pt,rcno:s.c,- ~.,. It.II 
r~~y fot cnrrpmnco \Iii~ I tc:: r,:ltp0l'1 oootrob. 11111111···· , ...... , ''"'· ~ .... '""11 ~1111 1111111111 1111111111111 



SERVICE FIRST INVOICE Paae: 
INVOICE# 
INVOICE DATE 

Page 1 of 1 
0731105-IN 

I 
6/5/2026 

0203 
2727 MAIN STREET, RIVERSIDE, CA. 92501 

Ph: (951) 683-3787 ~ Fax: (951) 684-6150 

SALESPERSON 
CUSTOMER# 00-6731861 

Toll Free: (800) 323-0829 ~ www.khmetals.com 
ORDER# 
SORT 

METAlS •• SUPPlY PIPE- STEEL- STAINLESS STEEL-ALUMINUM - COPPER - BRASS- HARDWARE - TRUCK EQUIPMENT 

Sold To: Shio To: 

T. E. ROBERTS T. E. ROBERTS 

1131E. MAIN ST. 1131 E. MAIN ST. 

TUSTIN, CA 92780 TUSTIN, CA 92780 

Confirm To: Phone#: 
VERNON VAN HOFWEGEI 

Customer P.O. Ship VIA Terms Salesperson 

6419 WC NO TERMS Ethan Fields 

Item#/ Description I Ordered r Unit of Measure Shipped I Unit Price l Amount 

500A128 2.00 EACH 2.00 22.05 44.10 

7/16" M42 JOBBER DRILL BIT - jov) 
REMSSBS 4.00 LB 4.00 3.50 14.00 

REMS STAINLESS STEEL BARS & SHAPES 

l ~,oO 

k uouVlt c11~0 \ ~ ~ bi« 'rS , lofv' 

l,1J 

X 
RECEIVED THE ABOVE MERCHANDISE IN GOOD ORDER. PLEASE SIGN AND PRINT 

-A 10% SERVICE CHARGE WILL BE MADE ON RETURNED MERCHANDISE. 
-ALL RETURNED GOODS MUST BE WITHIN 30 DAYS OF PURCHASE AND ACCOMPANIED BY THIS BILL 
- MATERIAL CUT TO ORDER, REMS ANO SPECIAL ORDERS CAN NOT BE RETURNED. 
- MATERIALS MUST BE IN PRIME. AS RECEIVED CONDmON AND ARE SUBJECT TO INSPECTION. 
· WARNINGl PARTICULATES FROM METALS, HARDWARE AND CHEMICALS MAY BE HARMFUL TO 

YOUR HEALTH. MATERIAL SAFETY DATA SHEETS (MSDS) ARE AVAILABLE UPON REQUEST. 
· HOUSE ACCOUNTS: TERMS AND CONO)TIONS - TERMS ARE NET 30. A SERVICE CHARGE OF 1-1/2% 

PER MONTH (18% ANNUALLY) WILL BE ADDED TO PAST DUE ACCOUNTS, AND MONTHLY 
THEREAFTER UNTIL PAID. IF AN ACTION AT LAW IS INSTrTUTED FOR COLLECTION OF THIS 
ACCOUNT, BUYER AGREES TO PAY REASONABLEATTORNEY'S FEES AND COURT COST. 

NOTE: KH METALS AND SUPPLY IS NOT RESPONSIBLE FOR ANY CUSTOMER TRANSPORTED MATERIAL 

Net Invoice: 58.10 
Discount: 0.00 

1· '1 S"°io Sales Tax: 5.08 
FreiQht: 0.00 

------------
1 n voice Total: 63.18 

IY CREDIT CARD: 1353 

Invoice Balance: 

63.18 
0.00 



TE®/ 

Roberts 
IN C ORPO~ATED 
•°t•f,1.i n••-•••u•~ -c. ,1ii.ci • r 

17771 Mitchell North 

Irvine, CA 92614 

I Rates Expire 06/30/2026 

DATE: 6/6/2026 

Job# I SGVMWD 
6419 I On Call 

PO# 2757 

LOCATION: ,...T..:cE_;,_R_;,_Ya_r_d _________________________________________ __, 
DETAILS: (Saturday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

LABORER 
WELDER 

LABOR 

EQUIPMENT 

SUBCONTRACTOR 

STRATE STHRS 
6.50 111.61 
9.50 116.07 

16.00 

JJ Brugger's Welding - Inv# 7054 

(4 Hours) Welding 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

ST AMT OT RATE OT HRS 

167.42 6.50 
174.11 9.50 

16.00 

Page 1 of 1 

OT AMT 

1,088.20 
1,654.00 

SUBTOTAL 

400.00 

SUBTOTAL 

SUB TOTAL 

SUB TOTAL 

DTRATE 

223.22 
232.14 

TAX 

TAX 

TAX 

TAX 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 50/o 

400.00 20.00 
SUBCONTRACTOR TOTAL 

AMOUNT 150/o 
MATERIAL TOTAL 

AMOUNT 130/o 
EQUIPMENT RENT 

AMOUNT 100/o 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 

GRAND TOTAL I 

TOTAL 

1,088.20 
1,654.00 

$2,742.20 

$0.00 

TOTAL 

420.00 
$420.00 

TOTAL 
$0.00 

TOTAL 
$0.00 

TOTAL 

$0.00 

$3,162.20! 
$0.00 

$3,162.20! 



JJ BRUGGER'S WELDING 
1 10895 Bennett Drive 

Fontana, CA 92337 

D N\07Q D (g ~ 
7054 

(909) Ill Ii ORDER NO. 



TE®/ 

Roberts 
I NCORPORAT ED 

17771 Mitchell North 

Irvine, CA 92614 

LABORER 

WELDER 

TYPE 

LABOR 

EQUIPMENT 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

DATE: 6/7/2026 
LOCATION: TER Yard 

I Rates Expire 06/30/2026 JoDJJ 
6419 

I SGVMWD 

I On Call 

PO# 2757 

..-----------------------------------------------, DETAILS: (Sunday) Screen Fabrication - Repaired intake screens. 

8.00 
8 .00 

16.00 

ST RATE ST HRS 
111.61 
116.07 

ST AMT OT RA TE OT HRS OT AMT 
167.42 
174.11 

Page 1 of 1 

SUBTOTAL 

SUBTOTAL 

SUBTOTAL 

SUBTOTAL 

DTRATE 
223.22 
232.14 

TAX 

TAX 

TAX 

TAX 

TOTAL(S) 

DTHRS DTAMT TOTAL 
8.00 1,785.76 1,785.76 
8.00 1,857.12 1,857.12 

16.00 
LABOR TOTAL $3,642.88 

EQUIPMENT TOTAL $0.00 

AMOUNT 5% TOTAL 
SUBCONTRACTOR TOTAL $0.00 

AMOUNT 15% TOTAL 
MATERIAL TOTAL $0.00 

AMOUNT 13% TOTAL 
EQUIPMENT RENT $0.00 

AMOUNT 10% TOTAL 
DUMP FEE TOTAL $0.00 

SUB TOTAL I $3,642.88! 
8.25% Fuel Surcharge $0.00 

GRAND TOTAL I $3,642.881 



TE®/ 

Roberts 
I N CO RPOR A TE_D 
~f'l lll lt t• ♦t• t1t 1 • t c • •l1 t.( 1. 4' 

17771 Mitchell North 

Irvine, CA 92614 DATE: 6/8/2026 
LOCATION: TER Yard 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

,-----------------------------------------------, DETAILS: (Monday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

LABORER 
WELDER 

LABOR 

EQUIPMENT 

SUBCONTRACTOR 

9.50 
10.50 
20.00 

JJ Brugger's Welding - Inv# 7054 

(8 Hours) Welding 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

ST RATE ST HRS 

111.61 
116.07 

8.00 
8.00 

16.00 

ST AMT OT RATE OT HRS OT AMT 

892.88 
928.56 

167.42 
174.11 

Page 1 of 1 

1.50 
2.50 

4.00 

251.12 
435.26 

SUBTOTAL 

800.00 

SUBTOTAL 

SUBTOTAL 

SUBTOTAL 

DTRATE 

223.22 
232.14 

TAX 

TAX 

TAX 

TAX 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 5% 

800.00 40.00 
SUBCONTRACTOR TOTAL 

AMOUNT 15% 
MATERIAL TOTAL 

AMOUNT 13% 
EQUIPMENT RENT 

AMOUNT 10% 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 
GRAND TOTAL I 

TOTAL 

1,144.00 
1,363.82 

$2,507.83 

$0.00 

TOTAL 

840.00 

$840.00 

TOTAL 
$0.00 

TOTAL 
$0.00 

TOTAL 
$0.00 

$3,347.831 
$0.00 

$3,347.83! 



JJ BRUGGER'S WELDING 
, 10895 Bennett Drive 

Fontana, CA 92337 

DNW□□ g~ 
7054 

(909) •• 75 ORDER NO. 

SALESPERSON DATE SHIPPED I SHIPPED VIA I F.0.8. POINT / c:J &f' Pr:.- /-; y 
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TE®/ 

Robert s 
I N CORPOR A TED 
O◄ • rt 11 • • c.n t1tu, <t• ll-'(l.1 

17771 Mitchell North 
Irvine, CA 92614 DATE: 6/9/2026 

LOCATION: TER Yard 

I Rates Expire 06/30/2026 Jot># I SGVMWD 
6419 I On Call 

PO# 2757 

,-----------------------------------------------, DETAILS: (Tuesday) Screen Fabrication - Repaired intake screens. 

LABORER 
WELDER 

TYPE 

LABOR 

EQUIPMENT 

SUBCONTRACTOR 

10.00 
10.00 

20.00 

JJ Brugger's Welding - Inv# 7054 

(8 Hours) Welding 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

STRATE 
111.61 
116.07 

ST HRS 

8.00 
8.00 

16.00 

ST AMT 

892.88 
928.56 

OT RA TE OT HRS 

167.42 
174.11 

Page 1 ofl 

2.00 
2.00 

4.00 

OT AMT 

334.83 
348.21 

SUB TOTAL 

800.00 

SUBTOTAL 

SUB TOTAL 

SUB TOTAL 

DTRATE 

223.22 
232.14 

TAX 

TAX 

TAX 

TAX 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 5% 

800.00 40.00 

SUBCONTRACTOR TOTAL 

AMOUNT 15% 
MATERIAL TOTAL 

AMOUNT 13% 

EQUIPMENT RENT 

AMOUNT 10% 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 

GRAND TOTAL I 

TOTAL(S) 

TOTAL 

1,227.71 
1,276.77 

$2,504.48 

$0.00 

T OTAL 

840.00 

$840.00 

TOTAL 
$0.00 

TOTAL 

$0.00 

TOTAL 

$0.00 

$3,344.48! 
$0.00 

$3,344.48! 



TO 

JJ BRUGGER'S WELDING 
10895 Bennett Drive 
Fontana, CA 92337 

(909) YI 75 ORDER NO. 



TE®/ 

Roberts 
INCORPORA T ED 
, ,-•lu1 .. . .. -1i ,u i c, .. 11,·p • f 

17771 Mitch ell North 

Irvine, CA 92614 DATE: 6/10/2026 
LOCATION: TER Yard 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

.-------------------------------------------------, DETAILS: (Wednesday) Screen Fabrication - Repaired intake screens. 

TYPE TOTAL(S) 

LABOR STRATE ST HRS ST AMT OT RATE OT HRS OT AMT DTRATE DTHRS DTAMT TOTAL 
LABORER 9.50 111.61 8.00 892.88 167.42 1.50 251.12 223.22 1,144.00 
WELDER 10.00 116.07 8.00 928.56 174.11 2.00 348.21 232.14 1,276.77 

19.50 16.00 3.50 

LABOR TOTAL $2,420.77 
EQUIPMENT 

EQUIPMENT TOTAL $0.00 

SUBCONTRACTOR SUB TOTAL TAX AMOUNT 5% TOTAL 
JJ Brugger's Welding - Inv# 7054 

(6 Hours) Welding 600.00 600.00 30.00 630.00 
SUBCONTRACTOR TOTAL $630.00 

MATERIAL SUB TOTAL TAX AMOUNT 15% TOTAL 
KH Metals and Supply - Inv# 0731483-IN 

(52 LBs) 1/4-inch X 2-1/2-inch Stainless Steel Plate Cut Bar 249.60 21.84 271.44 40.72 312.16 

KH Metals and Supply - Inv# 0731480-IN 

(1) 12-inch X 48-lnch Pre-Cut Stainless Steel Sheet 81.21 7.11 88.32 13.25 101.56 
(1) Shearing Charge 20.00 1.75 21.75 3.26 25.01 

MATERIAL TOTAL $438.73 

EQUIPMENT RENT SUB TOTAL TAX AMOUNT 13% TOTAL 
EQUIPMENT RENT $0.00 

DUMP FEES SUBTOTAL TAX AMOUNT 10% TOTAL 
DUMP FEE TOTAL $0.00 

SUBTOTAL I $3,489.SO! 
8,25% Fuel Surcharge $0.00 

Page 1 of2 



TE®/ 
Roberts 
I N CORPORATED 
o u , 111 •••••i ••••• c• •1uci•i 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/10/2026 
LOCATION: TER Yard ,-----------------------------------------------~ DETAILS: (Wednesday) Screen Fabrication - Repaired intake screens. 

TOTAL(S) 

GRAND TOTAL $3,489.SOl 

Page 2 of 2 



JJ BRUGGER'S WELDING 
, 10895 Bennett Drive 

Fontana, CA 92337 

ON~Q D(EE~ 
7054 

(909) IU FIE ORDER NO. 



~}'-I ~ 
~- ~ 

INVOICE PaQe: Page 1 of 1 
INVOICE# 0731483-IN 
INVOICE DATE 6/10/2026 -,~ 2727 MAIN STREET, RIVERSIDE, CA. 92501 

Ph: (951) 683-3787 ~ Fax: (951) 684-6150 

SALESPERSON 
CUSTOMER# 
ORDER# 

0160 
00-6731861 

0210663 
Toll Free: (800) 323-0829 ~ www.khmetals.com SORT METALS IND SUPPLY 

PIPE- STEEL - STAINLESS STEEL-ALUMINUM - COPPER- BRASS- HARDWARE- TRUCK EQUIPMENT 

Sold To: 
T. E. ROBERTS 
1131 E. MAIN ST. 
TUSTIN, CA 92780 

Confirm To: 
Ramiro 

Customer P.O. 

Phone#: 

Ship VIA 
WC 

Tenns 

NO TERMS 

Ship To: 
T. E. ROBERTS 
1131 E. MAIN ST. 
TUSTIN, CA 92780 

Salesperson 
Daniel Garcia 

Item#/ Description I Ordered I Unit of Measure Shipped Unit Price Amount USD 

SSFB14212 52.00 LB 
1/4" X 2-1/2" STAINLESS STEEL PLATE CUT BAR 

2 LNS 12 FT 

)( 

RECEIVED THE ABOVE MERCHANDISE IN GOOD ORDER, PLEASE SIGN AND PRINT 

• A 10% service charge will be made on returned merchandise. 
• All returned goods must be within 30 days of purchase and accompanied by this bill. 
- Material cut to order, rems, special orders and close out Items cannot be returned. 
- Materials must be in prime, as received condition and are subject to inspection 
- WARNING: producis may contain chemicals known to the state of California to cause cancer, 

birth defects or other reproductive harm. For more information go to www.P65Wamlngs.com 
- Safety Data Sheets (SOS) are available upon request 
- House accounls: Torros and Condllloos • terms ere net 30. A service charge of 1-1/2% per month 

(18% annually) will be added to past due accounts, and monthly !hereafter until paid. U an action at law 
1s instituted for collection of this account, buyer agrees to pay reasonable attorney's fees and court cost 

52.00 

I 

I 

4.80 249.60 

Net Invoice: 249.60 
Discount: 0.00 

[17J0
1~ Sales Tax: 21.84 

Freight: 0.00 

Invoice Total: 271.44 

Y CREDIT CARD: 2301 271.44 
Invoice Balance: 0.00 C'USTOiEir~·~~·,·~~COPY 

~ =-~~-----~----~~----~-
----~---------···•~------~ -------- - -



INVOICE V ,q1t? PaQe: 
INVOICE# 
INVOICE DATE 

PaQe 1 of 1 
0731480-IN 

6/10/2026 

- 2727 MAIN STREET, RIVERSIDE, CA. 92501 
Ph: (951) 683-3787 ~ Fax: (951) 684-6150 

SALESPERSON 
CUSTOMER# 
ORDER# 
SORT 

0159 
00-6731861 

0210648 
Toll Free: (800) 323-0829 ~ www.khmetals.com 

MUAlS m SUPPlY 
PIPE - STEEL - STAINLESS STEEL- ALUMINUM - COPPER - BRASS - HARDWARE- TRUCK EQUIPMENT 

Sold To: Ship To: 
T. E. ROBERTS T. E. ROBERTS 
1131 E. MAIN ST. 1131 E. MAll\l'6T. 
TUSTIN. CA 92780 TUSTIN, CA 92780 

Confirm To: Phone#: 
ROMERO 

Customer P.O. Ship VIA Terms I Salesperson 
WC NO TERMS Chris Pineda 

Item # / Description I Ordered I Unit of Measure Shipped 

SSPCS112B1248 1.00 EACH 
11 GA 2B STAINLESS STEEL SHEET PRE-CUT 12 IN X 48 IN 

1 PC 12" X 48" CUT TO 2 PCS 6" X 48" 

/SHEARING 
Shearing Charges 

FNB150NST 1.00 
1-1/2" NST PLASTIC FOG NOZZLEg - ful-1 

EACH 

HA-2515F 1.00 EACH 
2-1/2" F NST X 1-1/2" M NST '-'- tov\ 

MBHR1/4 3.00 EACH 
1/4" HEX BIT HOLDER - 2-7/8" - \'(Ju l 

V\. l\ 1--
~(;, u (l '2.....- lo\,11 

\ G\, l) X V~7 5u,o 
,.._ 1-~l 

\ 0\, cl t r. ~l ~\t \10, 07 

RECEIVED THE ABOVE MERCHANDISE IN GOOD ORDER, PLEASE SIGN ANO PRINT 

• A 1 o•t. service charge will be made on returned merchandise. 
• All returned goods must be within 30 days of purchase and accompanied by this bill. 
• Material cut to order, rems, special orders and close out items cannot be returned. 
• Materials must be in prime. as received condition and are subject to inspection. 
• WARNING· products may contain chemicals known to the state of California to cause cancer, 
birth defects or other reproductive harm. For more information go to www.P65Wamings.com 

• Safety Data Sheets (SOS) are available upon request. 
• House accounts: Terms and CondiUons • terms are net 30. A service charge of 1-112'!. par month 
(18% annually) will be added to past due aocounts, and monthly thereafter until paid. If an action at law 

1.00 

1.00 

1.00 

3.00 

l 
----

I Unit Price 

81.21 

73.09 

48.09 

11.25 

Net Invoice: 
Discount: 

y,7S%l Sales Tax: 
Freight: 

Invoice Total: 

I Amount USD 

81 .21 J 

20.00 / 

--7&69 

48:99 

.Ja.:-75 

256.14 
0.00 

22.41 
0.00 

278.55 

is instituted for collection of this account, buyer agrees to pay reasonable attorney's fees and court cost. IY CREDIT CARD: 2301 278.55 

• •~ '" "S.f SUPPi 'f ,;s,~a~rusromo,,co;•, _~~~--~- --1-n-vo_l_ce_ B_a_la_n_ce_: _____ 0._00 _____ . 



TE®/ 

Roberts 
INCORPORAT ED 
Ct•fut f • l,nf.tl'n• Ce• 1ii'i°c1• • 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

LABOR 
LABORER (2) 
WELDER 

EQUIPMENT 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

DATE: 6/11/2026 
LOCATION: TER Yard 
DETAILS: (Thursday) Screen Fabrication - Repaired intake screens. 

STRATE. ST HRS ST AMT OT RATE OT HRS OT AMT 
11.50 111.61 11.00 1,227.71 167.42 a.so 83.71 

9 .00 116.07 8.00 928.56 174.11 1.00 174.11 
20.50 19.00 1.50 

SUB TOTAL 

SUBTOTAL 

SUB TOTAL 

SUB TOTAL 

Page 1 of 1 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DTRATE 

223.22 
232.14 

TAX 

TAX 

TAX 

TAX 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 50/o 
SUBCONTRACTOR TOTAL 

AMOUNT 150/o 
MATERIAL TOTAL 

AMOUNT 130/o 
EQUIPMENT RENT 

AMOUNT 100/o 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 

GRAND TOTAL I 

TOTAL(S) 

TOTAL 
1,311.42 
1,102.67 

$2,414.08 

$0.00 

TOTAL 
$0.00 

TOTAL 
$0.00 

TOTAL 
$0.00 

TOTAL 
$0.00 

$2,414.0Sl 
$0.00 

$2,414.0S! 



TE®/ 

Roberts 
INCORPORATED 
01•r111 • •c.,.uu•• c, ._, ,.,c1•C 

17771 Mitch ell North 

Irvine, CA 92614 

TYPE 

LABOR 
OE FOREMAN 

LABORER 

TRUCK DRIVER 

WELDER 

EQUIPMENT 

SERVICE TRUCK 

FLATBED TRUCK 

LOWBED 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/12/2026 

LOCATION: 6900 Devils Canyon Road 

DETAILS: {Friday) Screen Installation• Loaded (2) screens onto the lowbed truck and strapped them down. Mobilized to DWR and SGVMWD Reservoir 

at Devil's Canyon, San Bernardino. Had a small safety training and job outlook before using the crane. Started to remove the first screen w ith 

no issues. Second screen started to cause problems (did not hook correctly.) Set newly fabricated screens into place, loaded the old screens 

onto the lowbed truck, and hauled them back to the TER yard for repairs. 

TOTAL(S) 

ST RATE ST HRS ST AMT OT RATE OT HRS OT AMT OT RATE DTHRS DTAMT TOTAL 
8.00 155.53 8.00 1,244.24 233.30 311.06 1,244.24 
8.00 111.61 8.00 892.88 167.42 223.22 892.88 
8.00 117.16 8.00 937.28 175.74 234.32 937.28 
8.00 116.07 8.00 928.S6 174.11 232.14 928.56 

32.00 32.00 

LABOR TOTAL $4,002.96 

61.23 8.00 489.84 489.84 

51.25 8.00 410.00 410.00 

54.72 8.00 437.76 437.76 

EQUIPMENT TOTAL $1,337.60 

SUBTOTAL TAX AMOUNT 5% TOTAL 
SUBCONTRACTOR TOTAL $0.00 

SUBTOTAL TAX AMOUNT 15% TOTAL 
MATERIAL TOTAL $0.00 

SUB TOTAL TAX AMOUNT 13% TOTAL 
EQUIPMENT RENT $0.00 

SUBTOTAL TAX AMOUNT 10% TOTAL 
DUMP FEE TOTAL $0.00 

SUBTOTAL I $5,340.561 
8.25% Fuel Surcharge $110.35 
GRAND TOTAL I $5,450.91! 

Page 1 of 1 



·@/ 
TEb Ro eris 

INCORPORATED 

17771 Mitchell North 

Irvine, CA 92614 

T: 714-669-0072 

F: 714-200-0241 

"'"" IUIIIIUIO (01111001 LICENSE# 603008 

www.teroberts.com 

To: .:S611u1P 

ATTN: 

EQUIPMENT: 

EQPT 

Contract Time Extension: 

Signed: 

Printed Name: 

Company: 

Calendar Days ----

No. 

[ ]TIME & MATERIAL/ON-CALL 
[ ]FIELD CHANGE ORDER 

DATE: Co . ,:;;..-°"=,~ l>N) 

RT OT DT TOTAL 

TOTALS 

MATERIALS, SUBCONTRACTORS, RENTAL EQUIPMENT: 

QTY DESCRIPTION VENDOR 

T.E. Roberts, Inc. 



TE®/ 

Roberts 
I N CO R POR A TED 
• 1• ••-u ••$nu••• • ·c••tt•(ter 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

LABOR 

WELDER 

EQUIPMENT 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/15/2026 

LOCATION: TER Yard ,---------------------------------------------~ DETAILS: (Monday) Screen Fabrication - Repaired intake screens. 

TOTAL(S) 

STRATE ST HRS ST AMT OT RATE OTHRS OT AMT OT RATE DTHRS DTAMT TOTAL 

5.50 116.07 5.00 580.35 174.11 0.50 87.05 232.14 667.40 

5.50 5.00 0.50 

LABOR TOTAL $667.40 

EQUIPMENT TOTAL $0.00 

SUB TOTAL TAX AMOUNT 50/o TOTAL 
SUBCONTRACTOR TOTAL $0.00 

SUBTOTAL TAX AMOUNT 150/o TOTAL 
MATERIAL TOTAL $0.00 

SUBTOTAL TAX AMOUNT 130/o TOTAL 
EQUIPMENT RENT $0.00 

SUBTOTAL TAX AMOUNT 100/o TOTAL 
DUMP FEE TOTAL $0.00 

SUBTOTAL I $667.401 
8.25% Fuel Surcharge $0.00 
GRAND TOTAL I $667.401 

Page 1 of 1 



TE®/ 

Roberts 
INCORPORATED 
ci•t•u •••i•ttu••-·c• •uut•f 

17771 Mitchell North 

Irvine, CA 92614 

I Rates Expire 06/30/2026 

DATE: 6/16/2026 
LOCATION: TER Yard 

Job# I SGVMWD 
6419 I On Call 

PO# 2757 

,-----------------------------------------------, DETAILS: (Tuesday) Screen Fabrication - Repaired intake screens. 

TYPE 

LABOR ST RATE ST HRS ST AMT OT RATE OT HRS OT AMT 

WELDER 9.00 116.07 8.00 928.56 
9.00 8.00 

EQUIPMENT 

SUBCONTRACTOR 

MATERIAL 
McFadden-Dale - Inv# HS1175/1 

( 1) 1/4-inch Black Rubber Gasket Material - 36-inch 

Industrial Metal Supply Co - Inv# 3378094 

(38.59 LBs) 17 /24-feet R/L 3-inch X 3-inch X 1/4-inch Stainless Steel Angle 
(36 LBs) 10/13-feet R/L 3/4-lnch Stainless Steel Bar 

EQUIPMENT RENT 

DUMP FEES 

174.11 

Page 1 of 1 

1.00 174.11 
1.00 

SUB TOTAL 

SUBTOTAL 

212.42 

236.82 
237.96 

SUBTOTAL 

SUB TOTAL 

DTRATE 

232.14 

TAX 

TAX 

18.59 

18.35 
18.44 

TAX 

TAX 

DTHRS DTAMT 

LABOR TOTAL 

EQUIPMENT TOTAL 

AMOUNT 50/o 
SUBCONTRACTOR TOTAL 

AMOUNT 150/o 

231.01 34.65 

255.17 38.28 
256.40 38.46 

MATERIAL TOTAL 

AMOUNT 130/o 
EQUIPMENT RENT 

AMOUNT 100/o 
DUMP FEE TOTAL 

SUBTOTAL I 
8.25% Fuel Surcharge 

GRAND TOTAL I 

TOTAL(S) 

TOTAL 
1,102.67 

$1,102.67 

$0.00 

TOTAL 
$0.00 

TOTAL 

265.66 

293.45 
294.86 

$853.97 

TOTAL 
$0.00 

TOTAL 

$0.00 

$1,956.63! 
$0.00 

$1,956.63! 



~--,. . 
mcfaddendalehardware.com 

SOLD ..... CASH -·· 
TO: 

SHIP VALUED CUSTOMER 
TO: 

LINE QTY UM SKU 

1 9.91 PE 1436NEO 

2 

MID: ***3580 

MCFADDEN-DALE INDUSTRIAL HARDWARE PAGE NO 1 

129 N. MAPLE ST. 
CORONA CA 92878 
FAX: (951) 279-9506 

PHONE: (951) 734-3620 

CUST NO: *1 
TERMS: CASH/CHECK/BANKC 

STORE LOCATIONS 
ANAHEIM, CA 
ONTARIO, CA 
SANTA ANA, CA 
LAS VE GAS, NV 
PHOENIX, AZ 

DATE: 6/16/26 
CLERK: WAR 

TIME: 7:32 
TERMINAL: 558 

SALESPERSON: 

APPLY TO: 6419 TAX: 001 RIVERSIDE COUNTY SALE 
REFERENCE: PO # 6419 

JOB NO: 000 

INVOICE: H51175/1 
DESCRIPTION UNITS 

1/4 BLK RUBBER GASKET MATL 36 IN 9.91 

119/PER INCH 

** PAID IN FULL •• 231 .01 

BANKCARD PAYMENT 
BKCRD# XXXXXXXXXXX1353 

SUGG 

231.01 

PRICE/ PE~ EXTENSION 
1.785 /PE 212.42 

TAXABLE 212.42 
NON-TAXABLE 0.00 
SUBTOTAL 212.42 

TAX AMOUNT 18.59 

I TOTAL 231 .01 I 
TOT WT: 0.00 X 

APP: 867529 XR: 751175 '-'------,,R..-e-ce""1v--ed.,...B,..y ____ _ 

REMITPAYMEN1STO:MCFADDENDALEHARDWARE 
129N MAPLE ST 

TERMS DISCOUNT ALLOWED ONLY ON SUBTOTAL 

CORONA CA 92878 



i:r:l INDUSTRIAL METAL SUPPLY CO. 
1..£J----------metal made easy 

8300 San Fernando Road 
Sun Valley, CA 91352 

T.E. Roberts Inc. 
306 West Katella Ave., Unit B 
Orange, CA 92867 

Cash Sales Invoice 

Invoice No 3378094 
Invoice Date 06/16/2026 

Tenns COD 

Customer R16480 

Ordered By Vernon 

Purchase Order 6419 

Sales Order 16859860 

ISR Chris Schroeder 

Please Remit all Payments to: 
8300 San Fernando Road 
Sun Valley, CA 91352 

For questions related to this 
invoice please call 951-300-9900. 

Delivery Address: T.E. Roberts Inc. , 306 West KatellaAve., Unit B, Orange, CA, 92867 

Line Item No and Description Qty Ordered Qty B/0 Qty Shipped UOM No Of Pieces Unit Price 

1 04A30025 - 304 Stnls Steel Angle 17/24 ft 38.59 

R/L 3 x 3 x 1/4 

Store Cutting - Band Saw 

Tolerance (+): 0.063 
Tolerance (-): 0.063 

Size: 94.5" 1 piece 

2 04R0750 - 304L Stnls Steel Bar 10/13 ft 36 

R/L 3/4 rd 

Size: 144" 2 pieces 

NI items listed have been received in good condition by: Payment Method 

American Express 

Merchant# 

Account# 
Signature Authorization # 

Cut Metal: Cannot be returned for credit. 
Claims for defective material must be made in writing within ten days of receipt. 
Claims for shortage must be made within five days of receipt. 

Subject to our tenns and conditions of sale. 
https://www.industrialmetalsupply.com/terms 

38.59 lb 1 pcs $6.1372 

36 lb 2 pcs $6.6100 

Amount Received Sub Total 

$511.58 Sales Tax 7175"/o 
191165241883 

371538XXXXX 1353 
Freight 

888601 Total Due 

Extended Price 

$236.82 

$237.96 

$474.78 

$36.80 

$0.00 

$511 .58 

Page 1 of 1 



TE®/ 

Roberts 
I N C ORPOR A T E D 
Gt-•11 11,.~ 4•C.ta1tt1• t •<•• •••-t l • 1 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

LABOR 
LABORER 
WELDER 

EQUIPMENT 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/17/2026 
LOCATION: TER Yard --------------------------------------------~ DETAILS: (Wednesday) Screen Fabrication - Repaired intake screens. 

TOTAL(S) 

STRATE ST HRS ST AMT OT RATE OT HRS OT AMT OT RATE DTHRS DTAMT TOTAL 

9.00 111.61 8 .00 892.88 167.42 1.00 167.42 223.22 1,060.30 
8 .50 116.07 8.00 928.56 174.11 0.50 87.05 232.14 1,015.61 

17.50 16.00 1.50 

LABOR TOTAL $2,075.91 

EQUIPMENT TOTAL $0.00 

SUBTOTAL TAX AMOUNT 5% TOTAL 
SUBCONTRACTOR TOTAL $0.00 

SUBTOTAL TAX AMOUNT 15% TOTAL 
MATERIAL TOTAL $0.00 

SUBTOTAL TAX AMOUNT 13% TOTAL 
EQUIPMENT RENT $0.00 

SUB TOTAL TAX AMOUNT 10% TOTAL 
DUMP FEE TOTAL $0.00 

SUBTOTAL I $2,075.911 
8.25% Fuel Surcharge $0.00 
GRAND TOTAL I $2,075.911 

Page 1 of 1 



TE®/ 
Roberts 
INCORPORATED 
, .-• .,";, t . , .. u . .. l (e. ,. .. ,,.t 

17771 Mitchell North 

Irvine, CA 92614 

TYPE 

LABOR 
LABORER 

TRUCK DRIVER 

EQPT OPERATOR 

PROJECT MANAGER 

EQUIPMENT 

SERVICE TRUCK 

FLATBED TRUCK 

BACKHOE 

LOWBED 

SUBCONTRACTOR 

MATERIAL 

EQUIPMENT RENT 

DUMP FEES 

I Rates Expire 06/30/2026 Job# I SGVMWD 
6419 I On Call 

PO# 2757 

DATE: 6/22/2026 

LOCATION: Devils Canyon Road 

DETAILS: (Monday) Screen Drop Off- Mobilized (2) screens, (2) backup screens, and backhoe to Devil 's Canyon Road. Demobilized equipment back to 

TER's Fontana yard. 

TOTAL(S) 

STRATE ST HRS ST AMT OT RATE OT HRS OT AMT DTRATE DTHRS DTAMT TOTAL 
5.00 111.61 5.00 558.05 167.42 223.22 558.05 

2.00 117.16 2.00 234.32 175.74 234.32 234.32 

2.00 151.08 2.00 302.16 226.62 302.16 302.16 

2.00 176.40 2.00 352.80 264.60 352.80 352.80 

11.00 11.00 

LABOR TOTAL $1,447.33 

61.23 2.00 122.46 122.46 

51.25 5.00 256.25 256.25 

96.37 2.00 192.74 192.74 

54.72 2.00 109.44 109.44 

EQUIPMENT TOTAL $680.89 

SUB TOTAL TAX AMOUNT 50/o TOTAL 
SUBCONTRACTOR TOTAL $0.00 

SUB TOTAL TAX AMOUNT 150/o TOTAL 
MATERIAL TOTAL $0.00 

SUB TOTAL TAX AMOUNT 130/o TOTAL 
EQUIPMENT RENT $0.00 

SUB TOTAL TAX AMOUNT 100/o TOTAL 
DUMP FEE TOTAL $0.00 

SUB TOTAL I $2,128.221 
8.25% Fuel Surcharge $56.17 

GRAND TOTAL I $2,184.391 
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EQUIPMENT: 

17771 Mitchell North 

Irvine, CA 92614 

T: 714-669-0072 
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LICENSE# 603008 

www.teroberts.com 
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Contract Time Extension: -----
Signed: 
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Company: 
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FIELD CHANGE ORDER 

~~~~) DATE: \.0 't--<2.-. 
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MATERIALS, SUBCONTRACTORS, RENTAL EQUIPMENT: 

QTY DESCRIPTION VENDOR 

Calendar Days 

Signed: 

Printed Name: 

T.E. Roberts, Inc. 



 
RESOLUTION NO. 09-2026-867 

 
RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN GABRIEL VALLEY 

MUNICIPAL WATER DISTRICT HONORING THE RETIREMENT OF 
SUPERVISING SYSTEM OPERATOR/INSPECTOR TERENCE WHITE 

WHEREAS, Terence White joined the San Gabriel Valley Municipal Water District on 
October 5, 2015, as a System Operator/Inspector, bringing with him years of experience 
in the water industry and a strong commitment to public service; and 

WHEREAS, through his dedication, technical expertise, and leadership, Terence was 
promoted to Senior System Operator/Inspector on October 5, 2017, and later to 
Supervising System Operator/Inspector on November 29, 2021; and 

WHEREAS, throughout his career with the District, Terence played an essential role in 
the operation, maintenance, inspection, and reliability of the District's imported water 
facilities, helping maintain the District's Devil Canyon–Azusa Pipeline and supporting 
the conveyance of supplemental imported water to the Main San Gabriel Basin for the 
benefit of the District's member agencies; and 

WHEREAS, prior to joining the District, Terence served the City of Glendora from 2004 
to 2015, further demonstrating his longstanding commitment to public service and the 
water industry; and 

WHEREAS, Terence earned the respect and appreciation of management and his 
fellow colleagues through his leadership, integrity, and unwavering commitment to the 
District's mission; and 

WHEREAS, after nearly 22 years of dedicated public service in the water industry, 
including nearly 11 years with the San Gabriel Valley Municipal Water District, Terence 
White has announced his retirement effective September 17, 2026; and 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors of the San Gabriel 
Valley Municipal Water District extends its sincere congratulations and heartfelt 
appreciation to Terence White on the occasion of his retirement and expresses its 
deepest gratitude for his years of dedicated service and contributions to the District. 

BE IT FURTHER RESOLVED, that the Board of Directors wishes Terence White 
continued health, happiness, and success in all of his future endeavors, and directs that 
a certified copy of this Resolution be presented to him as a lasting expression of the 
District's appreciation and best wishes. 

PASSED, APPROVED AND ADOPTED on September 14, 2026. 

 



            
            
      President 
 

ATTEST: 
 
 
 
    _ 
Secretary 
 
                      



 

TO: Honorable President Miles Prince and Members of the Board 
FROM: Evelyn Reyes, External Affairs Manager 
DATE: September 14, 2026 
SUBJECT: Adoption of Resolution No. 09-2026-868, Supporting the Association of 

California Water Agencies' Vision for Our Water Future 

STAFF RECOMMENDATION 
Staff recommends that the Board of Directors adopt the attached resolution expressing support 
for the Association of California Water Agencies' (ACWA) Vision for Our Water Future. 

SUMMARY 
In April 2026, ACWA launched Vision for Our Water Future, a member driven initiative to 
elevate water as a top priority for California's next Governor, legislative leadership, and state 
officials. The initiative provides a solutions focused framework intended to secure a reliable, 
resilient, and affordable water system that supports California's communities, economy, 
agriculture, and environment. 

The Vision is organized around four priorities: lead on water, protect affordability, deliver critical 
infrastructure, and modernize water management. Adoption of the attached resolution would 
add the District's support to this statewide effort and affirm its commitment to collaborative, and 
science-based water policies. 

DISCUSSION 
ACWA's Board of Directors unanimously approved the Vision policy recommendations in March 
2026 and launched the initiative in April to inform engagement with the incoming state 
administration and legislative leadership. 

The initiative directly aligns with the District's mission. Long-term reliability for the District's 
service area depends on a strong statewide system, coordinated regional partnerships, flexible 
water operations, efficient permitting, and investments that remain affordable for our member 
cities.  

ENVIRONMENTAL (CEQA) 
n/a 

FISCAL IMPACT 
None.  

PUBLIC NOTICE 
This item has been noticed through the regular agenda notification process. Copies of this 
report can be accessed on the District's website at sgvmwd.com. 

ATTACHMENTS: 
ACWA Vision for Our Water Future Presentation 
ACWA Vision for Our Water Future Document 
Resolution No. 9-2026-868 Supporting ACWA's Vision for Our Water Future 
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Resolution of Support
San Gabriel Valley Municipal Water District  |  Board of Directors  |  September 2026
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WHY NOW

Californians expect water to be a top state priority

93%
agree safe and reliable water is 
critical to California’s future

77%
are more likely to support a 
gubernatorial candidate who 
prioritizes water

88%
agree California’s water system 
must be modernized for 
extremes

Water reliability and affordability have broad, bipartisan support.
ACWA / FM3 statewide survey of likely November 2026 voters

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 2
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THE FRAMEWORK

Four priorities define ACWA’s Vision

1 Lead on Water
Set a bold statewide agenda and align state agencies around measurable 
outcomes.

2 Protect Affordability
Create sustained funding partnerships and move investments to projects 
faster.

3 Deliver Critical Infrastructure
Strengthen the state water backbone and empower regional solutions.

4 Modernize Water Management
Improve permitting, operations, data and science for changing 
conditions.

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 3

3

LOCAL RELEVANCE

The Vision aligns with SGVMWD’s mission

Imported supply
Reliable State Water Project operations help replenish local groundwater 
supplies.

Regional resilience
Partnerships and flexible operations support recharge of the Main San 
Gabriel Basin.

Infrastructure
Modernized statewide and regional facilities improve the movement and 
storage of water.

Affordability
Predictable state investment can reduce pressure on local agencies and 
ratepayers.

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 4
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RECOMMENDED BOARD ACTION

Add SGVMWD’s voice to a 
unified statewide effort

Adopt the resolution supporting ACWA’s Vision for 
Our Water Future.

The resolution expresses support for the four recommendations and 
affirms the District’s commitment to collaborative policies that advance 
reliable, affordable and resilient water supplies.

acwa.com/vision

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 5
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FOR OUR WATER FUTURE

Setting the Vision

www.acwa.com/vision APRIL 2026

The Association of California Water Agencies 
(ACWA) represents approximately 470 public water 
agencies that collectively deliver approximately 90 
percent of the water used by Californians — in their 
homes, on their farms, and for their businesses.  
Water agencies are being proactive and are on the 
front lines of the state’s most pressing challenges 
— from droughts, floods, and wildfires to aging 
infrastructure and the need for more housing. 
Meaningful progress requires state partnership with 
local water suppliers to achieve common goals. 
Bold leadership from the governor is critical to 
setting a unified direction, accelerating action, and 
delivering results to prepare California for the future. 
Action is needed now.

ACTION IS NEEDED NOW

Lead 
on Water

Protect 
Affordability

Deliver Critical 
Infrastructure 

Modernize Water 
Management

Why Water Matters 
Water is the foundation upon which 
California is built. This State is the world’s 
fourth-largest economy, the nation’s 
breadbasket, a global technology leader, 
and home to extraordinary ecosystems. 
None of it functions without water.
Water is not a single-sector issue. It is the 
backbone every other sector depends 
on. It determines where homes can be 
built, whether farms can produce, how 
businesses operate and grow, and 
whether species can survive a changing 
climate. A safe, reliable, and affordable 
water supply is one of the most important 
investments California can make.

1 2 3 4

http://www.acwa.com/vision


California Thrives With Water
	› Housing: California must plan for 2.5 million new 

homes in the next decade. Every unit requires a 
reliable water supply. 

	› Agriculture: California agriculture is 12% of the 
state’s economy, contributing $60 billion; employing 
over 400,000 people; and producing more than 
half of the nation’s fruits, nuts, and vegetables. 
Both surface and groundwater are fundamental to 
California’s agriculture sector. 

	› Economy: California’s $4 trillion economy spans 
technology, innovation, manufacturing, trade, and 
tourism. Every dollar of it depends on a reliable 
water supply.

	› Environment: California’s extraordinary ecosystems 
— its rivers, wetlands, and floodplains — depend 
on the same water system managed by local water 
suppliers. A thriving California requires managing 
water to sustain both communities and ecosystems.

	› Public Health: Water suppliers are California’s first 
line of public health defense, delivering safe, clean 
drinking water to every community in the state.

	› Climate Resilience: Climate whiplash — the swing 
between extreme droughts and extreme floods — is 
increasing, snowpack is diminishing, and wildfires 
are growing more severe. Water suppliers are 
modernizing, but they cannot do it alone.

Building A Modern System
Securing California’s water future requires more than 
incremental fixes. It demands a fundamental shift in 
how the State leads, invests, and operates. The Vision 
for Our Water Future provides an essential framework 
for ensuring a resilient and reliable water system.  
Funded, built, and managed for extreme conditions, 
our modern water system is resilient, coordinated, 
and flexible — meeting the needs of California’s 
communities, economy, and environment.
	› Anchored by Backbone Infrastructure: The State 

Water Project and Central Valley Project form the 
foundation of the statewide water system. These 
assets capture and manage California’s highly 
variable hydrology and move water where and 
when it is needed.

	› Strengthened by Regional Resiliency: Regional 
and watershed-based partnerships strengthen 
local water reliability under changing hydrologic 
conditions and during emergencies through 
coordinated planning, interconnected infrastructure, 
diversified supplies, and shared responsibility.  

	› Delivered Locally: Water is delivered by local 
suppliers, even when conveyed through or 
interconnected with statewide or regional 
systems. Local agencies set rates and policies — 
ratepayers fund approximately 85% of California’s 
water system costs — while navigating structural 
constraints from Proposition 218, regulatory 
mandates, and permitting complexity.

Key Elements of A Modern  
Water System
	› Designed and upgraded for the future
	› Flexible and responsive to changing 

climate conditions
	› Supported by aligned state permitting, 

regulatory, and investment frameworks
	› Informed by technology, data, and science 
	› Grounded in long-term affordability

A modern water system must 
be resilient, coordinated, and 
flexible to meet California’s 
evolving needs.



Vision for Our Water Future

Recognize water as an essential resource and the 
infrastructure that underpins California’s economy, 
housing growth, food production, environmental 
health, and community resilience. Sustained executive 
leadership is needed to improve water supply 
reliability, accelerate climate resilience, and ensure 
coordinated action across state government.
	› Set a Bold Water Agenda (First 100 Days): 

Establish a focused statewide water agenda 
aligned with this Vision for Our Water Future.

	› Appoint Leaders to Deliver Results: Appoint and 
empower leaders to deliver measurable outcomes. 

	› Unify State Agencies: Direct state agencies to align 
under unified statewide water priorities and jointly 
advance implementation in partnership with local, 
regional, and federal water managers. Designate 
a cabinet-level water policy executive, reporting 
directly to the Governor, to align agencies and 
organize state resources to implement California’s 
water priorities.

FOR OUR WATER FUTURE

Ensure safe and reliable water remains affordable by 
strengthening sustained state investment and funding 
partnerships with local, regional, and federal agencies 
to address rising infrastructure, climate, and regulatory 
costs. California’s ratepayers fund more than 85% of 
the system. Without predictable investment, these 
costs will increasingly fall on households, businesses, 
and farmers.  
	› Secure Sustainable Water Funding: Create a 

reliable sustainable state funding source for water 
infrastructure that provides predictable, long-term 
investment. This funding should support critical 
water infrastructure projects, environmental needs, 
and California’s Human Right to Water while 
leveraging federal, regional, and local investment. 

	› Accelerate Funding: Improve funding programs 
and coordination so investments reach projects 
faster — reducing administrative delays, lowering 
project costs, and accelerating infrastructure 
delivery.

	› Integrate Investments Across Sectors: Align state 
investments and integrate water infrastructure 
funding across energy, housing, and climate 
and hazard mitigation to advance multi-benefit 
projects and maximize federal, state, and regional 
investment.

PROTECT AFFORDABILITY

LEAD ON WATER

2
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Improve California’s regulatory and operational 
systems so water projects can move forward reliably 
and efficiently, infrastructure can be operated more 
flexibly, and agencies can respond more rapidly to 
changing conditions. California’s regulatory framework 
should deliver clear, coordinated decisions grounded 
in the best available science, while maintaining 
environmental protections, public transparency, and 
California’s existing water rights priority system.
	› Improve Permitting Performance: Enhance 

the clarity, coordination, and efficiency of state 
permitting processes to accelerate infrastructure 
and operational improvements; eliminate avoidable 
costs; and ensure state and local agencies deliver 
timely, accountable results.

	♦ Integrate Permit Requirements: Integrate 
requirements and processes across regulatory 
agencies to eliminate redundancy and 
inconsistency.

	♦ Enhance Regulatory Certainty: Establish 
transparent procedures, clear criteria for permit 
approval, and accountable timelines for agency 
decisions — developed in direct partnership 
with water suppliers.

	♦ Streamline Pathways: Create efficient 
pathways to advance multi-benefit, climate-
resilient water supply projects.

	› Modernize Water Operations: Advance 
operational approaches that reflect changing 
climate realities to improve water supply reliability 
across environmental, agricultural, and urban 
sectors. This may include coordinated reservoir 
management, flexible diversion rules tied to real-
time hydrology, accelerated groundwater recharge 
and conjunctive use, expanded water transfers, 
and other adaptive strategies. 

	› Strengthen Water Data and Science: Invest in 
integrated, science-based statewide data systems 
and technology that improve transparency, inform 
real-time decisions, and strengthen regulatory and 
operational performance to increase efficiency and 
better manage water resources. 

Future-proof California’s critical water infrastructure 
to ensure reliable supplies in the face of climate 
change, growing economic and community demands, 
and escalating emergency risks. This requires 
strengthening the statewide water system, including 
both built and natural infrastructure, while advancing 
regional resilience to maximize systemwide reliability.
	› Strengthen the State’s Water Backbone: Upgrade, 

repair, and optimize California’s essential backbone 
infrastructure — the California State Water Project 
and Central Valley Project.

	♦ Modernize and Protect Infrastructure: Advance 
a durable Delta conveyance solution, strengthen 
Delta levees, safeguard critical infrastructure 
from subsidence and seismic risk, and upgrade 
system technologies — including Forecast 
Informed Reservoir Operations, snowpack 
measurement, and remote monitoring control. 

	♦ Improve Coordinated Operations: Integrate 
operations of the California State Water Project 
and Central Valley Project to increase system 
flexibility, expand the storage and movement of 
water, and enhance water supply reliability.

	› Safeguard Colorado River Water Supplies: Protect 
California’s Colorado River allocation, consistent 
with the State’s legal entitlements and the efforts of 
the Colorado River Board of California.

	› Empower Regional Water Solutions: Champion 
regional and watershed-based solutions. State policy 
should empower regions with the tools, flexibility, 
and investment needed to advance regional 
planning, partnerships, and projects that diversify 
water supplies, strengthen system connectivity 
and operational efficiency, and restore ecosystem 
functions to ensure reliable water supplies.

FOR OUR WATER FUTURE

Vision for Our Water Future is 
an initiative of the Association 
of California Water Agencies, 
representing approximately 470 
public water agencies in California.

DELIVER CRITICAL INFRASTRUCTURE

MODERNIZE WATER MANAGEMENT
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RESOLUTION NO. 9-2026-868 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN GABRIEL VALLEY 
MUNICIPAL WATER DISTRICT IN SUPPORT OF THE ASSOCIATION OF CALIFORNIA 

WATER AGENCIES’ (ACWA) VISION FOR OUR WATER FUTURE  

WHEREAS, in April 2026, the Association of California Water Agencies (ACWA) launched 
Vision for Our Water Future, a member-driven initiative to identify statewide water priorities to 
inform engagement with California’s next Administration; and 

WHEREAS, the Vision for Our Water Future priorities are a set of recommendations for the next 
governor, emphasizing the importance of strong leadership, sustainable investment and 
coordinated action across all levels of government to secure California’s water future; and 

WHEREAS, the first priority is to lead on water and elevate water as foundational to California’s 
economy, agriculture, communities, environment and climate resilience through sustained 
leadership and coordinated state action; and 

WHEREAS, the second priority is to ensure safe and reliable water remains affordable through 
sustained and predictable funding partnerships and streamlined investment delivery; and  

WHEREAS, the third priority is to strengthen and modernize California’s water infrastructure, 
including both built and natural systems, to improve reliability and resilience; and  

WHEREAS, the fourth priority is to improve regulatory, operational and scientific frameworks to 
enable efficient project delivery and adaptive water management; and 

WHEREAS, local water agencies play a critical role in delivering safe and reliable water 
supplies and are essential partners in implementing statewide solutions; and 

WHEREAS, supporting the Vision recommendations demonstrates a unified commitment to 
collaborative, science-based and practical policies that advance a secure and resilient water 
future for California’s communities, farms, economy and environment; now, therefore, be it 

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the San Gabriel Valley 
Municipal Water District hereby expresses support for ACWA’s Vision for Our Water Future 
recommendations and affirms its commitment to working collaboratively to advance reliable, 
affordable, and resilient water supplies.  

PASSED, APPROVED AND ADOPTED on the 14th day of September 2026. 
 
 
       _______________________ 

      President 
ATTEST: 
 
_____________________  
Secretary   



 
 
TO: Honorable President Miles Prince and Members of the Board 
FROM: Jose Reynoso, General Manager 
DATE: September 14, 2026 

SUBJECT: 2026 Compensation Study and Benefits Review - Compensation Philosophy, 
Five-Step Salary Schedule and Benefit Adjustments 

 

STAFF RECOMMENDATION 
Staff recommends that the Board of Directors: 

1. Receive and file the 2026 Compensation and Benefits Survey. 
2. Adopt Resolution No. 9-2026-869 approving the Employee Compensation Philosophy 

and Cost-of-Living Adjustment Policy. 
3. Adopt Resolution No. 9-2026-870 approving the adjusted five-step salary schedule and 

October 1, 2026 effective date. 
4. Adopt Resolution No. 9-2026-871 approving amendments to the Administrative Code 

amending the District's bereavement leave and vacation policies. 
5. Adopt Resolution No. 9-2026-872 establishing a governmental 457(b) employer 

matching contribution of $250 per month for eligible employees. 

SUMMARY 

The proposed package completes the compensation and benefits review initiated after the May 
2026 Board recommendations. It establishes a compensation philosophy, converts all 
classifications to a uniform five-step salary schedule, addresses documented market gaps 
through targeted adjustments, and modernizes selected employee benefits. The package is 
intended to support employee retention, recruitment, succession planning, internal consistency, 
and responsible fiscal planning. 

The Administrative and Finance Committee reviewed the updated compensation study and 
recommended the compensation and benefit plan at its August 13, 2026 meeting. The 
Committee discussed the market analysis, compensation philosophy, proposed salary schedule, 
benefit adjustments, implementation approach, and related policy language. The Committee's 
recommended edits have been incorporated into the materials presented to the Board. 

DISCUSSION 

Compensation Study and Philosophy. The study uses five primary comparator agencies 
selected for their regional labor market, organizational scale, job content, and availability of 
current official salary and position information. The median midpoint of the five-agency market is 
the salary-range target, with a 5% competitive band. The 13-agency group used in the 2021 
study remains a reasonableness check but does not set the primary market. 

Market adjustments would ordinarily be considered when a classification midpoint is more than 
5% below the market median. The proposed philosophy also preserves Board discretion to 
approve a documented strategic adjustment within the band when justified by recruitment, 



 

 

retention, succession planning, internal equity, salary compaction, critical skills, or material 
changes in duties. Above-market ranges would not be reduced solely because of the study. 

Five-Step Salary Schedule. The recommended schedule replaces the District's varying five- 
and eight-step structures with a uniform five-step program using approximately 5% progression 
between steps. Six classifications receive targeted range adjustments, including one 
documented strategic adjustment within the competitive band. The Senior System 
Operator/Inspector and System Operator/Inspector ranges are already above the primary-
market median and retain their existing annual ranges while being converted to five steps. 

No incumbent base pay would be reduced. Employees would be placed on the nearest step at 
or above current pay in accordance with the approved placement plan. Salary-schedule 
conversion, market adjustments, promotions, cost-of-living adjustments, and merit-step 
movement remain separate compensation actions. 

Benefit Adjustments. The proposed benefit resolution would provide up to five paid workdays 
of bereavement leave per qualifying occurrence and revise vacation administration so leave 
accrues each biweekly pay period from the date of hire, may be used after six months of 
service, and reaches three weeks at five years, four weeks at ten years, and five weeks at 
twenty years of service. 

A separate resolution would establish a dollar-for-dollar governmental 457(b) match of up to 
$250 per month for employees subject to the PEPRA retirement formula after 12 months of 
District service. The benefit is limited to the amount contributed by the employee.  

Implementation and Review. The recommended effective date is October 1, 2026. Staff will 
confirm final salaries and placements against the September 30 payroll register and complete 
required plan and policy documents. A comprehensive compensation and benefits study will be 
conducted every five years or earlier when warranted by recruitment, retention, classification, or 
labor-market conditions. 

ENVIRONMENTAL (CEQA) 

The proposed action is administrative in nature and is not considered a project under the 
California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines Section 15378(b)(5). 

FISCAL IMPACT 

For FY 2026-27, the consultant's model projects net savings of approximately $24,037 (1.3%) 
compared with the adopted salary and benefit budget. The estimate includes salary and staffing 
savings of $39,004, CalPERS savings of $4,981, payroll-tax savings of $2,984, an $9,000 
allowance for the PEPRA 457(b) match, and a one-time vacation and other payout assumption 
of $13,932. No additional FY 2026-27 appropriation is required. 

For FY 2027-28, the model projects an incremental cost of approximately $72,823 (4.2%), 
consisting of $51,131 in salary and staffing costs, $5,781 in CalPERS costs, $3,912 in payroll 
taxes, and a $12,000 annualized planning maximum for the PEPRA 457(b) match. Actual 
matching costs will depend on employee eligibility and participation. 

The bereavement and vacation policy changes do not require an immediate increase to the 
salary appropriation. Actual overtime or backfill, accrued-leave liability, and future separation 
payouts will depend on employee use and individual circumstances. The $13,932 one-time 



 

 

payout assumption in the FY 2026-27 is based on the upcoming retirement of the Supervising 
System Operator/Inspector. 

PUBLIC NOTICE 

This item has been noticed through the regular agenda notification process. Copies of this 
report can be accessed on the District's website at sgvmwd.com. 

ATTACHMENTS: 

Attachment A: 2026 Compensation and Benefits Survey, including Sources Appendix 
Attachment B: Resolution No. 9-2026-869 - Employee Compensation Philosophy and Cost-of-
Living Adjustment Policy 
Attachment C: Resolution No. 9-2026-870 - Adjusted Five-Step Salary Schedule and 
Incumbent Placement Plan 
Attachment D: Resolution No. 9-2026-871 – Administrative Code – Vacation and Bereavement 
Leave Policy Amendments 
Attachment E: Resolution No. 9-2026-872 - Governmental 457(b) Employer Matching 
Contribution – PEPRA Employees 
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Recommended Board Action 
September 14, 2026 |  Salary schedule effective October 1, 2026

01 Receive and file the 2026 Compensation and Benefits Survey.

02 Resolution No. 9-2026-869 — Adopt the Employee Compensation Philosophy and Cost of Living (COLA) Policy

03 Resolution No. 9-2026-870 — Adopt the uniform five-step salary schedule and incumbent placements effective October 1, 2026. 

04 Resolution No. 9-2026-871 — Amend the Administrative Code for vacation leave, bereavement leave and deferred compensation. 

05 Resolution No. 9-2026-872 - Amend the governmental 457(b) plan for eligible PEPRA employees: match up to $250 per month after 12 
months.

06 Timing — Salary actions take effect October 1; benefit changes take effect as stated in the resolutions and Administrative Code.

07 Fiscal — FY 2026–27 models $24,3004 net savings and no appropriation increase; FY 2027–28 planning impact is $72,823.

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT  |  2026 COMPENSATION & BENEFITS 1
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Four resolutions establish one consistent framework
The package aligns market philosophy, salary administration and targeted benefits

Policy area Current approach Proposed change

Compensation philosophy No formally adopted strategy. Competitive pay targeting the five-agency median midpoint 
(within a 5% band) to attract and retain qualified staff.

Salary schedule Varying five- and eight-step schedules Uniform five-step schedule with approximately 5% progression

Range alignment Several classifications below market; two operator 
ranges above median

Six targeted adjustments; retain two above-market operator 
ranges

Bereavement Five unpaid protected days Up to five paid workdays per qualifying occurrence

Vacation Use after one year; 3 weeks at year 7; 4 weeks at 
year 15

Accrues at hire; use after 6 months; 3 weeks at year 5; 4 weeks 
at year 10

PEPRA 457(b) No employer contribution Dollar-for-dollar match up to $250/month after 12 months for 
PEPRA employees. 

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT  |  2026 COMPENSATION & BENEFITS 2
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Five comparators produce stronger job matches
The broader 13-agency universe remains disclosed as a validation check; the five closest agencies set the salary market.

13
Historical universe
Preserves continuity and tests 
whether the recommendations remain 
directionally reasonable.

5
Primary comparators
Best available alignment with public 
water mission, local labor market, 
scale and/or service model.

DUTIES
Matching standard
Scope, decision-making, job content 
and organizational level—not titles 
alone.

Upper SGVMWD  •  Three Valleys MWD  •  Cucamonga Valley WD  •  San Bernardino Valley MWD  •  Desert Water Agency

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT  |  2026 COMPENSATION & BENEFITS 3
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Six targeted adjustments align the schedule and protect pay

Incumbents move to the nearest step at or above current pay; no employee receives a salary reduction.

01 Familiar Format Restores the District’s established five-step salary schedule. 

02 Targeted alignment Adjust six classification ranges; retain two operator ranges already above the market median.

03 Market anchor Place adjusted Step 3 generally at or near the five-agency median.

04 Incumbent protection Place employees at the nearest step at or above current pay; no salary reduction.

05 Performance guardrails Annual movement follows satisfactory performance, the employee's anniversary and available
steps.

COLA, market adjustments, incumbent placement and later merit-step movement remain distinct compensation actions.

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT  |  2026 COMPENSATION & BENEFITS 4
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FY 2026–27 remains within 
budget

FY 2026–27 budget savings

$24K  |  $4.9K  |  $6.1K

FY 2026–27 net savings $24,037 – 1.3%
After the $9K PEPRA match and $13.9K one-time payout; no 
appropriation increase.

FY 2027–28 net increase $72,823 – 4.2%
Includes $51.1K salary, $9.7K employer costs and a $12.0K 
PEPRA match.

Leave policy impact NO CASH ADD
No immediate salary appropriation. 
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Approve the framework—and review it every five 
years
The recommendation balances market competitiveness, past District practice and fiscal stewardship.

APPROVE
Board action
Adopt the five-agency market 
philosophy, five-step schedule and 
targeted benefits.

WHY
Workforce value
Stay competitive, attract and retain 
qualified staff, and/or administer pay 
consistently.

5 YEARS
Review cycle
Complete a comprehensive review at 
least once every five years, with 
interim checks as needed.

COMPETITIVE  •  CONSISTENT  •  TARGETED  •  FISCALLY RESPONSIBLE
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Background  
The District is entering a critical succession-planning period: five of eight employees are expected to become 
retirement eligible within the next three to eight years. A clear compensation philosophy and competitive salary 
structure will help retain institutional knowledge, recruit qualified employees and administer pay decisions 
consistently and transparently. 

Why the Five-Agency Market Is Recommended 

• Primary comparators are Upper San Gabriel Valley MWD, Three Valleys MWD, Cucamonga Valley Water District, 
San Bernardino Valley MWD and Desert Water Agency. 

• These agencies provide the closest available alignment with SGVMWD’s public water mission, local labor 
market, and relevant job content. 

• The 13 agencies used in 2021 remain disclosed for continuity. Current information was reviewed where usable, 
but the broader group was not substituted for the primary market because organization size, service delivery and 
executive structure are less consistent. 

• Job matches are based on duties, scope, decision-making and organizational level.  

Analysis Supporting the Recommendation 

• Salary: Move five below-market classifications to the five-agency median; retain operator classifications already 
above median; include Executive Assistant as a strategic 4.1% adjustment that creates a fifth step above the 
current maximum. 

• Structure: Replace varying schedules with one five-step structure using approximately 5% progression, based 
on market analysis. Future merit movement occurs annually on the employee’s new schedule anniversary, 
subject to satisfactory performance and available steps. 

• Benefits: Target paid bereavement, vacation-service milestones and a PEPRA-only 457(b) match to strengthen 
retention and recruitment. 
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Fiscal Impact 

Component FY 2026–27 FY 2027–28 Budget Treatment / Assumption 

Salary and staffing ($39,004) $51,131 Includes retirement, promotion, new hire, 
placements, merit and timing assumptions 

CalPERS ($4,981) $5,781 Employer pension contributions at modeled 
Classic and PEPRA rates 

Payroll taxes ($2,984) $3,912 Employer payroll taxes applied to modeled 
salary 

PEPRA 457(b) match $9,000 $12,000 
Consultant budget allowance with 
contingency; five-employee annualized 
planning maximum 

Vacation and other payout $13,932 $0 
One-time payout assumption in FY 2026–27; 
not the cost of the vacation policy change 

Net fiscal impact ($24,037) savings $72,823 cost 1.3% savings in FY 2026–27; 4.2% increase 
in FY 2027–28 
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2026 Compensation Survey 

This survey updates the District's September 2021 Compensation & Benefits Survey using the FY 2026-27 
SGVMWD salary schedule, current published salary schedules, and position descriptions from five 
closely comparable agencies. The analysis covers all SGVMWD classifications except General Manager 
and incorporates the confirmed staff placements and September staffing transition provided by District 
management. The 13-agency comparator universe from the 2021 study was also reviewed as an 
expanded validation check but was not used to set the recommended salary ranges. 

Key Findings 

• Five classifications are more than 5% below the compatible median at the current range midpoint 
and warrant a market salary-range adjustment. 

• The Executive Assistant is 4.1% below the compatible median and is included as a Board-directed 
strategic adjustment to support retention, succession planning, internal equity, and consistent 
conversion to the five-step structure. 

• Two classifications require no salary-range adjustment: Sr. System Operator/Inspector and System 
Operator/Inspector are above the compatible median. 

• A uniform five-step structure with 5.0% progression is recommended for every classification. 

Board Action Requested 

Recommend that the Board receive and file the study and adopt four implementing resolutions: (1) Employee 
Compensation Philosophy; (2) uniform five-step salary schedule and incumbent placements; (3) Administrative 
Code amendments for bereavement and vacation; and (4) the governmental 457(b) plan amendment. The salary 
schedule and authorized placements would be effective October 1, 2026; benefit effective dates would be governed 
by the respective resolutions and administrative implementation requirements. 

Study Scope and Methodology 

Benchmark Classifications 

The 2026 update evaluates the following eight classifications: 

• Supervising System Operator/Inspector 
• Sr. System Operator/Inspector 
• System Operator/Inspector 
• External Affairs Specialist 
• External Affairs Manager 
• Executive Assistant 
• Accounting Specialist 
• Assistant General Manager 

Scope 

The study evaluates base salary ranges and the alignment of classifications. It does not update health, 
retirement, leave, special pay, overtime, standby pay, or other total-rewards elements.  
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Market Positioning Standard 

The compatible market median is the policy target. A classification is generally considered competitive 
when the SGVMWD range midpoint falls within 5% of that median. Ordinarily, market adjustments are 
reserved for classifications more than 5% below median; however, the Board may approve a documented 
strategic adjustment within the band when supported by recruitment or retention needs, succession 
planning, internal equity, salary compaction, critical-skill requirements, or material changes in duties. 
Above-market ranges are not reduced. A range adjustment does not determine an incumbent employee’s 
placement or automatic pay increase. 

Salary Normalization 

Published monthly wages were annualized for comparison. Market percentiles were calculated from 
matched compatible range midpoints, excluding SGVMWD. Blank or indefensible matches were excluded 
rather than assigned a zero value. 

Compatible Agencies 

The five-agency primary market was selected to emphasize the closest available alignment with 
SGVMWD’s public-water mission, organizational structure, geographic labor market, operational scope, 
job content, and availability of current official salary and position information. Using a consistent primary 
group avoids selecting different comparator sets for individual classifications and provides a clear, 
repeatable compensation philosophy. 

Agency Relevance Data Note 

Upper San Gabriel Valley Municipal 
Water District 

Wholesale regional water 
agency 

Current compensation schedule and job 
descriptions 

Three Valleys Municipal Water District Wholesale regional water 
agency 

Current compensation schedule and job 
descriptions 

Cucamonga Valley Water District Retail water and wastewater 
utility 

Current compensation schedule and job 
descriptions 

San Bernardino Valley Municipal Water 
District 

State Water Contractor / 
Regional wholesale water 
agency 

Current compensation schedule and job 
descriptions 

Desert Water Agency 
State Water Contractor / 
Regional wholesale/retail 
water agency 

Current compensation schedule and job 
descriptions 

Expanded Review of the 2021 Comparator Universe 
Staff also reviewed current available salary information for the 13 agencies included in the 2021 consultant study. 
Because not every agency maintained a sufficiently comparable classification, the expanded review produced 
approximately seven to eleven defensible matches per SGVMWD benchmark. Missing or materially different 
classifications were excluded rather than treated as zero. 

The broader group includes several agencies with substantially larger workforces, service territories, operating 
systems, or executive structures than SGVMWD. For that reason, staff used the 13-agency results to test whether 
the five-agency recommendations were directionally reasonable, not as a second salary-setting methodology. 
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Historical 13-agency universe Historical 13-agency universe 
Upper San Gabriel Valley MWD Western Municipal Water District 
Calleguas Municipal Water District Eastern Municipal Water District 
Three Valleys Municipal Water District Monte Vista Water District 
West Basin Municipal Water District San Bernardino Valley MWD 
Municipal Water District of Orange County  
Orange County Water District  
Inland Empire Utilities Agency  
Cucamonga Valley Water District  
Las Virgenes Municipal Water District  

 

Staff conclusion: Retain the five closely comparable agencies as the primary market for setting SGVMWD salary 
ranges. Identify the historical 13-agency review as a reasonableness and sensitivity check. Do not mix comparator 
groups by classification. 

Job-Matching Process 

Job titles were not treated as conclusive. Matches were selected using the 2021 study framework and 
current position descriptions, including primary duties, supervisory responsibility, decision-making 
authority, operational or professional level, and organizational placement. Matches with materially 
different scope were excluded or labeled medium confidence. 
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Historical Context: 2021 to 2026 

The following table documents how the 2026 recommendations respond to the consultant’s 2021 findings. The 2021 
percentages are historical reference points only: compatible agencies, effective dates, job matches, and 
organizational structures changed. 

2021 recommendation 2026 response Remaining action 

Define a pay philosophy and 
desired market position. 

Median midpoint target with a 5% competitive 
band is now explicit. 

Adopt the philosophy in policy and 
apply it consistently. 

Maintain a five-step structure 
with 5% progression. 

Uniform five-step schedule recommended for all 
classifications. Adopt five-step structure.  

Implement within two to three 
years, prioritizing largest gaps. 

2026 recommendations target positions more 
than 5% below median and one documented 
strategic exception within the band. 

Adopt the September 2026 philosophy 
and salary resolution; implement 
October 1. 

Research deferred 
compensation and other 
benefit enhancements. 

A separate benefits review supports paid 
bereavement, vacation modernization and a 
457(b) match. 

Confirm policies and plan documents 
before final adoption. 

Directional Comparison of Market Position 

Classification 2021 reported position 2026 current finding Interpretation 

Assistant General Manager 20.82% below median 14.5% below median Gap narrowed but remains; adjust. 

External Affairs Specialist 10.73% below 5.3% below Near competitive band but still outside; adjust. 

Executive Assistant 9.51% below 4.1% below 
Within 5% band; include as a documented strategic 
adjustment. 

Accounting Specialist 6.62% below 5.4% below Still just outside band; adjust. 

External Affairs Manager 5.00 % below 22.0% below Outside band; adjust.  

Supervising Operator/Inspector 0.97% below 7.0% below Now outside band; adjust. 

Sr. Operator/Inspector 4.41% below 7.1% above Above current median; retain range. 

System Operator/Inspector 2.19% below 9.0% above Above current median; retain range. 

 

 

 

 

 

 

 



 

SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT  |  BOARD STAFF REPORT 

September 14, 2026  •  Compensation and Benefits 

Market Salary Findings 

 

Gap = (SGVMWD midpoint - compatible median) / compatible median. Negative values indicate SGVMWD is 
below market. 

Interpretation 

The recommended approach avoids broad across-the-board increases. It uses the five closely 
comparable agencies as the consistent primary market, normally targets classifications outside the 5% 
competitive band, preserves existing above-market ranges, and restructures all positions into a 
consistent five-step system. The Executive Assistant is included as a documented strategic exception 
within the band. The expanded 13-agency review supports the overall direction of the recommendations. 

Recommendations 

1. Adopt the median of the five closely comparable agencies as the formal salary-range midpoint 
target. Use the historical 13-agency universe as an expanded validation check rather than the 
primary salary-setting market. 

2. Use a 5% competitive band and ordinarily recommend a market salary-range adjustment when the 
current SGVMWD midpoint is more than 5% below the compatible market median. Permit the 
Board to approve documented strategic exceptions within the band. Adopt five salary steps with 
5.0% progression for all classifications. 

3. For classifications receiving an adjustment, set Step 3 of the new five-step schedule at or near the 
compatible market median, subject to rounding and preservation of coherent 5.0% step 
progression. 

4. Retain the adopted five-step amounts for unchanged operator classifications and preserve the 
current maximum when converting an unchanged eight-step range. 

Classification SGVMWD 
Midpoint Market Median Gap Matches Finding 

Recommended 
SGVMWD five-step 

Midpoint 

Supervising System 
Operator/Inspector $152,262 $163,769 -7.0% 4 Adjust $163,769 

Sr. System 
Operator/Inspector $130,770 $122,086 7.1% 4 No adjustment - above 

median $130,164 

System 
Operator/Inspector $95,334 $87,447 9.0% 4 No adjustment - above 

median $94,884 

External Affairs Specialist $98,748 $104,239 -5.3% 5 Adjust $104,239 

External Affairs Manager $141,828 $181,847 -22.0% 4 Adjust $181,847 

Executive Assistant $131,754 $137,364 -4.1% 5 Adjust $143,700 

Accounting Specialist $106,758 $112,884 -5.4% 5 Adjust $112,884 

Assistant General 
Manager $239,058 $279,480 -14.5% 5 Adjust $279,480 
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5. Do not reduce incumbent base pay. Place incumbents on the nearest step at or above current pay; 
red-circle pay above Step 5 until the range catches up. 

6. Refresh the market study annually and conduct a comprehensive compensation and benefits 
study every five years. 

Recommended Salary Range Adjustments 

Recommended Salary Range Adjustment No Salary Range Adjustment 

Supervising System Operator/Inspector Sr. System Operator/Inspector - above median 

External Affairs Specialist System Operator/Inspector - above median 

External Affairs Manager  

Accounting Specialist  

Executive Assistant   

Assistant General Manager   
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Recommended Five-Step Salary Range Schedule 

The table below presents the proposed monthly five-step schedule together with each classification’s current and 
recommended annual salary range. This allows the Board to see the existing range and the proposed market-aligned 
range in one place. Step 3 generally represents the compatible market median, or a rounded amount near that 
median, for classifications receiving an adjustment. For the Executive Assistant, the current maximum is preserved 
at new Step 4 and a full 5% advancement opportunity is added at Step 5. The two above-market operator 
classifications receive no salary-range adjustment. 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Recommended 
Annual Range 

Current 
Annual Range 

Supervising System 
Operator/Inspector $12,379 $12,998 $13,647 $14,329 $15,045 $148,548 - 

$180,540 
$137,460 - 
$167,064 

Sr. System Operator/Inspector $9,837 $10,330 $10,847 $11,388 $11,958 $118,044 - 
$143,496 

$118,044 - 
$143,496 

System Operator/Inspector $7,171 $7,531 $7,907 $8,302 $8,718 $86,052 - 
$104,616 

$86,052 - 
$104,616 

External Affairs Specialist $7,879 $8,273 $8,687 $9,121 $9,577 $94,548 - 
$114,924 

$84,360 - 
$113,136 

External Affairs Manager $13,745 $14,432 $15,154 $15,912 $16,708 $164,940 - 
$200,496 

$117,960 - 
$165,696 

Executive Assistant $10,862 $11,405 $11,975 $12,574 $13,203 $130,344 - 
$158,436 

$112,620 - 
$150,888 

Accounting Specialist $8,532 $8,959 $9,407 $9,877 $10,371 $102,384 - 
$124,452 

$92,784 - 
$120,732 

Assistant General Manager $21,125 $22,181 $23,290 $24,455 $25,678 $253,500 - 
$308,136 

$198,624 - 
$279,492 

Implementation Considerations 

• Validate current staff salaries, current step placement, hire dates, and merit dates. 
• Communicate that range movement does not automatically place every employee at Step 3; employee 

placement should reflect experience, performance, internal equity, and policy. 
• Coordinate any exempt-status change with an updated job description. 

Budget Impact and Fiscal Assumptions 

The budget consultant's workbook compares the adopted or potential budget with the class-and-comp 
implementation model. In FY 2026–27, the retirement, promotion, new hire, October 1 placements, 
CalPERS, payroll taxes, the PEPRA match, and one-time payout assumptions produce estimated net 
savings of $24,037, or 1.3%. In FY 2027–28, the full-year salary, retirement, payroll-tax, and benefit 
assumptions produce an estimated increase of $72,823, or 4.2%. 
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Component FY 2026–27 FY 2027–28 Explanation 

Salary and staffing ($39,004) $51,131 
Budget-to-model variance, 
including staffing transition and 
approved placements 

CalPERS and payroll taxes ($2,984) $9,7693 Employer pension and statutory 
payroll-cost effects 

PEPRA match and one-time 
payout $22,932 $12,000 

$9,000 match plus $13,932 payout 
in FY 2026–27; $12,000 match in FY 
2027–28 

Net fiscal impact: ($24,037) savings in FY 2026–27; $72,823 cost in FY 2027–28. No FY 2026–27 increase to total salary-and-
benefit appropriation is indicated. 

 
Model note: The fiscal analysis retains the consultant workbook's $9,000 FY 2026–27 PEPRA 457(b) allowance. The allowance provides 
contingency above the current four-employee partial-year estimate. All other consultant-workbook amounts remain unchanged. 
Bereavement and vacation-policy changes do not require an immediate increase to salary appropriation, although actual leave use, 
backfill, accrued leave liability, and future separation payouts may vary. 

Conclusion 

The recommendation uses five closely comparable agencies as the primary market, includes six targeted 
salary-range adjustments—one a documented Executive Assistant exception within the 5% band—
preserves the two above-market operator ranges, and establishes a uniform five-step structure. The four 
implementing resolutions provide a repeatable compensation philosophy, a consistent salary schedule, 
targeted leave modernization, and a budget-capped PEPRA retirement-savings benefit. The consultant 
model indicates FY 2026–27 net savings of approximately $24,037 after retaining the consultant's $9,000 
PEPRA allowance. 
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Recommended Benefits Adjustments 

The 2021 consultant found the overall SGVMWD benefit package generally competitive and specifically 
recommended researching deferred compensation and supplemental paid time off.  

Benefit Current baseline Recommended change Rationale / planning cost 

Bereavement leave Five unpaid protected days. Provide five paid workdays per qualifying 
death, usable within the statutory period. 

No immediate salary 
appropriation increase; overtime 
or backfill, if needed, depends on 
actual use. 

Vacation accrual 

2 weeks for years 1–6; 3 
weeks for years 7–15; 4 
weeks for years 15–20; 5 
weeks for years 20+. 
Available after 1 year of 
service. 

2 weeks for fewer than 5 years; 3 weeks for 
5 to fewer than 10 years; 4 weeks for 10 to 
fewer than 20 years; and 5 weeks for 20 or 
more years. Accrues from date of hire each 
biweekly pay period and may be used after 
6 months of service. 

No immediate salary 
appropriation increase; may 
increase accrued leave liability 
and future separation payouts. 
Three employees are currently 
affected. 

Governmental 457(b) No employer contribution.  

Dollar-for-dollar match up to $250/month 
for employees subject to the PEPRA 
retirement formula after 12 months of 
District service. 

$9,000 in FY 2026–27; $12,000 
annualized planning maximum for 
five employees. Actual cost 
depends on participation. 

Vacation Accrual Recommendation 

Vacation shall accrue beginning on the employee’s date of hire and shall be credited in equal installments each 
biweekly pay period. An employee may begin using accrued vacation after completing six months of continuous 
service.  

Annual vacation entitlement shall be:  

• Two work weeks for employees with fewer than five years of continuous service;  

•  Three work weeks for employees with at least five, but fewer than ten, years of continuous service; 

•  Four work weeks for employees with at least ten, but fewer than twenty, years of continuous service; and 

• Five work weeks for employees with twenty or more years of continuous service.  

For purposes of this recommendation, one work week means the employee’s regularly scheduled weekly hours, 
excluding overtime. Vacation accrued during each biweekly pay period shall be calculated by multiplying the 
employee’s regularly scheduled weekly hours by the applicable number of annual vacation weeks and dividing the 
result by 26.  

Vacation shall be charged according to the number of regularly scheduled hours the employee is absent and may be 
used in minimum increments of one hour. No incumbent employee’s vacation entitlement shall be reduced as a 
result of adopting the revised schedule.  

PEPRA 457(b) Eligibility and Fiscal Planning 
The proposed employer match would be limited to employees subject to the PEPRA retirement formula who have 
completed 12 months of District service. Four current employees are expected to qualify. The FY 2026–27 fiscal 
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model retains the consultant's $9,000 budget allowance for partial-year implementation and potential eligibility or 
participation changes. The maximum ongoing annual cost for those four employees is $12,000. 

Actual costs may be lower because employees must contribute to receive the matching contribution. 

Final implementation is subject to review by the plan administrator and adoption of the required governmental 
457(b) plan amendment. 
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SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT

2026 Compensation and Benefits Survey
Source Documentation Appendix
Referenced materials supporting the market compensation analysis, job-matching review, and

employee compensation philosophy.

Prepared for
Board of Directors

Document date
September 2026

Packet scope. This appendix includes the District-retained PDF copies of the six primary salary sources used for the

2026 market analysis. It also identifies the official job-description pages, expanded 13-agency validation references,

and public-sector compensation-policy models consulted during development of the study.

2021 study: The SGVMWD Compensation & Benefits Survey dated September 2021 remains a cited historical source in the
study record but is intentionally not reproduced in this packet due to file size.

CONTENTS

SEC
TIO
N

MATERIAL PURPOSE

1 Primary compensation sources Six retained salary schedules/resolutions; copies follow the source index

2
Job-description and classification
references

Official online classification pages used for duties-based matching

3
Historical 13-agency validation
references

Expanded reasonableness/sensitivity check; not the basis for setting final
ranges

4
Compensation philosophy reference
models

5 Primary source copies
SGVMWD, Upper District, Three Valleys, Cucamonga Valley, San Bernardino
Valley, Desert Water Agency

Public sector policy models used to inform the District philosophy
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1. Primary Compensation Sources
The final study identifies six current salary sources as the primary market data used in the 2026 compensation analysis.
Copies of each salary document are reproduced after this source index.

AGENCY DOCUMENT DATE USE
SOURCE
LOCATION

San Gabriel Valley
Municipal Water District

Resolution No. 6-2026-861
and FY 2026-27 Salary
Schedule

Adopted June 8,
2026; salaries
effective June 22,
2026

District baseline and
current salary ranges

Copy included

Upper San Gabriel Valley
Municipal Water District

Resolution No. 06-10-680 and
FY 2026-27 salary structure

Effective July 1,
2026

Published ranges and
job information

Copy included

Three Valleys Municipal
Water District

Annual Salary Range by
Classification

Effective July 1,
2026

Published ranges,
including Government
Affairs Manager

Official HR / job
descriptions
Copy included

Cucamonga Valley Water
District

Compensation Schedule and
position descriptions

Effective June 28,
2026

Published ranges and
job information

Official job
descriptions
Copy included

San Bernardino Valley
Municipal Water District

Job Position and Salary
Range Table and class
specifications

Effective July 5,
2025; updated Dec.
16, 2025

Published ranges and
job information

Official class
specifications
Copy included

Desert Water Agency
Classification and Salary
Listing and job descriptions

Effective July 1,
2026; amended July
7, 2026

Published ranges and
job information

Official job
descriptions
Pay / benefits
source page
Copy included

https://www.threevalleys.com/human-resources-information
https://www.threevalleys.com/human-resources-information
https://www.cvwdwater.com/146/Job-Descriptions
https://www.cvwdwater.com/146/Job-Descriptions
https://www.governmentjobs.com/careers/sbvmwd/classspecs
https://www.governmentjobs.com/careers/sbvmwd/classspecs
https://www.dwa.org/job-descriptions
https://www.dwa.org/job-descriptions
https://www.dwa.org/pay-benefits
https://www.dwa.org/pay-benefits
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2. Historical 13-Agency Validation References
The expanded review was used as a reasonableness and sensitivity check. It did not replace the five-agency primary market
for setting recommended ranges. Only current, defensible job matches were carried into classification-level calculations.

AGENCY ROLE IN STUDY SOURCE / NOTE

Upper San Gabriel Valley MWD Primary comparator See Section 1; retained PDF copy

Western Municipal Water District Expanded validation 2026 Job Classification Plan / Salary Grade Table

Calleguas Municipal Water District Expanded validation 2026 adopted salary schedule

Eastern Municipal Water District Expanded validation
Classification and Salary Schedule - effective July 15,
2026

Three Valleys Municipal Water District Primary comparator See Section 1; retained PDF copy

Monte Vista Water District Expanded validation Salary Schedule

West Basin Municipal Water District
Historical 13-agency
universe

No current defensible match was carried into the final
sensitivity calculations

San Bernardino Valley MWD Primary comparator See Section 1; retained PDF copy

Municipal Water District of Orange County
(MWDOC)

Expanded validation Salary schedule effective July 1, 2026

Orange County Water District (OCWD) Expanded validation Salary Schedule - August 2026

Inland Empire Utilities Agency (IEUA) Expanded validation Agency Salary Matrix - July 1, 2026

Cucamonga Valley Water District Primary comparator See Section 1; retained PDF copy

Las Virgenes Municipal Water District
Historical 13-agency
universe

No current defensible match was carried into the final
sensitivity calculations

https://westernwaterca.gov/DocumentCenter/View/7769/Job-Classification-Plan-and-Salary-Grade-Table_Eff-6142026_FINAL
https://www.calleguas.com/wp-content/uploads/2025/07/Salary-Schedule-2026-06-17-Adopted-Effective-07-2026.pdf
https://content.emwd.org/sites/default/files/2026-07/Classification%20and%20Salary%20Schedule%20-%20Effective%20July%2015%2C%202026.pdf
https://content.emwd.org/sites/default/files/2026-07/Classification%20and%20Salary%20Schedule%20-%20Effective%20July%2015%2C%202026.pdf
https://www.mvwd.org/DocumentCenter/View/685/Salary-Schedule-PDF
https://www.mwdoc.com/wp-content/uploads/2026/06/7.1.2026-FINAL-for-posting-1.pdf
https://www.ocwd.com/wp-content/uploads/SalarySchedule_20260806.pdf
https://www.ieua.org/wp-content/uploads/2026/07/Resolution-2026.6.12-Agency-Salary-Matrix-7-1-2026-Final-1.pdf
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3. Compensation Philosophy and Supporting Records
The following public-sector policy models informed the District compensation philosophy. They were used as governance
references - not as salary-market data.

AGENCY REFERENCE OFFICIAL SOURCE

City of Santa Monica Compensation Philosophy, approved July 24, 2018
Official Compensation
Philosophy PDF

City of Los Altos Total Compensation Philosophy
Official Total Compensation
Philosophy

Sacramento County Employees
Retirement System (SCERS)

Compensation Policy No. 003, revised October 19,
2022

Official SCERS policy / Board
item

Reclamation District No. 1000 Compensation Policy
Official compensation policy
page

Supporting Internal Study Records

SGVMWD Salary Compensation Survey 2026 workbook. Contains the detailed survey, job-match matrix, sources

and method register, market percentiles, historical 13-agency detail and sensitivity analysis, recommended five-step

schedule, and related calculations.

Employee placement information supplied by District management. Current salaries, anticipated step

placements, retirement/promotion dates, merit dates, and hiring assumptions used in implementation modeling.

FY 2026-27 budget-impact model. Position-level fiscal analysis used to evaluate implementation timing, staffing

transitions, payroll impacts, and benefit-plan costs.

Position descriptions and classification materials. Used to evaluate job duties, scope, reporting relationships,

qualifications, and reasonable job matches rather than relying on titles alone.

Excluded / Superseded Source Material

SGVMWD Compensation & Benefits Survey, September 2021: cited as a historical methodology and comparator-universe source, but 
intentionally omitted from this printable packet due to file size.

https://www.santamonica.gov/Media/Default/CMO/Compensation%20Philosophy.pdf
https://www.santamonica.gov/Media/Default/CMO/Compensation%20Philosophy.pdf
https://www.losaltosca.gov/DocumentCenter/View/2692/220322-COLA-Total-Compensation-Philosophy
https://www.losaltosca.gov/DocumentCenter/View/2692/220322-COLA-Total-Compensation-Philosophy
https://www.scers.org/sites/main/files/file-attachments/20221019_-_item_19.pdf
https://www.scers.org/sites/main/files/file-attachments/20221019_-_item_19.pdf
https://rd1000.specialdistrict.org/reclamation-district-1000-reimbursement-compensation-policy
https://rd1000.specialdistrict.org/reclamation-district-1000-reimbursement-compensation-policy


 
 
TO:   Honorable President Miles Prince and Members of the Board 
 
FROM:  Jose Reynoso, General Manager 
 
DATE:    June 8, 2026 
 
SUBJECT: Adoption of Resolution No. 06-2026-861 Approving 

the FY 2026-27 Salary Schedule and Cost of Living 
Adjustment  

 
 
STAFF RECOMMENDATION 

Staff recommends that the Board of Directors adopt Resolution No. 06-2026-861 
approving the FY 2026-27 Salary Schedule and implementing a 3.4% Cost of Living 
Adjustment (COLA) effective July 1, 2026. 

SUMMARY 
  
The Administrative and Finance Committee reviewed the proposed COLA at its May 5, 
2026 meeting and recommended approval. Subsequently, on May 11, 2026, the Board 
approved a 3.4% Cost of Living Adjustment for all District employees. 
 
The approved COLA was incorporated into the FY 2026-27 Proposed Budget and is 
intended to address inflationary impacts on employees. 
 

 DISCUSSION 

Implementation of the Board-approved COLA requires adoption of an updated salary 
schedule reflecting the new compensation ranges effective July 1, 2026. 

The attached salary schedule incorporates the 3.4% adjustment approved by the Board 
and will serve as the District's official salary schedule for FY 2026-27. 

As discussed during the May Board meeting, staff is also developing a formal 
Compensation Philosophy and COLA Policy to establish a consistent framework for 
future compensation adjustments. Those items will be presented to the Board under a 
separate agenda item at a future meeting. 

ENVIRONMENTAL (CEQA) 
 
The proposed action is administrative in nature and is not considered a project under 
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines Section 
15378(b)(5). 



 

  
FISCAL IMPACT 
 
The fiscal impact associated with the 3.4% Cost of Living Adjustment is approximately 
$60,000 annually and has been incorporated into the FY 2026-27 Budget. No additional 
appropriation is required. 
 
PUBLIC NOTICE 
 
This item has been noticed through the regular agenda notification process. Copies of 
this report can be accessed on the District’s website at sgvmwd.com 
 
ATTACHMENTS: 
 
 Resolution No. 06-2026-861 Approving the FY 2026-27 Salary Schedule 
 FY 2026-27 Salary Schedule 



1 

RESOLUTION NO. 6-2026-861 
 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE  
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 

REVISING SALARIES 
 

 BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE SAN GABRIEL  
VALLEY MUNICIPAL WATER DISTRICT as follows: 

 
 Section 1.   Purpose 

 This resolution adopts new salaries. 

 Section 2.   Salaries 

Effective as of June 22, 2026, each of the incumbents of the following offices or 

positions shall be entitled to receive the following salary on a monthly basis unless 

otherwise indicated: 

______________________________________________________________________ 
 Job Title      Salary Steps 

          I            II          III           IV      V           VI        VII         VIII 
 
Supervising System Operator/Inspector 11455   12025    12628   13258  13922   

Sr. System Operator/Inspector     9837   10330    10847   11388  11958 

System Operator/Inspector           7171     7531      7907     8302    8718 

External Affairs Specialist    7030     7383    7751     8139    8545     8829    9125     9428 

External Affairs Manager    9830   10566     11358   12209  13127   13349  13575    13808 

Executive Assistant    9385     9855     10347   10864  11407   11784  12173   12574 

Accounting Specialist    7732     8120    8525     8950    9398     9615    9835   10061  

Assistant General Manager             16552    17382   18249   19161  20120   21126  22181   23291 

General Manager (No Salary Steps)       28233 

 

  
  PASSED, APPROVED AND ADOPTED on June 08, 2026. 
 
 
       _______________________ 

      President 
ATTEST: 
 
_____________________  
Secretary   
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RESOLUTION NO.  06-10-680 

 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE 

UPPER SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 

ESTABLISHING PAY STRUCTURES FOR EMPLOYEES AND REPEALING 

RESOLUTION NO. 12-25-674 

 

 

BE IT RESOLVED BY THE BOARD OF DIRECTORS OF UPPER SAN GABRIEL 

VALLEY MUNICIPAL WATER DISTRICT as follows: 

 

1. Purpose and Scope 

This resolution establishes the hourly rates and salary levels for officers and 

employees, reflecting a 3.7% cost-of-living adjustment based on the April 

2026 Consumer Price Index (CPI). 

2. General and Office Unit Classifications 

(a) The following classifications of employees shall be paid based on 

the following annual salary ranges: 

Pay 
Grade Job Classifications (Hourly) 

Range 
Minimum 

Range 
Maximum 

Intern Student Intern 
$19.76/hr 

$41,106.02 
$22.73/hr 

$47,271.89 

H1 Administrative Aide 
$26.79/hr 

$55,716.52 
$34.82/hr 

$72,431.55 

H2 Facilities Assistant 
$29.94/hr 

$62,279.98 
$41.92 

$87,192.00 

H3 No Current Positions 
$29.07/hr 

$60,466.02 
$40.70/hr 

$84,652.44 

H4 
Administrative/Accounting Assistant 

Facilities Technician 
$32.94/hr 

$68,507.95 
$46.11/hr 

$95,911.13 

H5 Community Outreach Specialist 
$35.41/hr 

$73,646.08 
$49.57/hr 

$103,104.51 

H6 No current positions 
$37.88/hr 

$78,780.35 
$53.03/hr 

$110,305.86 

 

  

Item 10.(c)
ACTION
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Pay 

Grade Job Classifications 
Range 

Minimum 
Range 

Maximum 

S1 Public Affairs Assistant $92,900.68 $106,835.85 

S2 
Public Affairs Representative 

Water Resources Analyst I 
$106,835.85 $122,861.23 

S3 
Accounting/Financial Analyst I 

Executive Assistant/Secretary to the Board I 
$117,519.39 $135,147.32 

S4 
Accounting/Financial Analyst II 
Executive Assistant/Secretary to the Board II 

Water Resources Analyst II 
$135,147.32 $155,419.46 

S5 Finance Manager $177,134.86 $203,705.04 

S6 Director of Finance $198,419.58 $255,545.88 

S7 Assistant General Manager $238,592.42 $310,170.06 

 

(b)  The bottom and the top of the range for each pay grade establishes 

compensation limits with no fixed intermediate steps.  Compensation of an 

employee within the range shall be based on performance and will be set with 

the approval of the General Manager. 

3. Repeal 

Resolution No. 12-25-674 of the Board of Directors of Upper San Gabriel Valley 

Municipal Water District, adopted January 14, 2026, is hereby repealed. 

4. Other 

This Resolution is effective as of July 1, 2026. 

 

PASSED, APPROVED, AND ADOPTED this 10th day of June 2026. 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 
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________________________________         

 

Katarina Garcia, President 

ATTEST: 

_____________________________ 

Jennifer Santana, Secretary 

 

(SEAL) 

 

APPROVED AS TO FORM: 

_____________________________ 

Martin Koczanowicz, District Counsel 



3.24%

Minimum Mid Maximum
ADMINISTRATIVE ASSISTANT 129 60,311$           70,363$            84,436$           
ADMINISTRATIVE/COMMUNICATIONS ASSISTANT* 102 76,920$           89,741$            107,689$         
CHIEF ADMINISTRATIVE OFFICER* 104 235,751$         275,043$          330,052$         
CHIEF FINANCE OFFICER 105 229,578$         267,842$          321,410$         
CHIEF OPERATIONS OFFICER 106 205,638$         239,911$          287,893$         
CHIEF WATER RESOURCES OFFICER 107 212,955$         248,447$          298,136$         
EXECUTIVE BOARD SECRETARY 111 112,030$         130,702$          156,842$         
FINANCE ANALYST 101 77,633$           90,572$            108,686$         
FINANCE MANAGER 119 128,425$         149,830$          179,796$         
GOVERNMENT AFFAIRS MANAGER 128 156,206$         182,240$          218,688$         
HUMAN RESOURCES/RISK MANAGER 113 152,925$         178,412$          214,095$         
INFORMATION TECHNOLOGY ANALYST 127 84,801$           98,934$            118,721$         
INFORMATION TECHNOLOGY MANAGER 114 159,423$         185,994$          223,192$         
INSTRUMENTATION/ELECTRICAL SYSTEM OPERATOR 115 112,011$         130,680$          156,816$         
OPERATIONS MANAGER - DISTRIBUTION & FACILITIES MAINTENANCE 116 144,389$         168,454$          202,145$         
OPERATIONS MANAGER -TREATMENT & LABORATORY 117 161,178$         188,041$          225,650$         
PLANT ASSISTANT 118 61,897$           72,213$            86,656$           
PRINCIPAL ENGINEER 109 148,079$         172,759$          207,311$         
SCADA ELECTRICAL TECHNICIAN 130 100,312$         117,031$          140,437$         
SHIFT OPERATOR II 120 76,181$           88,878$            106,653$         
SHIFT OPERATOR III 121 93,761$           109,388$          131,266$         
SHIFT OPERATOR IV 122 105,637$         123,243$          147,891$         
SHIFT OPERATOR V 123 108,692$         126,807$          152,169$         
SR. WATER QUALITY & COMPLIANCE ANALYST 108 116,226$         135,597$          162,717$         
WATER RESOURCES ANALYST I 124 89,169$           104,031$          124,837$         
WATER RESOURCES ANALYST II 125 105,995$         123,661$          148,393$         
WATER RESOURCES ANALYST III 126 124,849$         145,657$          174,788$         
WATER RESOURCES SPECIALIST 131 85,525$           99,780$            119,736$         

HOURLY 
WATER RESOURCES INTERN (PT) 127 20.00$             22.50$              25.00$             

GENERAL MANAGER 112 365,000$          

Shift Differential Pay

- Shift differential pay is considered special compensation and will be reported to CalPERS as such.

On-Call Pay

- Operators will be eligible for OT and shift differential pay as applicable for time spent responding.

Holiday Pay

*Position authorized through October 2026; scheduled for elimination thereafter.

THREE VALLEYS MUNICIPAL WATER DISTRICT
ANNUAL SALARY RANGE BY CLASSIFICATION

Effective: July 1, 2026

CLASSIFICATION JOB CODE
ANNUAL SALARY RANGE

- Any employee scheduled who works on either the actual holiday or the observed holiday will be paid at one and one-half times the 
employee’s regular rate of pay. Since the employee is working the holiday, the employee will also be paid an additional ten hours at regular 
pay for that holiday.

SALARY

Based on Board approval, an adjustment to each salary range classification will be considered for July 1 of each year.  Range adjustments are 
tied to changes in the Consumer Price Index - Urban Wage Earners and Clerical Workers for Los Angeles-Long Beach-Anaheim as prepared 
by the Bureau of Labor Statistics, from current year annual to the prior year annual.  The adjustment to each salary range is intended to keep 
TVMWD's salary ranges at the market level and may not necessarily impact individual salaries.  The opportunity for individual salary increases 
will continue under the merit-based system employed by TVMWD.  An important note is that an employee’s annual salary may be below the 
minimum salary range if: (1) their annual evaluation has not yet occurred in the current fiscal year or (2) their performance documented in prior 
annual evaluations has not merited an increase that has kept up with index adjustments to the salary ranges.

- Operators and plant assistants who work on Friday, Saturday or Sunday will be compensated with 10% additional pay for those hours.

- Standby operators who serve as the on-call standby operator each evening will be paid $45 per day ($90 on holidays).
- Lab operators who serve as the on-call plant operator each evening will be paid $100 per day ($200 on holidays).

- In addition to receiving the on-call pay noted above, the on-call operators will be paid for the additional time spent responding to situations.
- If responding by phone/tablet/laptop only, the on-call operator will be guaranteed at least 15 minutes of additional pay.  All time 
over 15 minutes will be rounded up to the nearest 15 minute increment.
- If responding in person, the on-call operator will be guaranteed at least two hours of additional pay.  All time over two hours 
(portal to portal) will be rounded up to the nearest 15 minute increment.

- On-call pay is not considered special compensation and thus will not be included as a part of final compensation in calculating CalPERS 
pension.



POSITION RANGE

Low High Low High Low High

ACCOUNT CLERK I 24 28.20$       36.64$          4,888.00$        6,350.93$           58,656.00$         76,211.20$         

ACCOUNT CLERK II 32 33.01$       42.92$          5,721.73$        7,439.47$           68,660.80$         89,273.60$         

ACCOUNTANT I 47 44.43$       57.79$          7,701.20$        10,016.93$         92,414.40$         120,203.20$       

ACCOUNTANT II 55 52.07$       67.70$          9,025.47$        11,734.67$         108,305.60$       140,816.00$       

ACCOUNTING SPECIALIST 39 37.93$       49.32$          6,574.53$        8,548.80$           78,894.40$         102,585.60$       

ADMINISTRATIVE ANALYST 44 41.89$       54.46$          7,260.93$        9,439.73$           87,131.20$         113,276.80$       

ADMINISTRATIVE ASSISTANT I 28 30.51$       39.65$          5,288.40$        6,872.67$           63,460.80$         82,472.00$         

ADMINISTRATIVE ASSISTANT II 36 35.75$       46.48$          6,196.67$        8,056.53$           74,360.00$         96,678.40$         

ASSISTANT ENGINEER 53 50.05$       65.05$          8,675.33$        11,275.33$         104,104.00$       135,304.00$       

ASSISTANT GENERAL MANAGER 96 117.27$     152.46$        20,327.58$      26,425.67$         243,931.00$       317,108.00$       

ASSOCIATE ENGINEER 58 55.27$       71.84$          9,580.13$        12,452.27$         114,961.60$       149,427.20$       

CHIEF FINANCIAL OFFICER/DIRECTOR OF FINANCE 91 106.22$     138.09$        18,411.50$      23,934.92$         220,938.00$       287,219.00$       

CONTROLS ANALYST 58 55.27$       71.84$          9,580.13$        12,452.27$         114,961.60$       149,427.20$       

CUSTOMER SERVICE MANAGER 74 75.86$       98.62$          13,148.75$      17,093.42$         157,785.00$       205,121.00$       

CUSTOMER SERVICE REPRESENTATIVE I 24 28.20$       36.64$          4,888.00$        6,350.93$           58,656.00$         76,211.20$         

CUSTOMER SERVICE REPRESENTATIVE II 32 33.01$       42.92$          5,721.73$        7,439.47$           68,660.80$         89,273.60$         

DEPUTY DIRECTOR OF ENGINEERING 84 92.47$       120.21$        16,028.25$      20,836.75$         192,339.00$       250,041.00$       

DEPUTY DIRECTOR OF EXECUTIVE SERVICES 84 92.47$       120.21$        16,028.25$      20,836.75$         192,339.00$       250,041.00$       

DEPUTY DIRECTOR OF FINANCE 84 92.47$       120.21$        16,028.25$      20,836.75$         192,339.00$       250,041.00$       

DEPUTY DIRECTOR OF HR/RISK MGMT 84 92.47$       120.21$        16,028.25$      20,836.75$         192,339.00$       250,041.00$       

DEPUTY DIRECTOR OF OPERATIONS 84 92.47$       120.21$        16,028.25$      20,836.75$         192,339.00$       250,041.00$       

ELECTRICAL/INSTRUMENTATION TECHNICIAN I 42 40.26$       52.34$          6,978.40$        9,072.27$           83,740.80$         108,867.20$       

ELECTRICAL/INSTRUMENTATION TECHNICIAN II 50 47.16$       61.32$          8,174.40$        10,628.80$         98,092.80$         127,545.60$       

ENGINEERING INSPECTOR I 40 38.69$       50.29$          6,706.27$        8,716.93$           80,475.20$         104,603.20$       

ENGINEERING INSPECTOR II 48 45.34$       58.93$          7,858.93$        10,214.53$         94,307.20$         122,574.40$       

ENGINEERING MANAGER (CAPITAL & DEVELOPMENT) 78 82.11$       106.75$        14,232.67$      18,502.50$         170,792.00$       222,030.00$       

ENGINEERING MANAGER (PLANNING & WATER RESOURCES) 78 82.11$       106.75$        14,232.67$      18,502.50$         170,792.00$       222,030.00$       

ENGINEERING TECHNICIAN I 36 35.75$       46.48$          6,196.67$        8,056.53$           74,360.00$         96,678.40$         

HOURLY MONTHLY ANNUAL 

 COMPENSATION SCHEDULE 

Approved by the Board of Directors on May 26, 2026, per Resolution No. 2026-5-3.  Effective June 28, 2026
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HOURLY MONTHLY ANNUAL 

 COMPENSATION SCHEDULE 

Approved by the Board of Directors on May 26, 2026, per Resolution No. 2026-5-3.  Effective June 28, 2026

ENGINEERING TECHNICIAN II 44 41.89$       54.46$          7,260.93$        9,439.73$           87,131.20$         113,276.80$       

ENVIRONMENTAL COMPLIANCE SUPERVISOR 62 59.81$       77.76$          10,367.50$      13,477.67$         124,410.00$       161,732.00$       

ENVIRONMENTAL SERVICES SUPERVISOR 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

EXECUTIVE SERVICES ADMINISTRATOR/DISTRICT CLERK 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

FACILITIES MAINTENANCE SPECIALIST I 29 31.11$       40.46$          5,392.40$        7,013.07$           64,708.80$         84,156.80$         

FACILITIES MAINTENANCE SPECIALIST II 37 36.46$       47.41$          6,319.73$        8,217.73$           75,836.80$         98,612.80$         

FACILITIES MAINTENANCE WORKER 12 22.23$       28.88$          3,853.20$        5,005.87$           46,238.40$         60,070.40$         

FIELD SERVICE TECHNICIAN I 30 31.75$       41.26$          5,503.33$        7,151.73$           66,040.00$         85,820.80$         

FIELD SERVICE TECHNICIAN II 38 37.20$       48.35$          6,448.00$        8,380.67$           77,376.00$         100,568.00$       

FINANCE MANAGER 78 82.11$       106.75$        14,232.67$      18,502.50$         170,792.00$       222,030.00$       

FLEET & EQUIPMENT MECHANIC I 33 33.68$       43.79$          5,837.87$        7,590.27$           70,054.40$         91,083.20$         

FLEET & EQUIPMENT MECHANIC II 41 39.46$       51.30$          6,839.73$        8,892.00$           82,076.80$         106,704.00$       

GENERAL MANAGER/CEO 107 -$          189.56$        -$               32,857.42$         -$                  394,289.00$       

GIS ANALYST 52 49.06$       63.79$          8,503.73$        11,056.93$         102,044.80$       132,683.20$       

GIS TECHNICIAN I 36 35.75$       46.48$          6,196.67$        8,056.53$           74,360.00$         96,678.40$         

GIS TECHNICIAN II 44 41.89$       54.46$          7,260.93$        9,439.73$           87,131.20$         113,276.80$       

GOVERNMENT AFFAIRS MANAGER 74 75.86$       98.62$          13,148.75$      17,093.42$         157,785.00$       205,121.00$       

GOVERNMENT & PUBLIC AFFAIRS REPRESENTATIVE I 38 37.20$       48.35$          6,448.00$        8,380.67$           77,376.00$         100,568.00$       

GOVERNMENT & PUBLIC AFFAIRS REPRESENTATIVE II 46 43.58$       56.65$          7,553.87$        9,819.33$           90,646.40$         117,832.00$       

HUMAN RESOURCES ANALYST 53 50.05$       65.05$          8,675.33$        11,275.33$         104,104.00$       135,304.00$       

HUMAN RESOURCES SPECIALIST I 32 33.01$       42.92$          5,721.73$        7,439.47$           68,660.80$         89,273.60$         

HUMAN RESOURCES SPECIALIST II 40 38.69$       50.29$          6,706.27$        8,716.93$           80,475.20$         104,603.20$       

HUMAN RESOURCES/RISK MANAGEMENT SUPERVISOR 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

INFORMATION HELPDESK SPECIALIST 36 35.75$       46.48$          6,196.67$        8,056.53$           74,360.00$         96,678.40$         

INFORMATION TECHNOLOGY SPECIALIST I 45 42.72$       55.62$          7,404.80$        9,640.80$           88,857.60$         115,689.60$       

INFORMATION TECHNOLOGY SPECIALIST II 53 50.05$       65.05$          8,675.33$        11,275.33$         104,104.00$       135,304.00$       

INFORMATION TECHNOLOGY MANAGER 77 80.50$       104.65$        13,953.58$      18,139.67$         167,443.00$       217,676.00$       

INTERN 18.38$       23.90$          
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LEAD CUSTOMER SERVICE REPRESENTATIVE 39 37.93$       49.32$          6,574.53$        8,548.80$           78,894.40$         102,585.60$       

LEAD ELECTRICAL/INSTRUMENTATION TECHNICIAN 58 55.27$       71.84$          9,580.13$        12,452.27$         114,961.60$       149,427.20$       

LEAD ENGINEERING INSPECTOR 56 53.12$       69.06$          9,207.47$        11,970.40$         110,489.60$       143,644.80$       

LEAD ENGINEERING TECHNICIAN 52 49.06$       63.79$          8,503.73$        11,056.93$         102,044.80$       132,683.20$       

LEAD FACILITIES MAINTENANCE SPECIALIST 45 42.72$       55.62$          7,404.80$        9,640.80$           88,857.60$         115,689.60$       

LEAD FIELD SERVICE TECHNICIAN 46 43.58$       56.65$          7,553.87$        9,819.33$           90,646.40$         117,832.00$       

LEAD FLEET & EQUIPMENT MECHANIC 48 45.34$       58.93$          7,858.93$        10,214.53$         94,307.20$         122,574.40$       

LEAD IT SECURITY SPECIALIST 57 54.18$       $70.43 9,390.92$        12,208.25$         112,691.00$       146,499.00$       

LEAD GOVERNMENT & PUBLIC AFFAIRS REPRESENTATIVE 54 51.03$       66.38$          8,845.20$        11,505.87$         106,142.40$       138,070.40$       

LEAD USA REPRESENTATIVE 49 46.24$       60.09$          8,014.93$        10,415.60$         96,179.20$         124,987.20$       

LEAD WASTEWATER UTILITY WORKER 46 43.58$       56.65$          7,553.87$        9,819.33$           90,646.40$         117,832.00$       

LEAD WATER SYSTEM OPERATOR 52 49.06$       63.79$          8,503.73$        11,056.93$         102,044.80$       132,683.20$       

LEAD WATER TREATMENT PLANT OPERATOR 55 52.07$       67.70$          9,025.47$        11,734.67$         108,305.60$       140,816.00$       

LEAD WATER UTILITY WORKER 46 43.58$       56.65$          7,553.87$        9,819.33$           90,646.40$         117,832.00$       

MULTI-MEDIA ANALYST 54 51.03$       66.38$          8,845.20$        11,505.87$         106,142.40$       138,070.40$       

MULTI-MEDIA SPECIALIST I 38 37.20$       48.35$          6,448.00$        8,380.67$           77,376.00$         100,568.00$       

MULTI-MEDIA SPECIALIST II 46 43.58$       56.65$          7,553.87$        9,819.33$           90,646.40$         117,832.00$       

NETWORK ADMINISTRATOR 61 58.64$       76.22$          10,164.27$      13,211.47$         121,971.20$       158,537.60$       

OPERATIONS MANAGER (CONSTRUCTION & MAINTENANCE) 74 75.86$       98.62$          13,148.75$      17,093.42$         157,785.00$       205,121.00$       

OPERATIONS MANAGER (FIELD SERVICE-WTR USE EFFICIENCY) 74 75.86$       98.62$          13,148.75$      17,093.42$         157,785.00$       205,121.00$       

OPERATIONS MANAGER (FLEET, FACILITIES & PROCUREMENT) 74 75.86$       98.62$          13,148.75$      17,093.42$         157,785.00$       205,121.00$       

OPERATIONS MANAGER (PRODUCTION) 74 75.86$       98.62$          13,148.75$      17,093.42$         157,785.00$       205,121.00$       

OPERATIONS MANAGER (WATER TREATMENT PLANT) 77 80.50$       104.65$        13,953.58$      18,139.67$         167,443.00$       217,676.00$       

OPERATIONS SUPERVISOR (AUTOMATION & CONTROLS) 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

OPERATIONS SUPERVISOR (FLEET, FACILITIES & PROCUREMENT) 60 57.49$       74.74$          9,964.67$        12,954.17$         119,576.00$       155,450.00$       

OPERATIONS SUPERVISOR (PRODUCTION) 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

OPERATIONS SUPERVISOR (WASTEWATER UTILITY) 60 57.49$       74.74$          9,964.67$        12,954.17$         119,576.00$       155,450.00$       

OPERATIONS SUPERVISOR (WATER TREATMENT PLANT) 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       
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POSITION RANGE

Low High Low High Low High

HOURLY MONTHLY ANNUAL 

 COMPENSATION SCHEDULE 

Approved by the Board of Directors on May 26, 2026, per Resolution No. 2026-5-3.  Effective June 28, 2026

OPERATIONS SUPERVISOR (WATER UTILITY) 60 57.49$       74.74$          9,964.67$        12,954.17$         119,576.00$       155,450.00$       

PLANT MECHANIC 47 44.43$       57.79$          7,701.20$        10,016.93$         92,414.40$         120,203.20$       

PUBLIC AFFAIRS SUPERVISOR 60 57.49$       74.74$          9,964.67$        12,954.17$         119,576.00$       155,450.00$       

PURCHASING & WAREHOUSE SPECIALIST I 27 29.91$       38.89$          5,184.40$        6,740.93$           62,212.80$         80,891.20$         

PURCHASING & WAREHOUSE SPECIALIST II 35 35.05$       45.55$          6,075.33$        7,895.33$           72,904.00$         94,744.00$         

RISK MANAGEMENT ANALYST I 45 42.72$       55.62$          7,404.80$        9,640.80$           88,857.60$         115,689.60$       

RISK MANAGEMENT ANALYST II 53 50.05$       65.05$          8,675.33$        11,275.33$         104,104.00$       135,304.00$       

SAFETY ANALYST I 45 42.72$       55.62$          7,404.80$        9,640.80$           88,857.60$         115,689.60$       

SAFETY ANALYST II 53 50.05$       65.05$          8,675.33$        11,275.33$         104,104.00$       135,304.00$       

SENIOR ACCOUNTANT 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

SENIOR ASSOCIATE ENGINEER 64 62.23$       80.90$          10,787.17$      14,023.33$         129,446.00$       168,280.00$       

UTILITY SERVICE REPRESENTATIVE I 33 33.68$       43.79$          5,837.87$        7,590.27$           70,054.40$         91,083.20$         

UTILITY SERVICE REPRESENTATIVE II 41 39.46$       51.30$          6,839.73$        8,892.00$           82,076.80$         106,704.00$       

WAREHOUSE & SUPPLY COORDINATOR 47 44.43$       57.79$          7,701.20$        10,016.93$         92,414.40$         120,203.20$       

WASTEWATER UTILITY WORKER I 30 31.75$       41.26$          5,503.33$        7,151.73$           66,040.00$         85,820.80$         

WASTEWATER UTILITY WORKER II 38 37.20$       48.35$          6,448.00$        8,380.67$           77,376.00$         100,568.00$       

WATER QUALITY COORDINATOR 52 49.06$       63.79$          8,503.73$        11,056.93$         102,044.80$       132,683.20$       

WATER SYSTEM OPERATOR I 36 35.75$       46.48$          6,196.67$        8,056.53$           74,360.00$         96,678.40$         

WATER SYSTEM OPERATOR II 44 41.89$       54.46$          7,260.93$        9,439.73$           87,131.20$         113,276.80$       

WATER TREATMENT PLANT OPERATOR I 39 37.93$       49.32$          6,574.53$        8,548.80$           78,894.40$         102,585.60$       

WATER TREATMENT PLANT OPERATOR II 47 44.43$       57.79$          7,701.20$        10,016.93$         92,414.40$         120,203.20$       

WATER USE EFFICIENCY FIELD SPECIALIST 46 43.58$       56.65$          7,553.87$        9,819.33$           90,646.40$         117,832.00$       

WATER USE EFFICIENCY PROGRAM SUPERVISOR 62 59.81$       77.76$          10,367.50$      13,477.67$         124,410.00$       161,732.00$       

WATER UTILITY WORKER I 30 31.75$       41.26$          5,503.33$        7,151.73$           66,040.00$         85,820.80$         

WATER UTILITY WORKER II 38 37.20$       48.35$          6,448.00$        8,380.67$           77,376.00$         100,568.00$       
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San Bernardino Valley Municipal Water District
Job Position and Salary Range Table

Effective Date: July 5, 2025

Salary Range # of FTE's
Salary amount per Month Authorized # of FTE's

Job Position Range Low High Positions Filled

Accountant 20 8,833 12,008 -           -            
Administrative Analyst I 14 6,731 9,112 2              2               

Administrative Analyst II 20 8,833 12,008 -           -            
Assistant Chief Engineer 34A 17,079 23,342 1              1               
Assistant Engineer 21A 9,438 12,836 1              1               
Associate Engineer 24A 10,751 14,649 -           -            
Business System Analyst 20 8,833 12,008 -           -            
Chief Executive Officer/General Manager Flat 33,345 33,345 1              1               
Chief Financial Officer/Deputy General Manager 39A 21,571 29,517 1              1               
Chief Information Officer 37 19,221 26,285 1              -            
Chief Operating Officer/Assistant General Manager 41A 23,802 32,573 1              1               
Chief of Planning and Watershed Resilience 37 19,221 26,285 1              1               
Chief of Staff/Clerk of the Board 30 13,901 18,965 1              1               
Chief of Water Resources 37 19,221 26,285 1              1               
Electrical and Mechanical Maintenance Technician I 16 7,367 9,989 -           -            
Electrical and Mechanical Maintenance Technician II 19A 8,596 11,691 1              1               
Environmental Compliance and Permitting Program Manager 30 13,901 18,965 1              1               
Environmental Compliance Specialist 20 8,833 12,008 -           -            

Executive Director, Upper SAR Sustainable Resources Alliance 34A 17,079 23,342 1              1               
Geospatial Services Program Manager 30A 14,224 19,409 1              1               
GIS Analyst 20 8,833 12,008 -           -            
Human Resources / Risk Manager 30 13,901 18,965 1              1               
Instrumentation and Control Program Manager 27A 12,335 16,815 1              1               
Lead Electrical and Mechanical Maintenance Technician 23A 10,310 14,032 -           -            
Lead Operator 21A 9,438 12,836 4              2               
Manager of Integrative Planning 33 15,956 21,796 1              1               
Operations Supervisor 27A 12,335 16,815 2              1               
Operator I 13A 6,657 9,015 -           -            
Operator II 18A 8,268 11,229 7              6               
Operator Trainee 9 5,362 7,344 1              1               
Preserve System Program Manager 30 13,901 18,965 -           -            
Principal Accountant 30 13,901 18,965 -           -            
Principal Administrative Analyst 30 13,901 18,965 -           -            
Principal Business Systems Analyst 30 13,901 18,965 -           -            
Principal Environmental Compliance Specialist 30 13,901 18,965 1              1               
Principal Engineer 31A 14,847 20,269 -           -            
Principal Project Manager 31A 14,847 20,269 -           -            
Principal Strategic Communications Specialist 30 13,901 18,965 -           -            
Principal Water Resources Analyst 30 13,901 18,965 2              2               
Project Manager I 21A 9,438 12,836 -           -            
Project Manager II 27A 12,335 16,815 -           -            
Senior Accountant 24 10,501 14,300 1              1               
Senior Administrative Analyst 24 10,501 14,300 -           -            
Senior Administrative Assistant 12 6,243 8,476 1              1               
Senior Business Systems Analyst 24 10,501 14,300 1              1               
Senior Engineer 28A 12,941 17,643 1              1               
Senior Environmental Compliance Specialist 24 10,501 14,300 -           -            
Senior GIS Analyst 24 10,501 14,300 -           -            
Senior Project Manager 30A 14,224 19,409 1              1               
Senior Strategic Communications Specialist 24 10,501 14,300 1              1               
Senior Water Resources Analyst 24 10,501 14,300 -           -            
Strategic Communications Manager 31A 14,847 20,269 1              1               
Strategic Communications Specialist 20 8,833 12,008 -           -            
Superintendent of Water and Hydropower Operations 34A 17,079 23,342 1              1               
Water Resources Analyst 20 8,833 12,008 -           -            

Total FTE Count 43            38              

Effective Date: July 5, 2025
Cost of Living Adjustment effective date: July 5, 2025 = 2.6%
Presented and Adopted by the Board on May 22,2025
Updated 7/5/25: Promotions Within Series Effective July 5, 2025
Updated 12/16/25: Title changes to Operator Series, Lead Operator, Operations Supv.. Added additional roles for Hydropower (4) 
(1) Operations Supv., (1) Lead Operator, (2) Operators. 



DESERT WATER AGENCY
Teamsters Local 1932 Position Classification and  Monthly Salary Schedule

Effective 07/01/2026

DEPARTMENT POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

ACCOUNTING
Account Clerk I 24 4,949$         5,204$         5,455$         5,741$         6,024$         
Account Clerk II 31 5,881$         6,182$         6,496$         6,828$         7,168$         
Account Clerk III 34 6,337$         6,654$         6,991$         7,343$         7,721$         
Account Clerk/Telephone Operator 20 4,485$         4,712$         4,949$         5,204$         5,455$         
Accountant 46 8,511$         8,952$         9,407$         9,876$         10,382$       
Computer Operator I 31 5,881$         6,182$         6,496$         6,828$         7,168$         
Computer Operator II 40 7,343$         7,721$         8,109$         8,511$         8,952$         
Office Assistant 20 4,485$         4,712$         4,949$         5,204$         5,455$         
Senior Account Clerk 40 7,343$         7,721$         8,109$         8,511$         8,952$         

ADMINISTRATIVE 
Administrative Assistant I 33 6,182$         6,496$         6,828$         7,168$         7,530$         
Administrative Assistant II 38 6,991$         7,343$         7,721$         8,109$         8,511$         
Administrative Assistant III 40 7,343$         7,721$         8,109$         8,511$         8,952$         
Senior Administrative Assistant 46 8,511$         8,952$         9,407$         9,876$         10,382$       

CONSERVATION
Conservation Specialist I 38 6,991$         7,343$         7,721$         8,109$         8,511$         
Conservation Specialist II 43 7,910$         8,311$         8,731$         9,174$         9,639$         
Senior Conservation Specialist 47 8,731$         9,174$         9,639$         10,129$       10,632$       
Outreach and Conservation Associate 45 8,311$         8,731$         9,174$         9,639$         10,129$       

CONSTRUCTION
Equipment Operator 36 6,654$         6,991$         7,343$         7,721$         8,109$         
Water Service Worker I 28 5,455$         5,741$         6,024$         6,337$         6,654$         
Water Service Worker II 33 6,182$         6,496$         6,828$         7,168$         7,530$         
Water Service Worker III 37 6,828$         7,168$         7,530$         7,910$         8,311$         

CONSTRUCTION - FLEET MAINTENANCE
Fleet Mechanic I 32 6,024$         6,337$         6,654$         6,991$         7,343$         
Fleet Mechanic II 37 6,828$         7,168$         7,530$         7,910$         8,311$         
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DESERT WATER AGENCY
Teamsters Local 1932 Position Classification and  Monthly Salary Schedule

Effective 07/01/2026

DEPARTMENT POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

ENGINEERING 
Associate Engineer 56 10,903$       11,446$       12,025$       12,620$       13,257$       
CMMS Specialist 44 8,109$         8,511$         8,952$         9,407$         9,876$         
Construction Inspector I 40 7,343$         7,721$         8,109$         8,511$         8,952$         
Construction Inspector II 44 8,109$         8,511$         8,952$         9,407$         9,876$         
Engineering Technician I 34 6,337$         6,654$         6,991$         7,343$         7,721$         
Engineering Technician II 39 7,168$         7,530$         7,910$         8,311$         8,731$         
Engineering Technician III 43 7,910$         8,311$         8,731$         9,174$         9,639$         
GIS Specialist I 46 8,511$         8,952$         9,407$         9,876$         10,382$       
GIS Specialist II 49 9,174$         9,639$         10,129$       10,632$       11,165$       
Junior Engineer 49 9,174$         9,639$         10,129$       10,632$       11,165$       
Senior Engineer 64 13,257$       13,917$       14,612$       15,353$       16,140$       
Senior Engineering Technician 45 8,311$         8,731$         9,174$         9,639$         10,129$       
Senior GIS Specialist 52 9,877$         10,382$       10,904$       11,447$       12,025$       
Staff Engineer 51 9,639$         10,129$       10,632$       11,165$       11,719$       

SAFETY
Safety and Training Technician 43 7,910$         8,311$         8,731$         9,174$         9,639$         
Safety and Training Specialist 47 8,731$         9,174$         9,639$         10,129$       10,632$       

FIELD SERVICES
Field Services Representative II 37 6,828$         7,168$         7,530$         7,910$         8,311$         
Field Services Representative III 41 7,530$         7,910$         8,311$         8,731$         9,174$         
Field Services Technician I 27 5,334$         5,602$         5,881$         6,182$         6,496$         
Field Services Technician II 31 5,881$         6,182$         6,496$         6,828$         7,168$         

Field Services Technician III 37 6,828$         7,168$         7,530$         7,910$         8,311$         
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DESERT WATER AGENCY
Teamsters Local 1932 Position Classification and  Monthly Salary Schedule

Effective 07/01/2026

DEPARTMENT POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

INFORMATION TECHNOLOGY
PC Support Technician I 37 6,828$         7,168$         7,530$         7,910$         8,311$         
PC Support Technician II 43 7,910$         8,311$         8,731$         9,174$         9,639$         
Senior PC Support Technician 51 9,639$         10,129$       10,632$       11,165$       11,719$       
Programmer I 50 9,407$         9,876$         10,382$       10,903$       11,447$       
Programmer II 54 10,382$       10,903$       11,447$       12,025$       12,620$       

OPERATIONS
Operations Technician I 37 6,828$         7,168$         7,530$         7,910$         8,311$         
Operations Technician II 41 7,530$         7,910$         8,311$         8,731$         9,174$         
Operations Technician III 46 8,511$         8,952$         9,407$         9,876$         10,382$       
Operations Technician in Training 30 5,741$         6,024$         6,337$         6,654$         6,991$         
System Operator I 35 6,496$         6,828$         7,168$         7,530$         7,910$         
System Operator II 38 6,991$         7,343$         7,721$         8,109$         8,511$         
System Operator III 41 7,530$         7,910$         8,311$         8,731$         9,174$         
System Operator in Training 30 5,741$         6,024$         6,337$         6,654$         6,991$         

PUBLIC AFFAIRS
Public Affairs Specialist I 41 7,530$         7,910$         8,311$         8,731$         9,174$         
Public Affairs Specialist II 45 8,311$         8,731$         9,174$         9,639$         10,129$       
Senior Public Affairs Specialist 48 8,952$         9,407$         9,876$         10,382$       10,903$       
Public Affairs and Water Planning Coordinator 42 7,721$         8,109$         8,511$         8,952$         9,407$         

SNOW CREEK SECURITY
Snow Creek Security 17 3,172$         3,330$         3,499$         3,670$         3,854$         
Security Guard 20 4,485$         4,712$         4,949$         5,204$         5,455$         

WATER RESOURCES
Water Resources Specialist I 42 7,721$         8,109$         8,511$         8,952$         9,407$         
Water Resources Specialist II 49 9,174$         9,639$         10,129$       10,632$       11,165$       
Senior Water Resources Specialist 53 10,129$       10,632$       11,165$       11,719$       12,314$        
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DESERT WATER AGENCY

Effective 07/01/2026

DEPARTMENT POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

Account Clerk III (Payroll Only) 34 6,337$        6,654$      6,991$      7,343$       7,721$      
Senior Account Clerk (Payroll Only) 40 7,343$        7,721$      8,109$      8,511$       8,952$      
Accounting Supervisor 57 11,165$      11,719$    12,314$   12,931$     13,582$    
Controller 66 13,917$      14,612$    15,353$   16,140$     16,956$    

Executive Secretary/Assistant Secretary to the Board
54 10,382$      10,903$    11,447$   12,025$     12,620$    

Senior Administrative Assistant (Admin. Dept.  Only) 46 8,511$        8,952$      9,407$      9,876$       10,382$    

Conservation Manager 60 12,025$      12,620$    13,257$   13,917$     14,612$    

Assistant Construction Superintendent 53 10,129$      10,632$    11,165$   11,719$     12,314$    
Construction Superintendent 65 13,582$      14,262$    14,986$   15,745$     16,543$    
Water Service Foreman 46 8,511$        8,952$      9,407$      9,876$       10,382$    

Fleet Mechanic Foreman 46 8,511$        8,952$      9,407$      9,876$       10,382$    

Laboratory Director 61 12,314$      12,931$    13,582$   14,262$     14,986$    
Engineering Manager 72 16,140$      16,956$    17,811$   18,694$     19,634$    

Non Represented Employees
Position Classification and  Monthly Salary Schedule

ENGINEERING 

ACCOUNTING

ADMINISTRATIVE 

CONSERVATION

CONSTRUCTION

CONSTRUCTION - FLEET MAINTENANCE

Amended 7/7/2026



DESERT WATER AGENCY

Effective 07/01/2026

Non Represented Employees
Position Classification and  Monthly Salary Schedule

Safety and Training Manager 54 10,382$      10,903$    11,447$   12,025$     12,620$    

Field Services Supervisor 53 10,129$      10,632$    11,165$   11,719$     12,314$    

Information Technology Manager 65 13,582$      14,262$    14,986$   15,745$     16,543$    

Operations Manager 65 13,582$      14,262$    14,986$   15,745$     16,543$    
Operations Supervisor 60 12,025$      12,620$    13,257$   13,917$     14,612$    
Operations Technician Foreman 51 9,639$        10,129$    10,632$   11,165$     11,719$    

MANAGEMENT    
General Manager Contract N/A N/A N/A N/A 28,903$    
Assistant General Manager 83 21,128$      22,181$    23,290$   24,459$     25,682$    
Assistant General Manager-Chief Engineer 84 21,643$      22,726$    23,857$   25,054$     26,307$    
Finance Director 81 20,126$      21,128$    22,181$   23,290$     24,459$    
Human Resources Director 69 14,986$      15,745$    16,543$   17,377$     18,257$    
Director of IT and Cybersecurity 69 14,986$      15,745$    16,543$   17,377$     18,257$    
Director of Public Affairs and Conservation 74 16,956$      17,811$    18,694$   19,634$     20,611$    

PUBLIC AFFAIRS
Public Affairs Manager 61 12,314$      12,931$    13,582$   14,262$     14,986$    

Water Resources Manager 64 13,257$      13,917$    14,612$   15,353$     16,140$    

 SAFETY

FIELD SERVICES

INFORMATION TECHNOLOGY

OPERATIONS

WATER RESOURCES

Amended 7/7/2026



RESOLUTION NO. 9-2026-869 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN GABRIEL VALLEY 
MUNICIPAL WATER DISTRICT ADOPTING AN EMPLOYEE COMPENSATION 

PHILOSOPHY AND COST-OF-LIVING ADJUSTMENT POLICY 

WHEREAS, the San Gabriel Valley Municipal Water District ("District") seeks to 
maintain a fair, transparent, competitive, and fiscally responsible compensation program 
that supports recruitment, retention, succession planning, internal equity, and reliable 
public service; and 

WHEREAS, the District completed a 2026 compensation and benefits study evaluating 
the external labor market, internal salary relationships, employee placement, and 
selected benefit practices; and 

WHEREAS, the District’s Administrative and Finance Committee reviewed the 
compensation study and related policy direction on August 13, 2026, and recommended 
that the Board consider the proposed compensation actions; and 

WHEREAS, the Board desires to establish a consistent framework for comparator 
selection, market positioning, salary structure administration, documented strategic 
exceptions, and future compensation review; and 

WHEREAS, the Board further desires to establish an annual cost-of-living adjustment 
(COLA) review process that uses an objective inflation measure as a reference while 
preserving Board discretion and recognizing that a COLA is separate from market, 
equity, merit, promotional, and reclassification adjustments. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the San Gabriel 
Valley Municipal Water District as follows: 

Section 1. Adoption. The Employee Compensation Philosophy and Cost-of-Living 
Adjustment Policy attached as Exhibit A and incorporated by this reference is hereby 
adopted. 

Section 2. Administration. The General Manager is authorized to administer the policy 
consistent with adopted salary schedules, Board-approved appropriations, District 
personnel rules, applicable employment agreements, and other binding District actions. 

Section 3. No Automatic Adjustment. Adoption of this resolution does not itself authorize 
a salary or benefit adjustment. Any COLA, market adjustment, salary-schedule 
amendment, or other material compensation action requiring Board approval shall be 
presented for Board action separately with its fiscal impact and effective date specified 
in that action. 



Section 4. Amendments. The policy may be amended only by subsequent action of the 
Board of Directors. 

Section 5. Effective Date. This resolution shall take effect immediately upon adoption. 

PASSED, APPROVED AND ADOPTED on 14th day of September2026. 

 

 

       _______________________ 
      President 

 
ATTEST: 
 
 
 
_____________________  
Secretary   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



EXHIBIT A 

EMPLOYEE COMPENSATION PHILOSOPHY AND 

COST-OF-LIVING ADJUSTMENT POLICY 

Board framework for consistent, competitive, equitable, transparent, and fiscally responsible 
compensation decisions 

1. Purpose 
The San Gabriel Valley Municipal Water District will maintain a compensation program that supports its public 
service mission by attracting, retaining, and developing qualified employees while protecting internal equity, 
transparency, and long-term fiscal sustainability. This policy establishes the Board's framework for salary 
ranges, employee placement, compensation review, and cost-of-living adjustments. It does not guarantee any 
individual salary adjustment or benefit continuation. 

2. Guiding Principles 
• Public service and stewardship. Compensation decisions will support reliable District operations and 

responsible use of public funds. 
• Market competitiveness. Salary ranges will be informed by defensible comparisons with employers that 

compete for similar knowledge, skills, and experience. 
• Internal equity. The District will consider job duties, responsibility, decision-making authority, 

supervisory scope, required qualifications, and relationships among classifications. 
• Recruitment, retention, and succession. The program will help preserve institutional knowledge, 

develop internal candidates, and address positions that are difficult to recruit and/or are critical to 
continuity. 

• Fairness and transparency. Compensation will be administered consistently, without discrimination, and 
documented so employees, the Board, and the public can understand the basis for decisions. 

• Performance and accountability. Progression through a salary range is based on satisfactory 
performance and applicable policy; longevity alone does not guarantee an increase. 

• Total rewards perspective. Salary, retirement, health coverage, leave, deferred compensation, 
professional development, work practices, and other benefits may be reviewed together, while salary 
and benefit recommendations may be costed and adopted separately. 

3. Labor Market and Comparator Selection 
The primary compensation market will consist of public agencies that provide the most defensible overall 
comparison to SGVMWD. Comparator selection will consider: 

• similar public water or related utility mission and services; 
• geographic labor market and competition for employees; 
• organizational size, complexity, staffing model, and operating scope; 



• availability of comparable classifications based on actual job content; and 
• current, official, and reliable salary and position information. 

 

For the 2026 study, the primary market consists of Upper San Gabriel Valley Municipal Water District, Three 
Valleys Municipal Water District, Cucamonga Valley Water District, San Bernardino Valley Municipal Water 
District, and Desert Water Agency. The historical 13-agency universe previously used by the District for 
comparison purposes may be used as a reasonableness and sensitivity check but will not be mixed selectively 
by classification. The Board may revise the comparator group when organizational or labor-market conditions 
materially change. 

4. Market Position and Competitive Band 
The District's salary-range midpoint target is the 50th percentile, or median, of the comparable market. A 
classification is generally considered competitively positioned when its midpoint is within plus or minus 5% of 
the comparable market median. 

GENERAL RULE: A market salary-range adjustment is ordinarily considered when an SGVMWD 
midpoint is more than 5% below the comparable market median. A range above the median will 
not be reduced solely because of market position. 

5. Documented Strategic Exceptions 
The 5% competitive band is a decision guide, not an absolute prohibition. The Board may approve a salary-
range adjustment within the band when the record demonstrates one or more of the following: 

• persistent recruitment difficulty, turnover risk, or credible retention concerns; 
• succession planning or institutional knowledge risk; 
• internal equity concerns, salary compaction, or an inconsistent relationship among classifications; 
• a critical or scarce skill set, licensing requirement, or operational continuity need; 
• a material and sustained change in duties, responsibility, authority, or organizational placement; or 
• a salary-structure conversion needed to maintain coherent progression without reducing incumbent pay. 

 

Any exception will be identified expressly in the staff report or resolution, supported by written findings, 
reviewed for fiscal impact, and approved by the Board.  

6. Job Matching and Salary Structure 
• Job titles alone are not conclusive. Matches will consider primary duties, supervisory responsibility, 

decision making authority, required qualifications, operational or professional level, and organizational 
placement. 

• Materially different or indefensible matches will be excluded rather than assigned a zero value. 
• The District will maintain a five-step salary structure with approximately 5.0% progression between 

steps. 



• For adjusted benchmark classifications, Step 3 will ordinarily be set at or near the comparable market 
median, with reasonable rounding to preserve coherent step progression. 

• Non benchmark classifications may be positioned through documented internal relationships when 
sufficient external matches are unavailable. 

7. Employee Placement and Movement 
• A change to a salary range does not automatically place an incumbent at the market midpoint. 
• No incumbent base salary will be reduced solely because of a salary-schedule conversion. 
• Upon conversion, an incumbent will ordinarily be placed at the nearest authorized step equal to or above 

current base pay, subject to Board authorization and internal-equity review. 
• Placement for a new hire or promotion will consider qualifications, relevant experience, internal equity, 

budget, and the District's personnel rules. 
• Annual step movement will be considered on the employee's salary-schedule anniversary date and 

requires satisfactory performance, an available higher step, and budget authority. 

8. Types of Compensation Adjustments 
The following actions serve different purposes and will be evaluated and authorized separately: 

Adjustment type Purpose Board treatment 

Market/equity Maintain competitive or internally 
equitable salary ranges. 

Requires documented analysis and Board 
approval. 

Cost-of-living Address broad changes in purchasing 
power. 

Reviewed and approved by Board annually; 
separate from a market adjustment and not 
automatic. 

Merit/step Recognize satisfactory performance and 
development within an adopted range. 

Administered under personnel policy and 
budget authority. 

Promotion/reclassificat
ion 

Recognize appointment to higher duties 
or a material, sustained job change. 

Requires approved classification, placement, 
and budget authority. 

9. Cost-of-Living Adjustment Policy 
The Board will consider a cost-of-living adjustment (COLA) during the annual budget process. A COLA is 
intended to address broad changes in employee purchasing power and is not a guaranteed or automatic 
increase. 

• Reference measure. The primary inflation reference will be the U.S. Bureau of Labor Statistics Consumer 
Price Index for All Urban Consumers (CPI-U), Los Angeles-Long Beach-Anaheim, All Items, not seasonally 
adjusted, measured over the 12 months ending in April, or a successor index designated by the Board.  

• Board considerations. In addition to the reference measure, the Board may consider the District's 
financial condition and revenues; adopted budget and reserves; labor market position; recruitment, 
retention, succession, and internal equity needs; total compensation; operational priorities; and other 
relevant facts. 



• Board discretion. After reviewing these factors, the Board may approve the indexed amount, approve a 
different amount, phase or defer an adjustment, or grant no COLA. 

• Application to salary ranges. Unless the Board specifies otherwise, an approved COLA will adjust the 
District's salary ranges by the authorized percentage. An individual employee's base-pay adjustment will 
occur only as expressly authorized by the Board and administered under applicable personnel rules. 

• No automatic reduction. A negative or zero index change will not automatically reduce salary ranges or 
employee base pay. Any reduction would require separate Board action consistent with applicable law 
and binding District commitments. 

• Separate actions. A COLA is separate from market or equity adjustments, merit or step movement, 
promotion, reclassification, salary-schedule conversion, or benefit changes. Receipt of one action neither 
guarantees nor precludes another. 

• Effective date. An approved COLA will take effect on the date stated in the adopting resolution, 
ordinarily at the beginning of a fiscal year unless the Board determines another date. 

10. Review Cycle and Fiscal Controls 
• A comprehensive compensation and benefits study will be completed at least every five years, or sooner 

when recruitment, retention, succession, classification, labor market, or organizational conditions 
warrant. 

• Market data will be aged or normalized only through a disclosed, consistent method. Anticipated 
comparator COLAs may be shown as scenarios but will not be treated as adopted pay unless officially 
authorized by the comparator agency. 

• Every compensation recommendation will identify the current-year impact, ongoing annualized impact, 
assumptions, exclusions, and whether a budget amendment is required. 

• Salary costs and benefit-plan costs will be presented separately so the Board can evaluate and authorize 
each decision transparently. 

11. Policy Review and Amendment 
This policy will be reviewed with each comprehensive compensation study and may be amended by the Board 
at any time. It is a governance framework and does not create a contract, vested right, guaranteed 
adjustment, or entitlement beyond applicable law, an adopted salary resolution, an employment agreement, 
or another binding District action. 
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RESOLUTION NO. 9-2026-870 
 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE  
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 

REVISING SALARIES 
 

 BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE SAN GABRIEL  
VALLEY MUNICIPAL WATER DISTRICT as follows: 

 
 Section 1.   Purpose 

 This resolution adopts new salaries. 

 Section 2.   Salaries 

Effective as of October 1, 2026, each of the incumbents of the following offices or 

positions shall be entitled to receive the following salary on a monthly basis based on 

the step identified by the General Manager unless otherwise indicated: 

______________________________________________________________________ 
 Job Title      Salary Steps 

          I            II          III          IV      V         
 
Supervising System Operator/Inspector 12379   12998   13647   14329   15045  

Sr. System Operator/Inspector     9837   10330   10847   11388   11958 

System Operator/Inspector           7171     7531     7907  8302  8718 

External Affairs Specialist    7879     8273  8687  9121  9577      

External Affairs Manager              13745   14432   15154   15912   16708 

Executive Assistant              10862   11405   11975   12574   13203   

Accounting Specialist   8532      8959     9407     9877   10371 

Assistant General Manager            21125    22181   23290   24455   25678   

General Manager (No Salary Steps)     30188 

 

  
  PASSED, APPROVED AND ADOPTED on 14th day of September2026. 
 
 
       _______________________ 

      President 
ATTEST: 
 
_____________________  
Secretary   



RESOLUTION NO. 09-2026-871 
 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT 

AMENDING DISTRICT ADMINISTRATIVE CODE 
 

WHEREAS, the Board of Directors of the San Gabriel Valley Municipal Water 
District (“District”) adopted the District’s Administrative Code (“Code”) by Resolution No. 
12-96-510 to govern the District’s operations; and  

WHEREAS, the Board of Directors reviews and updates the Code from time to 
time to ensure the Code reflects current law and regulations and the current policies of 
the Board of Directors; and  

WHEREAS, District staff and general counsel have brought to the Board of 
Directors’ attention the need to: (i) amend Section 2-4.303 in Title 2, Chapter 4, Article 3 
of the Code with respect to vacation leave; (ii) amend Section 2-4.310. in Title 2, 
Chapter 4, Article 3 of the Code with respect to bereavement leave; and (iii) change the 
title of Section 2-4.309 to “Pensions; Deferred Compensation” (adding “Deferred 
Compensation”) and add a new subsection (d) to Section 2-4.309 regarding pensions 
and deferred compensation; and 

WHEREAS, the Board of Directors has reviewed those proposed revisions, as 
set forth in Exhibit A hereto, which is incorporated herein by this reference, and agrees 
that such changes to the Code are necessary and appropriate,   

NOW, THEREFORE, IT IS RESOLVED BY THE BOARD OF DIRECTORS OF 
THE SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT that the proposed 
amendments to: (i) amend Section 2-4.303 in Title 2, Chapter 4, Article 3 of the Code 
with respect to vacation leave; (ii) amend Section 2-4.310 in Title 2, Chapter 4, Article 3 
of the Code with respect to bereavement leave; and (iii) change the title of Section 2-
4.309 to “Pensions; Deferred Compensation” (adding “Deferred Compensation”) and 
add a new subsection (d) to Section 2-4.309 regarding pensions and deferred 
compensation, as set forth on Exhibit A hereto, which are all fully incorporated herein by 
this reference, are hereby approved and District staff and legal counsel are directed to 
incorporate such revisions into the Code.   

 
PASSED, APPROVED AND ADOPTED this 14th day of September 2026   

            
               President 
 

ATTEST: 
 
      
Secretary 
 



      EXHIBIT A 

VACATION   

(a)1 After one yearsix (6) months of service, a regular, full-time employee shall 

accrue paid vacation beginning on the employee’s date of hire based on 

continuous years of service and will be entitled to two work weeks per 

year as vacation with pay; after seven five years of service, a regular, full-

time employee shall be entitled to three work weeks per year as vacation 

with pay; after fifteen ten years of service, a regular, full-time employee 

shall be entitled to four weeks per year as vacation with pay; and after 

twenty years of service, a regular full-time employee shall be entitled to 

five weeks per year as vacation with pay.  For purposes of this section, one 

work week means the employee’s regularly scheduled weekly hours, 

excluding overtime. Unless, otherwise specified by contract, Tthe General 

Manager shall be entitled to two work weeks per year as vacation with pay 

in addition to the foregoing amount. Vacation shall accrue in equal 

installments each biweekly pay period. The amount accrued each pay 

period shall be calculated based on the employee’s regularly scheduled 

weekly hours and applicable annual vacation entitlement. All paid 

vacation provided under this subdivision shall accrue on a proportionate 

basis (1/52nd of the applicable vacation leave for each week worked) 

throughout the calendar year, and shall accrue subject to the cap specified 

in subdivision (b), below. Vacation shall be taken in a minimum of one 

hour increments.   

(b) An employee may decline to use vacation that accrues in any year and add 

the unused amount of vacation to the next year's vacation entitlement; 

provided, however, that the total unused vacation that may be accrued by 

any employee shall not exceed ten (10) weeks, equaling fifty (50) days or 

four hundred (400) hours, and the employee shall cease accruing 

 
1 Sec. 2-4.303(a) & (b) amended by Res. 7-2016-732 on July 18, 2016. 



additional vacation leave until vacation leave is used to reduce the accrued 

leave below the ten (10) week cap.  

(c) When an employee has accrued at least seven (7) weeks, equaling thirty-

five (35) days or two hundred eighty (280) hours, of vacation time, the 

employee may elect, through a written notice to be provided to the 

General Manager, to be paid for any accrued and unused days from the 

employee’s accrued vacation time, up to a maximum of five (5) weeks, 

equaling twenty-five (25) days or two hundred (200) hours.  

The rate of compensation for paid-out vacation under this subdivision 

shall be the employee’s then-current rate of pay at the time the election is 

made, and will be calculated at a straight time rate based on the 

employee’s salary and a 250-day work year. All applicable taxes and 

withholding shall apply.2 

(d) The General Manager shall approve the vacation schedule with such 

changes as are necessary to avoid disruption of the work schedule.  

   (e) Upon retirement or termination of employment, a regular 

full-time employee with a minimum of six months continuous service 

shall be paid for earned, accumulated and unused vacation entitlement, if 

any, at the rate of pay of such employee at the time of retirement or 

termination. 

(f) Sick leave shall not be used for vacations.  However, the vacation may be 

used for sick leave, including for disability when an employee's sick leave 

has been entirely used. 

 

2-4.3103 BEREAVEMENT 

Employees may request up to five (5) days of unpaid bereavement leave upon the 

death of a spouse, child, parent, sibling, grandparent, grandchild, domestic partner 

 
2 Sec. 2-4.303(c) added by Res. 1-2021-779, on Jan. 11, 2021. 
3 Sec. 2-4.310 amended by Res. 2-2024- ___ on Feb. 12, 2024. 



or parent-in-law. Such bereavement leave does not need to be used on consecutive 

days but must be used within three (3) months of the family member’s death. An 

employee may use accrued and unused paid vacation or paid sick leave for 

bereavement purposes. The District will not retaliate against an employee for the 

employee’s use of such bereavement leave. 

 

2-4.309    PENSION; DEFERRED COMPENSATION  

  * * * 

 (d)  The Board of Directors may establish deferred compensation programs and 

provide benefits under such programs as permitted under applicable federal and 

state laws and regulations. 



 

RESOLUTION NO. 09-2026-872 
 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
SAN GABRIEL VALLEY MUNICIPAL WATER DISTRICT ESTABLISHING AN 
EMPLOYER MATCHING CONTRIBUTION FOR ELIGIBLE CALPERS PEPRA 

EMPLOYEES UNDER THE DISTRICT'S SECTION 457(b) DEFERRED 
COMPENSATION PLAN 

WHEREAS, the District provides eligible employees the opportunity to voluntarily 
participate in a deferred compensation plan established pursuant to Section 457(b) of 
the Internal Revenue Code ("Section 457(b) Plan"); and 

WHEREAS, applicable law permits a governmental employer to make employer 
contributions to an eligible Section 457(b) Plan, subject to the governing plan 
documents and applicable contribution limits; and 

WHEREAS, the Board of Directors desires to support employee recruitment, retention, 
and supplemental retirement savings by establishing an employer matching 
contribution for eligible employees enrolled in the District's CalPERS PEPRA 
retirement tier; and 

WHEREAS, the employer matching contribution established by this Resolution is 
separate and distinct from the District's required employer contribution to CalPERS; 

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the San Gabriel 
Valley Municipal Water District as follows: 

SECTION 1. PROGRAM ESTABLISHED. The District hereby establishes an employer 
matching contribution program under the District-sponsored Section 457(b) Deferred 
Compensation Plan, subject to the terms of this Resolution, the governing plan 
documents, and applicable law. 

SECTION 2. ELIGIBILITY AND ONE-YEAR WAITING PERIOD. A regular full-time 
District employee is eligible for the employer matching contribution only if CalPERS 
classifies the employee as a PEPRA new member, the employee participates in the 
District's applicable PEPRA retirement formula, and the employee has completed one 
year (12 consecutive months) of continuous regular full-time employment with the District. 
Service completed before this Resolution's effective date shall count toward the one-year 
requirement. Matching contributions shall begin with the first payroll period beginning on 
or after the employee's one-year anniversary and shall not be retroactive. An employee 
participating in a CalPERS Classic retirement formula is not eligible for the employer 
matching contribution established by this Resolution. 



 

SECTION 3. EMPLOYER MATCHING CONTRIBUTION. The District shall match an 
eligible employee's voluntary contributions to the District-sponsored Section 457(b) Plan 
on a dollar-for-dollar basis, up to a maximum District contribution of Two Hundred Fifty 
Dollars ($250) per calendar month and Three Thousand Dollars ($3,000) per calendar 
year. The District's contribution shall not exceed the amount voluntarily contributed by the 
employee for the applicable month. An employee who makes no voluntary contribution 
for a month shall receive no District matching contribution for that month. 

SECTION 4. MONTHLY ADMINISTRATION. The General Manager, or designee, may 
establish a payroll-period equivalent or other reasonable processing procedure for the 
District's biweekly payroll, provided that the matching contribution is administered 
consistently with the monthly and annual limits stated in Section 3. Unless required to 
correct a payroll or administrative error, unused matching amounts do not accrue or carry 
forward from one calendar month to another. 

SECTION 5. CONTRIBUTION LIMITS. All employee and District contributions shall 
comply with the applicable requirements and contribution limitations of Section 457(b) of 
the Internal Revenue Code and the governing plan documents. The District may reduce, 
delay, or suspend an employer matching contribution when necessary to prevent an 
employee from exceeding an applicable contribution limit or to maintain plan compliance. 

SECTION 6. NO CASH ALTERNATIVE. Employer matching contributions shall be 
deposited directly into the eligible employee's account under the District-sponsored 
Section 457(b) Plan and shall not be payable to the employee as cash or other 
compensation. The matching contribution is separate from the employee's required 
CalPERS member contribution. 

SECTION 7. ADMINISTRATION. The General Manager, or designee, is authorized to 
take all actions reasonably necessary to implement and administer the program, including 
executing plan amendments and administrative documents required by the District's 
deferred compensation plan provider; establishing enrollment, payroll, and recordkeeping 
procedures; correcting administrative errors; and making ministerial adjustments 
necessary to comply with applicable federal or state law and the governing plan 
documents. 

SECTION 8. ADMINISTRATIVE CODE. This action is taken in accordance with 
subsection (d) of Section 2-4.309 of Title 2 of the District's Administrative Code. 

 

PASSED, APPROVED AND ADOPTED this 14th day of September 2026. 
 
 
 
     
      



 

             
      President 
 

ATTEST: 
 
 
 
      
Secretary 
 
 

 

 



ENGINEERING COMMITTEE BRIEFING

DCAP Asset 
Management & Capital 
Improvement Master 
Plan
Draft Request for Proposals

Purpose: move from responsive 
maintenance to proactive asset stewardship

San Gabriel Valley Municipal Water District

DCAP needs a plan to move from responsive to proactive 02

Except for corrosion-control studies, maintenance has largely responded to immediate needs rather 
than followed a comprehensive asset strategy.

38
miles of transmission 
pipeline

7
established facility 
schedules

50+
years in operation for 
many assets

Primary asset types: BWCCP • PCCP • cement-mortar-lined and coated steel pipe



Nine tasks connect evidence to implementation 04

BUILD THE FOUNDATION

1  Project Management and 
Review  records

2  Demand and delivery 
requirements

3  Operational planning 
assumptions

4  Updated facilities inventory

EVALUATE PERFORMANCE

5  Service life & condition 
program

6  Hydraulic model & 
scenarios

TURN FINDINGS INTO ACTION

7  O&M Plan

8  Five-year CIP + Years 
6–10

9  Integrated master plan

An updated O&M plan defines what to maintain—and when 05

The plan will identify critical infrastructure and establish practical guidelines that preserve 
reliability and avoid run-to-failure decisions.

Identify critical pipelines, valves, stations, controls, and hydroelectric 
assets

Set inspection, exercising, lubrication, calibration, and maintenance 
frequencies

Define condition indicators and triggers for monitoring, rehabilitation, 
or replacement

Assign annual responsibilities, costs, spare-parts needs, and 
emergency measures

MANAGEMENT SHIFT

Move from responding 
to failures toward 

planned maintenance, 
condition monitoring, 

and timely 
life-extension work.



The plan should remain a rolling 10-year capital roadmap 03

A formal Year 5 review keeps the near-term program current while continuously extending the planning 
horizon.

INITIAL 10-YEAR PLAN

Years 1–5: detailed, prioritized 
projects and annual costs

Years 6–10: planning-level 
priorities and estimates

YEAR 5 REASSESSMENT

Confirm assumptions and 
study findings remain relevant

Review all 10 years and 
reprioritize the next five-year 
program

REFRESH THE HORIZON

Adopt the updated five-year 
priority list

Add five more planning years 
to restore a full 10-year 
outlook

Result: SGVMWD always has a current five-year action program supported by a forward-looking 10-year capital 
view.

SGVMWD’s risk matrix uses three practical factors 08

1  CONDITION

Pipe condition, material, 
leak history, operating 
pressure, and corrosion 
history

2  AGE

Asset age and remaining 
useful life, informed by 
available condition 
information and engineering 
judgment

3  CONSEQUENCE OF 
FAILURE

Operational importance, 
redundancy, service 
interruption, safety, and 
replacement cost

These factors support a transparent ranking the Board can trace from asset evidence to budget priority.



Scope guardrails limit duplication and uncontrolled field work 09

REUSE Existing SGVMWD and member-agency studies, models, inventories, and planning 
documents

AUTHORIZE New forecasts, added data collection, field investigations, and additional surge analysis 
only when approved

EXCLUDE Administrative facilities, buildings, minor electrical components, fences, and pavement 
from the inventory task

CONTROL Task-level fees,  total not-to-exceed budget, assumptions, exclusions, and 
contingencies.

SGVMWD may require all or only a portion of the tasks based on proposals and available budget.

Selection favors capability—not simply lowest fee 10

The RFP emphasizes demonstrable experience with large-diameter water transmission systems and 
usable implementation plans.

Qualifications and experience

Understanding of project objectives

Work plan and key personnel

Schedule and fee

Comparable public-agency engagements

PARTICULAR EMPHASIS

Condition assessment

Hydraulic modeling

Rehabilitation planning

CIP and O&M plan development

Updating—not recreating—existing programs

Proposals remain effective for at least 180 days; Board approval is required before contract execution.



The plan creates a repeatable asset-stewardship cycle 11

1  PROACTIVE O&M

Maintain critical infrastructure using defined 
standards, frequencies, condition triggers, 
and responsibilities—before failure drives the 
decision.

2  PRIORITIZED CAPITAL PROGRAM

Identify 10 years of projects, prioritize and 
fund the first five, and invest strategically to 
extend asset life for the next 50 years.

YEAR 5 REFRESH Revalidate the study, review the next 10 years of needs, reprioritize the 
five-year action program, and add five new planning years.

Proposed next step

Staff recommends the Board 
authorize the RFP for release

San Gabriel Valley Municipal Water District
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REQUEST FOR PROPOSAL 

 DCAP Asset Management and Capital Improvement Master Plan 
 
 
 

PURPOSE 

San Gabriel Valley Municipal Water District (SGVMWD) is requesting proposals from 

qualified consulting firms to prepare an asset management and capital improvement 

master plan for the Devils Canyon Azusa Pipeline. .  

The purpose of the proposed Master Plan is to develop a prioritized five-year Operations 

and Maintenance (O&M) Plan and Capital Improvement Program (CIP) for the Devil 

Canyon-Azusa Pipeline (DCAP) system. The Master Plan shall identify the maintenance, 

inspection, rehabilitation, selective replacement, and operational improvements 

necessary to ensure the continued reliable operation of the DCAP facilities and supporting 

infrastructure. 

The Master Plan shall prioritize projects and maintenance activities based on asset 

condition, operational importance, reliability, risk, and cost-effectiveness. Supporting 

analyses shall build upon existing SGVMWD studies and available facility information to 

identify recommended actions, implementation schedules, and planning-level cost 

estimates for the next five years, with longer-term recommendations provided where 

appropriate. 

 

 

BACKGROUND INFORMATION 

SGVMWD, a State Water Project contractor, was formed in 1959 to meet the 

supplemental water needs of its member agencies (i.e. the cities of Alhambra, Azusa, 

Monterey Park and Sierra Madre) located within the San Gabriel Valley. SGVMWD owns 

and operates the Devil Canyon-Azusa Pipeline (DCAP) to deliver untreated imported 
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State Water Project (SWP) water to the Main San Gabriel Basin (Main Basin) to meet the 

replacement water obligations of its member agencies (based on water production in 

excess of water rights to the Main Basin). The DCAP includes 38 miles of pipeline (from 

the Devil Canyon Power Plant Afterbay in San Bernardino County to the San Gabriel 

Canyon Spreading Grounds in Los Angeles County) as well as two metering stations, 

three pressure reducing stations, turnouts, one hydroelectric plant, flow control structures, 

and valve structures. The DCAP transmission system was constructed in seven sections 

designated as Schedules I through VII. For purposes of this Master Plan, the term 

"Schedule" refers to the District's established facility designations. Schedule VII is located 

at the upstream end of the system near the Devil Canyon Power Plant Afterbay and 

includes the primary inlet and operational facilities. Schedule I is located at the 

downstream end of the system near the San Gabriel Canyon Spreading Grounds. The 

seven schedules include: Devil Canyon facilities, Riverside Meter Structure/Riverside 

Valve Structure, Etiwanda PRS, Cucamonga Valve Structure, Emerald PRS, Big Dalton 

PRS, San Gabriel Flow Control Structure and Operations Center.  References to 

individual Schedules throughout this Master Plan shall follow the District's established 

nomenclature.  Three types of pipes were used to construct the majority of the DCAP 

including Bar Wrapped Concrete Cylinder Pipe (BWCCP), Pre-Stressed Concrete 

Cylinder Pipe (PCCP), and Cement Mortar Lined and Coated Steel Pipe (CMLCSP). The 

DCAP has been in operation since 1974 and many of the facilities are over 50 years old.   

The purpose of the proposed Asset Management and Capital Improvement Master Plan 

is to identify and prioritize maintenance activities, rehabilitation projects, selective asset 

replacements, operational improvements, and capital improvement projects necessary 

for the continued reliable operation of the DCAP over both the near-term (0 to 5 years) 

and mid- to long-term (6 to 10 years), focusing the majority priorities of the study on the 

first 5 years. The proposed Master Plan should also identify any water management 

actions and water rights transactions needed for SGVMWD to fulfill its mission to provide 

sufficient supplies of supplemental water for its member agencies. 

 

SCOPE OF SERVICES 
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The following Tasks are to be included in the DCAP Asset Management and Capital 

Improvement Master Plan SGVMWD reserves the right to require the Consultant to 

prepare all or a portion of the Tasks below for the DCAP Asset Management and Capital 

Improvement Master Plan based on the proposals and budgets received. The Consultant 
shall rely on existing SGVMWD and member agency studies, models, and data to 
the maximum extent feasible and shall not recreate prior analyses unless 
specifically authorized by SGVMWD. 

• Task 1 – Project Management  
•  Task 2 – Population and Water Demand Projections  

• Task 3 – Review Water Supplies and Operational Planning Assumptions  

• Task 4 – Update DCAP Facilities Inventory  

•  Task 5 – DCAP Facilities Service Life Evaluation  

• Task 6 – Hydraulic Model  

•  Task 7 – Five-Year O&M Plan  

• Task 8 – CIP Development  

• Task 9 – Master Plan Report 
 
Task 1. Project Management and Collection and Review of Documents   
 

The Consultant shall coordinate one kickoff meeting upon receiving the notice to 

proceed. To kick-off the project, the selected Consultant shall meet with SGVMWD 

to review the final work plan and identify Consultant and SGVMWD staff roles. The 

Consultant shall coordinate monthly progress meeting with SGVWMD staff and 

present key information as it is developed for feedback from SGVMWD (including 

water demands, results of the model calibration and planned modeling scenarios, 

modeling results, draft facilities service life evaluation, etc.). The Consultant shall 

also present the results of the DCAP Asset Management and Capital Improvement 

Master Plan at one SGVMWD Board meeting. 
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Review available reports and studies from SGVMWD regarding the inspection, 

condition, improvements, or maintenance of the DCAP facilities, including any 

recommended improvements. These reports and studies can include condition 

assessments, internal bonding work, pipeline leak reports, corrosion studies, soil 

resistivity studies, electromagnetic inspections, hydraulic modeling reports, 

standby generator studies, valve replacements, station rehabilitation studies, 

design reports, and pressure reducing station and metering/valve structure 

rehabilitations.  

The Consultant shall review previous evaluations of station rehabilitation needs 

and consider opportunities where comprehensive facility rehabilitation may provide 

greater long-term operational reliability and life-cycle cost savings than individual 

component replacement. 

 

Task 2. Review Water Demand Projections and Delivery Requirements 

The Consultant shall review SGVMWD's adopted planning documents and summarize 

projected water demands and imported water delivery requirements that may affect 

operation, maintenance, rehabilitation, hydraulic performance, and capital improvement 

planning for the Devil Canyon-Azusa Pipeline (DCAP) system over the next five years. 

The Consultant shall rely on existing SGVMWD planning documents and analyses to the 

maximum extent feasible and shall not prepare new population projections or water 

demand forecasts unless specifically authorized by SGVMWD. 

The review shall include: 

(1) Review and summarize projected water demands contained in SGVMWD's adopted 

Urban Water Management Plan (UWMP) and identify implications for operation of the 

DCAP system. 

(2) Review projected untreated imported water deliveries through the DCAP system under 

normal, single dry-year, and multiple dry-year conditions, as identified in the adopted 

UWMP and other SGVMWD planning documents. 
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(3) Review imported water delivery obligations associated with Judgment replacement 

water, Resource Development Assessment (RDA) requirements, hydroelectric 

operations, spreading operations, and other existing DCAP delivery obligations. 

(4) Identify any significant changes in projected water demands or delivery requirements 

that may influence hydraulic modeling, operations and maintenance planning, 

rehabilitation priorities, or development of the Capital Improvement Program. 

(5) Summarize findings and recommendations for incorporation into the Master Plan. 

 

 

 

 

Task 3. Review Planning Assumptions Affecting DCAP Operations 

The Consultant shall review SGVMWD's existing planning documents and 

evaluate planning assumptions that may affect the operation, maintenance, 

rehabilitation, reliability, hydraulic performance, and capital improvement planning 

for the Devil Canyon-Azusa Pipeline (DCAP) system over the next five years. 

The Consultant shall rely on existing SGVMWD planning documents and analyses 

to the maximum extent feasible and shall not prepare new population projections, 

water demand forecasts, water supply reliability studies, or water shortage 

assessments unless specifically authorized by SGVMWD. 

The review shall include: 

(1) Review and summarize relevant findings from SGVMWD's adopted Urban 

Water Management Plan (UWMP), Water Shortage Contingency Plan (WSCP), 

Integrated Resources Plan (IRP), Main San Gabriel Basin Watermaster reports, 

and other SGVMWD planning documents that may affect operation of the DCAP 

system. 
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(2) Identify anticipated operational, regulatory, environmental, or water 

management changes that may influence DCAP operations, maintenance 

requirements, rehabilitation priorities, facility utilization, hydraulic performance, or 

capital improvement planning during the next five years. 

(3) Review planned SGVMWD operational initiatives, regional infrastructure 

improvements, and water management actions that may affect operation or 

maintenance of the DCAP system, including considerations associated with 

imported water deliveries, groundwater replenishment, Golden Mussel 

management, and other regional coordination efforts. 

(4) Identify opportunities to coordinate DCAP maintenance, rehabilitation, and 

capital improvement projects with other planned SGVMWD or regional projects 

where appropriate. 

(5) Summarize findings and recommendations relevant to DCAP operations and 

incorporate those findings into the Master Plan. 

 

Task 4. Update DCAP Facilities Inventory List  

The Consultant shall review SGVMWD's existing DCAP facilities inventory, 

including the facilities inventory developed as part of the Devil Canyon-Azusa 

Pipeline Inventory and Management Plan (2014), and validate and update the 

inventory to reflect significant facility improvements, replacements, rehabilitations, 

and operational changes completed since preparation of the original inventory. 

The Consultant shall rely on the existing inventory to the maximum extent feasible 

and shall not recreate the inventory unless deficiencies are identified that 

materially affect the objectives of this Master Plan. 

The review shall include major DCAP assets, including pipelines, valves, metering 

facilities, pressure reducing stations, flow control facilities, SCADA systems, and 

the San Dimas Hydroelectric Facility. Administrative facilities, buildings, minor 
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electrical components (e.g., cables, wires, conduits), vaults, and site 

improvements (e.g., fences and pavement) are excluded. 

The Consultant shall identify significant changes to the inventory since 2014 and 

prepare an updated inventory suitable for use in the service life evaluation, 

condition assessment program, hydraulic modeling, operations and maintenance 

planning, and capital improvement program development. 

 

 

Task 5. DCAP Facilities Service Life Evaluation  

Prepare an updated service life evaluation of SGVMWD's DCAP facilities based 

on the updated facilities inventory developed in Task 4. The evaluation shall 

consider asset age, material type, condition assessment information, inspection 

history, maintenance records, rehabilitation history, operational performance, 

manufacturer recommendations, and applicable industry standards and best 

management practices to estimate the remaining useful life of major DCAP assets. 

Where appropriate, the Consultant may use California Public Utilities Commission 

(CPUC) survivor curves and other recognized asset management methodologies 

as supporting references; however, remaining useful life estimates shall primarily 

be based on available condition information and engineering judgment. 

The evaluation shall also include a review of available methods for extending 

pipeline service life (e.g., rehabilitation, coatings, liners) and information on 

transmission pipeline maintenance practices (from MWD or other applicable 

sources).  The evaluation shall also consider potential impacts of invasive species, 

including Golden Mussel, on pipeline condition, service life, and maintenance 

requirements. 

The evaluation shall also include a focused assessment of the San Dimas 

Hydroelectric Facility, including a review of the facility's condition, remaining 

service life, maintenance history, operational role within the DCAP system, 
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rehabilitation opportunities, equipment replacement needs, and recommendations 

for continued operation, rehabilitation, modernization, or replacement over the 

planning horizon. 

The Consultant shall prepare a Condition Assessment Program for SGVMWD's 

DCAP facilities. The Program shall identify recommended inspection 

methodologies, assessment frequencies, monitoring requirements, trigger criteria 

for rehabilitation or replacement, and priorities for future investigations. The 

Program shall include recommendations for pipelines, valves, metering facilities, 

pressure reducing stations, flow control structures, and the San Dimas 

Hydroelectric Facility. The Program shall identify condition indicators that warrant 

continued monitoring, rehabilitation, or replacement and provide a framework for 

long-term asset management. 

 

 

Task 6. Hydraulic Model Development and Analysis for the DCAP  

The Consultant shall review, evaluate, and update SGVMWD’s existing hydraulic 

model to assess system performance and support CIP development. The 

Consultant shall identify any data gaps that materially affect the accuracy of the 

hydraulic model. Additional data collection or field investigations beyond those 

included in this Scope of Services require prior written authorization from 

SGVMWD. 

(1) The entire DCAP alignment (including all  Schedules I through VII);  

(2) be developed using InfoWater Pro software with integration of GIS files, 

as-built records, facility characteristics, and operational data;  

(3) be calibrated using SCADA and/or field-measured flows and pressures; 

and 

(4) simulate a range of operational scenarios, including worst-case flow 

conditions, and future demand increases and delivery obligations. The 
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evaluation shall include preparation of longitudinal pressure profiles, 

identification of deficiencies, and recommendations for improvement 

measures. The existing transient surge analysis shall be reviewed and 

incorporated into the evaluation. Additional surge analysis shall only be 

performed if deficiencies are identified and authorized by SGVMWD for all 

DCAP Schedules. The transient surge analysis shall serve to evaluate 

potential surge locations and causes and possible surge relief measures, 

followed by validation modeling of the proposed solutions. A draft and final 

hydraulic modeling report shall be prepared, documenting methods, 

assumptions, analysis results, and recommended operational and physical 

improvements. 

 

Task 7. Develop an Operations and Maintenance Plan 

Prepare a prioritized an Operations and Maintenance (O&M) Plan for SGVMWD's 

DCAP facilities. The Plan shall identify recommended maintenance activities, 

inspection programs, valve replacement programs, rehabilitation activities, spare 

parts requirements, emergency preparedness measures, implementation 

schedules, and estimated annual maintenance costs. 

(1) review existing O&M practices, inspections, repairs, and valve 

replacement programs with SGVMWD staff;  

(2) recommend schedules and frequencies for routine operational 

procedures (e.g., inspection of pipelines, valves, and pressure stations; 

exercising valves; lubrication; and meter calibrations);  

(3) provide recommendations for record keeping and spare parts inventory; 

and  

(4) incorporate recent and proposed O&M work, including internal bonding 

work on Schedule I and SGVMWD’s long-term valve replacement program, 

as well as any recommended O&M work identified in the tasks above. 
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(5) Identify opportunities to rehabilitate valve structures, metering stations, 

pressure reducing stations, flow control facilities, and other DCAP 

operational facilities where comprehensive rehabilitation would improve 

operational reliability, extend service life, and provide greater life-cycle cost 

effectiveness than replacement of individual components. 

(6)  Identification of additional operations and maintenance requirements 

associated with invasive species management, including monitoring, 

inspection frequency, cleaning protocols, and coordination with regional 

treatment efforts. 

(7) Review existing emergency response procedures associated with DCAP 

operations and identify recommended updates to improve operational 

resiliency, emergency response coordination, outage recovery, and 

continuity of imported water deliveries. 

(8) Identify critical facilities, recommended spare parts inventories, 

operational contingencies, and emergency response measures for major 

facility outages, pipeline failures, power disruptions, and seismic events. 

(9) Develop an annual operations and maintenance implementation 

schedule identifying recommended activities by fiscal year, estimated 

annual costs, and recommended responsibility (District staff or contract 

services). 

 

Task 8. Develop a Five-Year Capital Improvement Program   

Develop a prioritized five-year Capital Improvement Program (CIP) and 

implementation plan for SGVMWD's DCAP facilities. The CIP shall identify the 

capital projects necessary to maintain system reliability, extend asset life, improve 

operations, reduce risk, and support long-term management of the DCAP system. 

The CIP shall include project descriptions, prioritization criteria, implementation 

schedules, and planning-level cost estimates. 
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The Five-Year CIP shall serve as the primary capital planning document for 

SGVMWD's DCAP facilities and shall identify projects recommended for 

implementation during the next five years, together with planning-level 

recommendations for Years 6 through 10 schedules, and planning-level cost 

estimates. 

The CIP shall identify whether each recommended project represents routine 

maintenance, rehabilitation, modernization, selective replacement, or new capital 

improvements. 

The CIP shall be developed to support SGVMWD's annual capital budgeting 

process and shall identify recommended projects by fiscal year together with 

project justification, estimated costs, implementation priorities, and recommended 

funding strategies. 

The work shall include:  

(1) creation of a matrix to prioritize repairs or upgrades based on criteria 

such as physical condition, age, material, leak history, corrosion 

vulnerability, pipeline hydraulics, and replacement costs, with appropriate 

weighting factors;  

(2) preparation of a prioritized list of CIP projects over the next 10 years; 

(3) preparation of a draft CIP schedule with detailed annual project cost 

estimates for 2026 to 2031 and planning-level project prioritizations and 

rough cost estimates for 2032 to 2036. 

(4) Review the Districts Golden Mussel Control plan and evaluate or 

recommend additional capital improvements or system modifications 

necessary to mitigate invasive species impacts and support long-term 

operational reliability and asset protection.  

(5) Development of an asset criticality and risk ranking framework that 

considers probability of failure, consequence of failure, operational 
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importance, redundancy, service interruptions, safety considerations, and 

replacement costs. 

(6) Evaluation of rehabilitation alternatives for major DCAP facilities, 

including pipeline lining, coating systems, corrosion mitigation measures, 

valve rehabilitation or replacement, structural improvements, and other life-

extension measures. Recommendations shall identify facilities suitable for 

continued monitoring, rehabilitation, or replacement. 

(7) Preparation of a preliminary capital funding strategy identifying potential funding 

mechanisms for implementation of the CIP, including reserve funding, member agency 

assessments, debt financing, grants, and other funding opportunities. 

 

Task 9. DCAP Asset Management and Capital Improvement Master Plan 

Prepare a comprehensive DCAP Asset Management and Capital Improvement 

Master Plan for SGVMWD that incorporates the findings and recommendations 

from the Tasks above. The purpose of the Master Plan is to provide SGVMWD with 

a practical framework for managing, maintaining, rehabilitating, and improving the 

Devil Canyon-Azusa Pipeline (DCAP) system and associated facilities. 

The primary deliverables of the Master Plan shall be a prioritized Five-Year 

Operations and Maintenance (O&M) Plan and a prioritized Five-Year Capital 

Improvement Program (CIP) for the DCAP system. All supporting analyses, 

evaluations, and recommendations shall be directed toward identifying, prioritizing, 

scheduling, and estimating the costs of maintenance and capital improvements 

necessary to support the continued reliable operation of the DCAP facilities. 

The Master Plan shall build upon the Devil Canyon-Azusa Pipeline Inventory and 

Management Plan (2014) and subsequent SGVMWD studies, condition 

assessments, inspections, rehabilitation projects, hydraulic analyses, and 

operational improvements. The Consultant shall rely on existing SGVMWD 

information to the maximum extent feasible and shall focus on validating and 
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updating existing information where appropriate, identifying significant changes, 

new findings, and recommended actions needed to support the continued 

operation and management of the DCAP system. 

The Master Plan shall include, at a minimum: 

(1) Executive Summary; 

(2) Background Information and Planning Assumptions; 

(3) Summary of Relevant Water Supply Planning Information Affecting DCAP 

Operations; 

(4) Updated DCAP Facilities Inventory and Summary of Significant Changes Since 

2014; 

(5) Updated Service Life Evaluation and Condition Assessment Program; 

(6) Hydraulic Modeling Findings and Recommendations; 

(7) Evaluation of the San Dimas Hydroelectric Facility, including recommendations 

for continued operation, rehabilitation, modernization, replacement, or other 

improvements; 

(8) Operations and Maintenance Plan, including recommended maintenance 

activities, inspection schedules, valve replacement programs, spare parts 

recommendations, and estimated annual maintenance costs; 

(9) Emergency Response and System Resiliency Recommendations; 

(10) Asset Criticality and Prioritization Framework; 

(11) Rehabilitation Strategy, including recommendations for monitoring, 

rehabilitation, life-extension measures, and replacement of major DCAP facilities 

where appropriate; 

(12) Prioritized Five-Year Capital Improvement Program (CIP), including project 

descriptions, justification, implementation schedules, and planning-level cost 

estimates; 
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(13) Long-Term Capital Planning Recommendations for Years 6 through 10; and 

(14) Preliminary Capital Funding Strategy. 

The Consultant shall provide a draft Master Plan for SGVMWD review, address up 

to two rounds of SGVMWD comments, conduct a review meeting to discuss 

comments and recommendations, and prepare a final Master Plan. 

Deliverables shall include three (3) printed copies and digital copies in PDF format. The 
Consultant shall also provide all supporting electronic files developed as part of the 
project, including the calibrated hydraulic model, GIS files, databases, spreadsheets, 
and all model input and output files necessary for SGVMWD to operate and maintain 
the planning tools developed under this project, 

 

 

 

BUDGET AND SCHEDULE 

Provide a detailed budget and project schedule to complete the DCAP Asset 

Management and Capital Improvement Master Plan. 

The proposal shall include: 

(1) A detailed cost proposal for each Task included in the Scope of Services, including 

Project Management, review of water demand projections and operational planning 

assumptions, update of the DCAP facilities inventory, service life evaluation and Condition 

Assessment Program, hydraulic model development and analysis, preparation of the 

Five-Year Operations and Maintenance (O&M) Plan, development of the Five-Year 

Capital Improvement Program (CIP), and preparation of the draft and final Master Plan. 

The proposal shall include hourly labor estimates by staff classification for each individual 

Task and identify all direct and indirect costs. 

(2) A total not-to-exceed project budget with a clear statement that no additional work 

shall be performed beyond the approved budget without prior written authorization from 

SGVMWD. 
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(3) A detailed project schedule identifying the anticipated start and completion dates for 

each Task, key milestones, review meetings, draft deliverables, SGVMWD review 

periods, and final deliverables. The schedule shall clearly identify the anticipated 

completion dates for the Five-Year Operations and Maintenance Plan, the Five-Year 

Capital Improvement Program, and the Final Master Plan. 

(4) A description of any assumptions, exclusions, optional services, or contingencies used 

in developing the proposed budget and schedule. 

(5) Identification of any tasks, data, or information to be provided by SGVMWD that are 

necessary to complete the work within the proposed budget and schedule 

 

 

  



17 
 

PROPOSAL PROVISIONS 
 
Proposals must be e-mailed or received at: 
 

San Gabriel Valley Municipal Water District, 1402 N. VOSBURG DRIVE  |   P.O. BOX 
1299 AZUSA, CALIFORNIA 91702, by (4:00 PM and date).   
 
Proposals received after the above date and time will not be considered. 
 

Proposals can be e-mailed to: Jose Reynoso (jreynoso@sgvmwd.com) 

 

Proposal can also be delivered in person, or mailed directly to the San Gabriel Valley 

Municipal Water District, Attention:  Jose Reynoso.  

 

SGVMWD is under no obligation to return proposals and will not be responsible for 

submittals that are delinquent, lost, mismarked, or sent to an address other than that 

given, or sent by mail or courier service. 

 

Any unauthorized contact with any other official or employee in connection with this RFP 

is prohibited and shall be cause for disqualification of the Proposer. 

 

Proposals shall be signed by an authorized representative and shall be as thorough and 

detailed as possible so that SGVMWD may properly evaluate the Consultant’s capabilities 

to provide the required services.   

 

Submission of a proposal constitutes acceptance by the firm of the conditions contained 

in this request for proposals unless clearly and specially noted in the proposal submitted 

and confirmed in the contract between SGVMWD and the firm selected. 

 

  

mailto:jreynoso@sgvmwd.com
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The following material in the prescribed format outlined below is required to be received 

for a proposing firm to be considered: 

 

1. Title Page  

Title page showing the request for proposals subject; the firm’s name; the name, 

address, and telephone number of the contact person; and the date of the 

proposal. 

 

2. Table of Contents 

 

3. Transmittal Letter 

A letter of transmittal signed by an authorized representative briefly stating the 

proposer’s understanding of the work to be done, the commitment to perform the 

work within the time period and budget included in the proposal, a statement why 

the firm believes itself to be best qualified to perform the engagement and a 

statement that the proposal is a firm and irrevocable offer for a period not less than 

180 days. 

 

4. Detailed Proposal 

a. Firm and Staff Qualifications and Experience 

The proposer should state the size of the firm, the size of the firm’s engineering 

staff, the location of the office from which the work on this engagement is to be 

performed and the number and nature of the professional staff to be employed 

in this engagement. 

Provide as much information as possible regarding the number, role, 

qualifications and experience of the specific staff to be assigned to this 

engagement, including experience directly with SGVWMD. 

b. Similar Engagements with Other Government Entities 

Please list a maximum of three (3) former clients for whom similar work efforts 

were conducted on comparable programs. Include names, mailing addresses, 

telephone numbers, email addresses, and appropriate contact persons. 
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c. Project Work Plan 

Provide a brief and concise description of each anticipated work item/task listed 

in the Scope of Services. Explain the logic, and method on how your firm would 

accomplish the tasks. 

d. Insurance Coverage 

The Proposer must include in their proposal a written statement acknowledging 

they can provide all the insurance required in the Insurance Requirements 

section as referenced in the attached sample agreement. 

 

5. Project Schedule 

Provide a project schedule from inception to completion showing each Task. 

Appropriate review time for SGVMWD staff and administration shall be included. 

 

6. Fee Schedule  

The fee proposal should include all pricing information relative to writing the DCAP 

Asset Management and Capital Improvement Master Plan and related services as 

described in this request for proposal.  The total all-inclusive maximum price is to 

cover all direct and indirect costs, including all out-of-pocket expenses.   

The fee proposal should include the following information: 

a. Name of the firm. 

b. A fee table consisting of each proposed direct and indirect cost, including 

hourly breakdowns for each staff classification under each individual Task 

and all out-of-pocket expenses mentioned in the proposal.  
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EVALUATION AND AWARD CRITERIA 
 

A. During the evaluation process, SGVMWD may, at its discretion, request any or 

all firms to make oral presentations and personal introduction of the proposed 

engineering staff to be involved in the proposal.  Such presentations will provide 

firms with an opportunity to answer any questions the SGVMWD may have on a 

firm's proposal.  Not all firms may be selected to make such oral presentations. 
 

B. Final selection will be based on the firm's qualifications, demonstrated 

experience, understanding of the project objectives, proposed project work plan, 

key personnel, project schedule, and fee. Proposing firms should note that the 

lowest fee may not be the deciding factor in the final selection. 

 

SGVMWD places particular emphasis on demonstrated experience with large-

diameter water transmission pipeline asset management, condition assessment 

programs, hydraulic modeling, rehabilitation planning, capital improvement 

program (CIP) development, and preparation of operations and maintenance 

(O&M) plans for public water agencies. Experience updating existing asset 

management programs and building upon previously completed planning 

studies, rather than recreating them, is highly desirable.  
 

C. It is anticipated that a firm will be selected by (insert date).  Following notification 

of the firm selected, it is expected that a contract will be executed between both 

parties by (insert date). 
 

D. Request for Clarification 

All requests for clarification concerning the RFP shall be made in writing (e-mail 

is preferable). All requests for clarification shall be directed by e-mail, mail, or fax 

to: 

Jose Reynoso 

San Gabriel Valley Municipal Water District 
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P.O. Box 1299 

Azusa, CA 91702-1299 

Email: jreynoso@sgvmwd.com 
 

E. Effective period of Proposals 

All proposals must state the period for which the proposal shall remain in effect.  

Such period shall not be less than 180 days. 

 

  

mailto:jreynoso@sgvmwd.com
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F. Proposal Reservations 

SGVMWD reserves the right to: 

• Reject any or all proposals received in response to this RFP; 

• Request clarification from any Proposer on any or all aspects of its 

proposal; 

• Cancel and/or reissue the RFP at any time; 

• Retain all proposals submitted in response to this RFP; and, 

• Invite some, all, or none of proposers for interviews and further 

discussion. 

 

G. Award of Contract 

The selected firm shall be required to enter into a written contract with SGVMWD 

for engineering services in a form approved by SGVMWD legal counsel following 

formal approval by the Board of Directors of the SGVMWD.  This RFP and the 

proposal, or any part thereof, may be incorporated into and made a part of the 

final contract.  The SGVMWD reserves the right to negotiate the terms and 

conditions of the contract with the selected firm.  
 

 

 



 
 
TO:   Honorable President Miles Prince and Members of the Board 
 
FROM:  Evelyn Reyes 
 
REVIEWED BY: Jose Reynoso 
 
DATE:   September 14, 2026 
______________________________________________________________________ 

Meetings & Events Attended 

• August 3 – Meeting with Transtech 
• August 4 – State Water Contractors State Legislative Check-In 
• August 4 – SGVCOG Water Working Group Meeting 
• August 10 – Meeting with Transtech and architect 
• August 13 – San Gabriel Valley Water Association Quarterly Membership Meeting 
• August 20 – Poderosa: Latinas in Leadership Webinar 
• August 24–25 – CSDA Annual Conference and Chapter Leaders Meeting 
• August 27 – District Briefing and Tour with the Office of Senator Susan Rubio 
• August 31 – External Affairs Committee Meeting 
• August 31 – Meeting with Water Education for Latino Leaders (WELL) 

Legislative Update 

Legislative Calendar 

• August 31, 2026 – The Legislature adjourned for final recess. 
• September 30, 2026 – Last day for the Governor to sign or veto bills passed 

by the Legislature. 

AB 1894 (Rubio) Update 

AB 1894 (Rubio), co-sponsored by the District, received final legislative approval on 
August 20, when the Assembly approved the measure on a 78-0 vote. The bill is now on 
the Governor’s desk. 

Assemblywoman Rubio met with the Governor’s Office to emphasize the bill’s regional 
importance. On August 27, the District joined its co-sponsors in submitting a coalition 
letter requesting the Governor’s signature. The Governor has until September 30 to sign 
or veto the bill or allow it to become law without a signature. 

Staff will continue coordinating with the author’s office, co-sponsors, and regional 
partners through the Governor’s review. An updated Legislative Bill Matrix is attached. 



 

State Water Contractors "Meet the Contractors" Video 

The Department of Water Resources and State Water Contractors provided the District’s 
final ‘Meet the Contractors’ video. The video highlights imported water’s role in 
groundwater replenishment, regional reliability, and the economy.  

Website Redesign 

Tripepi Smith delivered three homepage design concepts on August 11, including an 
option featuring an ‘SGVMWD at a Glance’ section and a service-area or water-supply 
visual. Staff reviewed the concepts, updated sitemap, service-area map, and proposed 
content organization and provided feedback. The project remains focused on clear 
navigation, accessibility, transparency, and a fall 2026 launch. 

Community and Stakeholder Engagement 

Legislative Outreach – Hosted District representatives from the Office of Senator Susan 
Rubio on August 27 for a Water 101 briefing and facilities tour. The visit provided an 
overview of the District’s role, imported-water deliveries, groundwater recharge, and 
regional partnerships. 

Regional Partnerships – Met with Paul Hernandez from the Water Education for Latino 
Leaders (WELL) to learn more about its leadership and water-policy programs and 
discuss potential engagement opportunities. Staff also coordinated the District’s Active 
Supporter sponsorship of ActiveSGV’s Noche de las Luminarias. 

CSDA – San Gabriel Valley Chapter – Attended the CSDA Annual Conference and 
Chapter Leaders Meeting and continued coordinating the October 1 Chapter Mixer. The 
invitation was distributed in August, and registrations are underway. 

Upcoming Events 

ActiveSGV – Noche de las Luminarias 

Date and Time: Thursday, September 17, 2026, 6:00 p.m. – 9:00 p.m. 

Location: San Gabriel Grapevine Arbor 

District Role: sponsor 

Special Districts Association – San Gabriel Valley Chapter Mixer 

Date and Time: Thursday, October 1, 2026, 5:30 p.m. – 7:30 p.m. 

Location: Le Méridien Pasadena Arcadia, 130 W. Huntington Drive, Arcadia 

District Role: chapter members 
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Bill Author Title Topic Summary District Position Status (Updated
September 1, 2026)

Alignment with
Board Policy
Platform

AB 1772 Papan Fish and wildlife: invasive
species: invasive mussels

Golden Mussels
(Invasive Species)

Strengthens prevention and
response efforts for invasive
mussels through invasive
species control plans.

Support Held in Senate Appropriations
on August 13; did not advance
before the end of session.

Priority #1 - Golden
Mussel Mitigation and
Policy Principle I.

AB 1893 Gallagher &
Schultz

Wildfire prevention: local
assistance grant
program: eligible
activities

Emergency
Preparedness

Expands CAL FIRE grant
eligibility for mobile and
permanent water infrastructure
supporting aerial firefighting.

Support Held in Assembly
Appropriations on May 14; did
not advance before the end of
session.

Policy Principle V.

AB 1894 Rubio Fish and wildlife: invasive
mussels: imported water

Imported Water
Deliveries

Protects compliant
imported-water deliveries for
groundwater replenishment
from prohibitions based solely
on invasive mussels, absent
documented health and safety
risk.

SGVMWD
Co-Sponsor

Passed both houses; enrolled
and presented to the Governor.
Governor action pending as of
September 1.

Priority #2 and Priority
#1; Policy Principle I.

AB 2215 Calderon Water rights: permits:
State Water Project

State Water
Project

Extends timelines applicable to
specified State Water Project
water-right permits.

Support (SWC
Sponsoring)

Senate Natural Resources and
Water hearing canceled at the
author's request July 1; did not
advance before the end of
session.

Priority #3; Policy
Principle II.

SB 1001 Archuleta Local agency, public
utility, or mutual water
company: personnel
access

Water Utility
Worker ID

Creates a statewide
identification standard for utility
personnel accessing restricted
areas.

Support Held in Senate Appropriations
on May 14; did not advance
before the end of session.

Policy Principle V.



Updated 9/1/26   |   Page 2

Bill Author Title Topic Summary District Position Status (Updated
September 1, 2026)

Alignment with
Board Policy
Platform

SB 330 Padilla Budgets: multiyear
financial commitments

State Budget /
Education

Substantially amended; no
longer addresses electrical
transmission infrastructure
financing.

Reassess / Remove Re-referred to Assembly
Education on June 15 after the
subject matter changed; did
not advance before the end of
session.

No longer aligns with the
basis for the District's
original support.

SB 872 McNerney Delta Levees and Canal
Subsidence Fund

Subsidence /
Water
Infrastructure

Creates a fund for State Water
Project canal-capacity
restoration and Delta and
Suisun Marsh levee projects.

Support (SWC
Co-Sponsor)

Passed both houses; enrolled
and presented to the Governor
on August 27. Governor action
pending as of September 1.

Priority #3; Policy
Principle II.

SB 943 Becker Public utilities: electricity:
retail transmission rates:
industrial transition
usage

Electricity Adjusts utility charges to
encourage industrial
electrification and transition
usage.

Support Held in Assembly
Appropriations on August 13;
did not advance before the end
of session.

Priority #5.

SB 952 Laird State Water Project:
renewable energy
resources and
zero-carbon resources

State Water
Project

Allows specified State Water
Project renewable and
zero-carbon resource
procurement to satisfy future
obligations.

Support (SWC
Sponsoring)

Signed by the Governor and
chaptered August 31 as
Chapter 175, Statutes of 2026.

Priority #3; Policy
Principle II.

SB 978 Perez Data centers: labor:
electricity rates

Electricity Establishes data-center
electricity tariff oversight and
related labor provisions.

Watch Held in Senate Appropriations
on May 14; did not advance
before the end of session.

Discussed in EA
Committee.

























 
  
TO:   Honorable President Miles Prince and Members of the Board 
 
FROM:  Steve Kiggins, Assistant General Manager   
 
REVIEWED BY: Jose Reynoso, General Manager 
 
DATE:   9/14/2026 
   
Devil Canyon-Azusa Pipeline (DCAP) Water Delivery Update 
 
• August 2026 DCAP deliveries: 1,882 acre-feet (AF) - 0 AF to SGVMWD cyclic storage, 1,001 

AF to Covina Valley Water Company (CVWC) for Three Valleys Municipal Water District 
(TVMWD), and San Bernardino Valley Municipal Water District (SBVMWD) delivered 879 AF 
via the Lytle Creek Turnout 
 

• Table A allocation for the calendar year (CY) 2026: 45% / 12,960 AF (as of 5/15/26)  
 

• 2025 Table A Carryover Balance: 3,330 AF, of which 2,115 AF is from the 5,000 AF purchased 
from MWD 
 

• Deliveries to cyclic storage, CY 2026: 0 AF. Cyclic storage balance as of July 31, 2026: 760.56 
AF 
 

• Dudley Ridge Water District (DRWD) banked water balance:  10,209 AF 
 

• Water delivery forecast: 30-40 CFS from the Azusa Flow Control Structure to San Gabriel 
Canyon Spreading Grounds Basin 1 (9/15/26 anticipated start date); ~16 CFS to CVWC via 
TVMWD’s North Azusa Connection                                              

 
Projects 
 
• Generator Replacement Project: Awaiting power shutoff date from SCE scheduler 
 
Meetings and Activities 

 
• Basin Water Management Committee Meeting 

 
• MS-ISAC Webinar - America’s Critical Water Infrastructure Under Pressure (Zoom) 
 
• Generator Replacement Project weekly updates with T.E. Roberts 

 
• San Gabriel River Water Committee meeting (Committee of Nine) 

 
• Transtech Meetings – Reviewed design development plans and selected finishes 

 
• CDFW / CDWR Golden Mussel Water Agency Coordination meeting (Zoom) 

 
• System Operator / Inspector Interviews and conditional job offer 

 
• AFCS sleeve valve Golden Mussel inspection - No mussel colonies observed 

 
• DWR/SWC Weekly Operations Update Meetings (Teams) 
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